
Personal 
Pathways 
to Success
Contest
Clusters, majors and IGPs have been part of our school experience for the 
past five years.  As we reflect on our accomplishments and chart our next 
steps, we would like to recognize and award Best Practices that have fueled 
our success so far. 

Guidance Counselors and Career Specialists are invited to submit ap-
plications for ideas or programs that have promoted quality experiences 
for students and parents, involved the business community and advanced 
the career development dialogue. Best Practices promote the efficient use 
of time and resources, involve the use of technology and make important 
connections between school and the real world.   

Submit completed application to Tiffany Robinson at (eedasupport@ed.sc.
gov) with length limited to cover sheet with identifying information and 
brief description and three additional sheets for supporting documenta-
tion and/or evidence.

Deadline date for electronic submission is October 15, 2011.

Winners to be announced December 1, 2011.

Prizes will be awarded to individual schools.
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Section 1: Identifying Information 

School District _____________________________________________________________________________

School ___________________________________________________________________________________    

Submitted by_______________________________________ Position ________________________________

Email_________________________________________________ Phone ______________________________

Approved by: __________________________________________________________________School Principal

Grade Level:      Elementary         Middle             High

Indicate the EEDA process area(s) addressed by this Best Practice:

      Career Development Activities, Events or Classes

      Parental Involvement

      Engaging & developing business/industry/community partnerships

      Developing and communicating clusters and majors

      Other _________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________

Section 2:  Brief Description
Please describe how this Best Practice improves the quality of your process, benefits students, parents and/or busi-

ness partners and supports career development.   __________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________  
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	Text13:       Any type of work based learning/volunteering is a wonderful opportunity to connect our students to the world of work and while it may not be feasible in every school to have students work weekly in such placements,  the opportunity for some type of community involvement should be strongly supported. Perhaps it could be a weekly "club" where various volunteer opportunities are explored or "Work Weekend" where one day a month the student volunteers in the community. For schools with delayed opening days, students could volunteer for work prior to coming to school or on early release days they could host a tutoring time to help other students. The possibilities are limited only by our imagination! Students gain hands on experience in their career or cluster of choice, practice essential work skills and make contacts that could be for years to come!      Last year with the addition of a Job Developer position, 10 students from the S.E.T. Program were placed in job training/volunteer positions. These students logged a total of 224.5 hours from February 2011- May 2011. Students who were interested in Hospitality and Tourism worked in the Sunset Cafe' at Lexington Medical Center. One student who showed an interest in Human Services worked at Hope Bridge, an Adult Day Care Center. Several male students who were leaning toward Manufacturing or Automotive work found that they enjoyed working in the Environmental Services Department of Lexington Medical Center doing recycling. In fact initially those students were only allowed to work in certain areas and were supervised during their 2 1/2 hr shift but after just two months the students were asked to add an additional shift and were allowed total access to the entire hospital. One motivated student actually volunteered over the summer on his own! Other students received warehouse and stocking experience by working in a local donation center sorting food and clothing goods. Yet another group gained customer service experience by working for a several weeks in a homeless shelter taking applications and distributing food.       Only one month into this school year and 14 students have already logged a total of 71 hours for the 2011-2012 school year with an additional four students beginning sometime in November after they receive their TB vaccines. Placements this year will include: Agape Senior where two students are interested in a CNA program, U-Save Auto Rental where students are working on either housekeeping or car detailing, Lexington Medical Center has asked the same 3 students back again and have added another position and Palmetto Richland Hospital has agreed to pilot a recycling program with another group of our students. The program placements have nearly doubled and the students are now asking for help in finding placements for them.       In working with local businesses partners and from speaking with many MEBA sponsors, it appears that there is a trend among today's students- many are lacking in the "soft skills" area. While we can teach them the technical aspects of many jobs, it is much more difficult to teach them the social skills needed to be successful in the work environment. They are often lacking in the very basics so it is my goal to help them with this often overlooked area. As with most skills, they must be practiced on a regular basis for them to become more proficient. I promise the students that while they may not be the most educated of all applicants or have the most experience, they can be the most polite or most respectful or most positive, etc . My goal is for them to know that they CAN set themselves apart in a positive way that will hopefully help them be remembered in the interviewer's mind. Most employers agree that strong communication skills are critical for today's employees and we want our students to be well versed in this area. This opportunity allows them to practice and practice makes perfect.  It has been a wonderful experience to watch the students go from insecure and unsure to self confidant and assured. Students are able to practice their social skills so that they become more comfortable with making eye contact, shaking hands, smiling, asking questions and communicating their needs as well as dressing for work and teamwork.       The transformation from "saggin and baggin" to work appropriate has been amazing. This year students are required to wear khaki pants and Lex 2 Student Volunteer polo and it has been wonderful to see them rise to the occasion and take such pride in their work appearance. By learning how to function in a REAL world work setting before they even graduate, students get a leg up on the competition in that they have more confidence in their own abilities -as well as perhaps a letter of recommendation! They are making real world connections to the world of work and it has proven to be an invaluable experience for them as well as the businesses they serve. I have received such positive feedback that the issues this year aren't finding enough students or placements that are willing to participate but rather the logistics of getting as many students to and from job placements as possible with only one staff member! Students are taking more pride in their appearance and work ethic and community leaders have been very appreciative of the opportunity to help our young people. I received several thank you letters last year from our business partners and as word has spread about our program it has proven to be much easier to find willing business placements.  One student was offered a summer job as a result of having such a good work ethic.  At Lexington 2 we aren't just learning about career paths we are participating in them!
	School District: Lexington 2 Schools
	School: Brookland-Cayce High and Airport High
	Submitted by: Susie Hatch
	Position: Job Developer
	Email: shatch@lex2.org
	Phone: 803-528-7120
	High: Yes
	elementary: Off
	Middle: Off
	Career Dev: Off
	Parental Involvement: Off
	Engaging: Yes
	Developing: Yes
	Other: 
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	Brief Description: The Lexington 2 Student Employability Training Program is offered to 
	Brief Description 2: students with disabilities at both Airport High School and Brookland-Cayce  High School. The classroom curriculum
	Brief Description 3: focuses on functional academic coursework and extensive career preparation employment training. However,
	Brief Description 4: in addition to classroom exploration of career clusters and majors, students actually spend time weekly in the 
	Brief Description 5: area that they are most interested in and or suited for. In addition to gaining experience in a job within their chosen cluster,
	Brief Description 6: they also have an opportunity to see other careers and possibly even other career clusters that may be of interest to them.  
	Approved by: Jacob Smith
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