
Instructions: The following section of Regulation 43-64 is modified as provided below. All 

other items and sections remain unchanged.  

Text:  

I. ADMINISTRATION  

C. Elementary or Secondary School Principal or Supervisor (Tier 1 Alternative Route for Career 

Changers—beginning July 1, 2012)  

1. Master’s degree  

2. Verification of at least three years of successful experience in leadership, supervision, upper-

level management, or other position in a business, corporation, agency, or the military with 

responsibilities similar to those of a principal  

3. Recommendation for elementary or secondary principal certification (Tier 1 Alternative Route 

for Career Changers) by the superintendent of a South Carolina public school district interested 

in employing the individual as an assistant principal  

4. Elementary or Secondary Principal Certification (Tier 1 Alternative Route for Career 

Changers.) A one-year certificate that may be extended annually provided that the following 

requirements are met:  

(a) Year One: At the end of this year, the South Carolina Department of Education must receive 

verification that the educator has completed a full year of experience as an assistant principal in a 

public school, has received a passing score on the area examination(s) required for certification 

of principals by the State Board of Education, and has received a successful rating on an SCDE-

approved evaluation instrument from the employing school district. Additionally, the employing 

school district must submit a written request for a one-year extension of the educator’s 

elementary or secondary principal certificate (Tier 1 Alternative Route for Career Changers).  

(b) Years Two and Three: At the end of each of these years, the South Carolina Department of 

Education must receive verification that the educator has completed a full year of experience as 

an assistant principal in a public school and has received a successful rating on an SCDE-

approved evaluation instrument from the employing school district. At the end of each year, the 

employing school district must submit a written request for a one-year extension to the 

educator’s elementary or secondary principal certificate (Tier 1 Alternative Route for Career 

Changers). Also, by the end of Year Three, the educator must have successfully completed the 

program of study (i.e., training program) approved by the State Board of Education in order to be 

eligible for continued certificate extensions.  



(c) Years Four and beyond. Upon meeting the requirements for Years One through Three, as 

described above, the educator is eligible for a professional Tier 1 certificate and employment as 

an assistant principal or as a principal.  

5. Elementary or Secondary Principal Certificate (Tier 2). In order to be eligible to advance to an 

elementary or secondary principal certificate (Tier 2), the educator must have successfully 

completed all requirements as an assistant principal for Years One, Two, and Three, as described 

above. Additionally, the educator must successfully complete the Principal Induction Program, 

receive an overall rating of Proficient or Exemplary on the Program for Assisting, Developing, 

and Evaluating Principal Performance (PADEPP) evaluation instrument in the second year of 

employment as a principal, and receive a recommendation for certificate advancement from the 

employing school district. If the overall rating on the PADEPP evaluation instrument in the 

second year of employment as a principal is Needs Improvement, the principal will remain on 

Tier 1 certification until the South Carolina Department of Education receives verification from 

the employing school district that the principal has achieved an overall rating of Proficient or 

Exemplary on PADEPP.  

 


