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« Back-up Info: Rank Structure & Pay Scale
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Minimum Enlistment Standards

* Must be at least 17 years old and not have reached
the 42" birthday by date of accession

* Must pass enlistment physical

* Must meet moral eligibility requirements/screening

* Must qualify on School Armed Services Vocational

Aptitude Battery for enlistment and Military
Occupational Specialty selected
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Enlistment Incentives
Adventure

» Station of Choice

* Airborne Training

* Ranger Assignment
« Special Forces

 Morale, Welfare and Recreation
Facilities

« Space Available Travel Programs

Columbia Recruitinag Battalion

ARMY STRONG.™



Enlistment Incentives

Money

 Active Duty Starting Pay (Effective January 1, 2010)

* Private E-1 (less than four months)
* Private E-1 (more than four months)
* Private E-2

* Private First Class E-3

« Specialist E-4

« Warrant Officer W-1

« 2" | jeutenant O-2

* Army Reserve Starting Drill Pay
* Private E-1 (less than four months)
* Private E-1 (more than four months)
* Private E-2
* Private First Class E-3
« Specialist E-4
« Warrant Officer W-1
« 2" | jeutenant O-2

Columbia Recruitinag Battalion

$1,339

$1,447.20
$1,622.10
$1,705.80
$1,889.70
$ 2,682

$ 2,745.60

$179
$ 193
$ 216
$ 227
$ 252
$ 358
$ 366
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Enlistment Incentives
Cash Enlistment Bonuses

* Regular Army
 Up to $40,000.00

* Army Reserve
* Up to $20,000.00

* Thrift Savings Plan (TSP)
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Enlistment Incentives
Miscellaneous

 Hometown Recruiter Assistance Program (HRAP)

 Active Duty for Operational Support-Reserve
Component (ADOS-RC)

* Accelerated Promotion for Scouts
* Referral Promotion Program

 Future Soldier Training Program Pre-Basic

Training Task List
"Ws;v,,&!
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Enlistment Incentives

Education
 Post 9/11 Gl BiIll

 Montgomery Gl Bill (Regular Army)
« Army College Fund

« Montgomery Gl Bill (Army Reserve)
* Loan Repayment Program

* Tuition Assistance
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Enlistment Process Overview

(Slide 1 of 3)

1. Recruiting Network

* Educators, Centers of Influence (COIs), grassroots
organizations

2. Community Contact

* Telephone, Face to Face, Referrals, Internet / Social
Media

3. Interview Process
* Individual motivations
* Influencers

» Determine Qualifications f
e Counseling applicants on career choices
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Enlistment Process Overview

(Slide 2 of 3)

4. Armed Services Vocational Aptitude Battery
(ASVAB) testing

5. Preparation of the Army application

6. Select a Military Occupational Specialty (MOS)
 Future Soldier Remote Reservation System (FSR2S)

/. Military Entrance Processing Stations (MEPS)

Process (Initial)
* Physical and mental evaluations

« Background investigation

» Oath of Enlistment

ARMY STRONG.™
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Enlistment Process Overview

(Slide 3 of 3)

8. Future Soldier Training Program
*Training and Preparation

9. MEPS Process (Final)
 Qualification (Verify)
« Career Path Embarkation (Basic Training)
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Columbia Battalion Facebook

Columbia Recruiting Battalion leverages Facebook social media to
share its ongoing Army Story.

Feel free to explore the photos and comments, which provide
coverage of the variety of events and activities conducted by
members of the Columbia Battalion.

We encourage everyone to become a fan of the battalion’s
facebook page.

www.facebook.com/ArmyRecruitingBnColumbiaSC
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COLUMBIA RECRUITING BATTALION
AREA OF OPERATION

Charlotte Company

Asheville Company

CPT Adam Bennett

6 Stations

1SG Christopher Craig

CPT Greg Humble
1SG Sharlene Gilmore
8 Stations

306

Asheville

Columbia Company
CPT Patricia Williams

Greenville Company

DK 1SG Shauntenette Telepak

CPT Oliver Smith

6 Stations

1SG Ronald Evans

Greenyille 6 Stations

Florence Company
MAJ Alston-Williams

Augusta Company

SFC Rodney Lee

CPT Jarred Knowlden
1SG Cynthia Brown
6 Stations

5 Stations

Allgustal

.
J

1

o ad

Charleston Company
This unit recruits in the 7 most southern-
coastal counties of SC; this unit is under
thee command & control of the
Jacksonville Battalion

-
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i
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Columbia Recruiting Battalion
Telephone Directory

Columbia Battalion Headquarters; Fort Jackson, SC 803-751-0980
Columbia Company 803-751-0903
Greenville Company  864-235-4513
Florence Company 843-679-5707
Augusta Company 706-855-5515
Charlotte Company 704-547-1716
Asheville Company 828-252-4070

Charleston Company 843-552-2327 (Jacksonville Battalion)
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QUESTIONS?
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Information




Army Rank Structure
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Military Rank Progression

Enlisted and Non-Commissioned Officers (NCOs)

A& QAASDLLLEE

Private Private Specialist Corporal Sergeant Staff Sergeant  Master First Sergeant Command Sergeant
(PVZ) First Class (SPC) (CPL) (SGT) Sergeant First Class sergeant Sergeant Major Sergeant Major of
(PFC) (SSG)  (SFC)  (MSG)  (1SG)  (SGM)  Major  the Army

(CSM) (SMA)

Commissioned Officers

Second First aptain Lieutenant Colonel
Lieutenant  Lieutenant (CPT) Colonel (COL)
(2LT) (1LT) (LTC)
Brigadier General Ma|or Genera Lieutenant General General General of the Army

(BG) (LTG) (GEN) (GOA)



Enlisted and Non-Commissioned Officers (NCOs)

AN & QPAAS

Private Private Specialist Corporal Sergeant Staff
(PV2) First Class (SPC) (CPL) (SGT) Sergeant
(PFC) =S
Sergeant Master Flrst Sergeant Command Sergeant
Sergeant First Class Sergeant Sergeant Major Sergeant Major of
(SSG) (SFC) (MSG) (1SG) (SGM) Major the Army
(CsSm) (SMA)
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Noncommissioned Officer

« A non-commissioned officer (sometimes noncommissioned officer), abbreviated to NCO or
Non-com (US), is an enlisted military member holding a position of some degree of authority who
has (usually) obtained it by promotion from within the non-officer ranks. Many countries use the
term sub-officer for these ranks.

* Inthe US Army, the NCO corps includes the rank of corporal and all the grades of sergeant;
elsewhere, warrant officers are also NCOs. The naval equivalent includes some or all grades of
petty officer, although not all navies class their petty officers as NCOs. There are different classes
of Non-commissioned officer, including Junior Non-commissioned Officers (JNCO) and Senior (or
Staff) Non-commissioned Officers (SNCO).

"Noncom" is the lesser-used term in many militaries since it may also refer to non-combatants.

. Function

«  The non-commissioned officer corps is often referred to as "the backbone" of the armed
services.!t2l as the primary and most visible leaders for most military personnel. Additionally, they
are the primary military leaders responsible for executing the military organization's mission and
for training military personnel so they are prepared to execute their missions.

« NCO training and education typically includes leadership and management as well as service
specific and combat training.

«  Senior NCOs with their wealth of leadership, mission training and experience are considered the
primary link between the bulk of the enlisted personnel and the officers in any military

organization. Their advice and guidance is particularly important for junior officers, who begin their
careers in a position of authority but generally lack practical experience.

Non-commissioned officers (NCOs) in positions of authority can be said to have control or charge
~_rather than command per se, although the use of the word "command” to describe any use of

authority is widespread and often official.
ARMY STRONG."
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Commissioned Officers

Second First Captain Lieutenant
Lieutenant  Lieutenant (CPT) Colonel
(2LT) LT (LTC)
Brigadier General ~ Major General Lieutenant General General General of the Army
(BG) (MG) (LTG) (GEN) (GOA)
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Commissioned Officer

An officer is a member of an armed force or in some cases uniformed service who holds a
position of authority. Commissioned officers derive authority directly from a sovereign power
and, as such, hold a commission charging them with the duties and responsibilities of a specific
office or position. Commissioned officers are typically the only persons, in a military environment,
able to act as the commanding officer (according to the most technical definition of the word) of a
military unit.ll A superior officer is an officer with a higher rank than another officer.

Commissioned officers generally receive training as |leadership and management generalists, in
addition to training relating to their specific military occupational specialty or function in the
military. Most developed nations have set the goal of having their officer corps university-
educated. Many advanced militaries require university degrees as a prerequisite for
commissioning.

In the U.S. military, officers without a university degree may under certain circumstances be
commissioned, but are required to earn one within a time limit. Roughly half of all active-duty U.S.
military officers are commissioned through the Reserve Officer Training Corps, which is
composed of small training programs at several hundred American universities./2l Officers may
also be commissioned at federal or state based Officer Candidate Schools. The various Officer
Candidate Schools commission approximately 700 second lieutenants and ensigns each year
during peacetime. Another route to becoming a commissioned officer is through direct
commission. Graduates from the service academies are commissioned immediately upon
graduation; credentialed civilian professionals such as scientists, nurses, doctors, pastors, and

lawyers are also directly commissioned upon entry into the military or another federal uniformed

service.
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Warrant Officer

UsboD |y, 4 W-2 W-3 W-4 W-5
pay grade
Insignia E
Warrant Chief Chief Chief Chief
Title m Warrant Warrant Warrant Warrant
- Officer 2 Officer 3 Officer 4 Officer 5
Abbreviation WO1 CW2 CWs3 Cw4 CW5
NATO Code WO-1 WO-2 WO-3 WO-4 WO-5
ARMY STRONG."
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Warrant Officer

In 2005, the Department of the Army developed a new definition to
encompass all warrant officer specialties and grades.

"The Army WO is a self—-aware and adaptive technical expert,
combat leader, trainer, and advisor. Through progressive levels of
expertise in assignments, training, and education, the WO
administers, manages, maintains, operates, and integrates Army
systems and equipment across the full spectrum of Army operations.
Warrant Officers are innovative integrators of emerging
technologies, dynamic teachers, confident warfighters, and
developers of specialized teams of soldiers. They support a wide
range of Army missions throughout their career. Warrant officers in
the Army are accessed with specific levels of technical ability. They
refine their technical expertise and develop their leadership and
management skills through tiered progressive assignment and
education."

(DA Pamphlet 600-3, p. 3-9)
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Level of Warrant Officer Rank

Warrant Officer, One (WO1)
Appointed by warrant from the Secretary of the Army, WO1s are technically and tactically
focused officers who perform the primary duties of technical leader, trainer, operator,
manager, maintainer, sustainer, and advisor.

Chief Warrant Officer, Two (CW2)
CW2s become commissioned officers by the President of the United States. They are
intermediate-level technical and tactical experts who perform increased duties and
responsibilities at the detachment through battalion levels.

Chief Warrant Officer, Three (CW3)
CWa3s are advanced-level experts who perform the primary duties of a technical and
tactical leader. They provide direction, guidance, resources, assistance, and supervision
necessary for subordinates to perform their duties. They primarily support operations
levels from team or detachment through brigade.

Chief Warrant Officer, Four (CW4)
CW4s are senior-level experts in their chosen field, primarily supporting battalion,
brigade, division, corps, and echelons above corps operations. They typically have
special mentorship responsibilities for other WOs and provide essential advice to
commanders on WO issues.

Chief Warrant Officer, Five (CW5)

CWo5s are master-level experts that support brigade, division, corps, echelons

corps, and major command operations. They provide leader development, me

advice, and counsel to Warrant Officers and branch officers. CW5s have spec ant

Officer leadership and representation responsibilities within their respective ¢ S.
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Army Pay Scale
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Basic Pay: PVT — SGT (Lower

Enlisted)

Pay Grade 10 less QOverd Overd Overd Overd Overd Qver 10 Over {2 Over{d | Owerfe Over 18
B DB | MmN | MBN | MM | BBN0 | UMB | MM | NMT | NMT | NMT | MM
O 0 O O O
B MEN | B0 | W0 | W0 | R0 | 630 | W0 | W0 | W0 | 6B | 6
5 A 8T T A O O 4 v 1 O A
B Wi
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BASIC PAY—EFFECTIVE JANUARY 1, 2010

Fay Grade 2 or less Ower2 Ower 3 Owver 4 Over 6 Over 8 Ower 10 Ower 12 Owver 14 Over 16 Over 18
o-10¢
0-3
0-8 830800 8706.80 ge11.10 B288.40 10223.40 10848.10 10748.40 11152.80 11268.60 11617.20 12121.20
a-7 TE02.00 B172.00 8340.80 847410 8715.60 BOE4.40 B23040 8505.50 8781.80 1084810 11381.40
0-6 ATBE.50 35040 677670 B776.70 fa0z.50 7024.10 T132.50 T132.50 7537.80 B254 80 8875.40
0-5 482550 5436.00 §312.50 §2883.30 §117.00 §258.80 G567.60 a784.10 7086.80 7535.10 T748.10
04 4163.70 4819.80 514140 §213.10 6511.60 533170 §230.10 G540.80 f756.60 §280.20 G5851.80
0-3 J660.60 4149.80 447830 4883.40 5117.10 537300 5540.10 531340 GRE55.60 5O55.60 585560
0-2 3162.80 360240 4140.00 4289.10 4377.30 4377.30 4377.30 4377.30 4377.30 4377.30 4377.30
0-1 274580 2857 .50 3454 20 3454 20 3454 20 345420 3454.20 3454.20 345420 345420 345420
o-F 4283.40 §117.10 5373.80 554010 631340 f043.50 6175.80 6355.80
o-F 428010 4377.30 4516.80 4752.00 403380 6068.10 6082.10 5069.10
o-1 345420 3688.80 3325.00 3954.80 4101.60 4289.10 428910 4289.10
W-5
W-4 4783.00 4069.50 4188.50 4301.10 440010 4E05.00 4803.00 5181.80 545340 §702.10 5605.50
Ww-3 3454 .50 3588.50 3746.10 378470 3940 50 425400 4571.10 472020 485270 507080 538040
w-2 3057.00 334620 3435.30 3496.50 3684 80 4002.90 415530 430580 4439 50 4633.20 4763.40
W-1 2683.50 2071.80 3040.80 321380 3408.30 368420 38270 4014.30 4147.80 434220 447540
E-§ 4570.80 4674.30 4304.80 495840 5112.80
E-8 374180 3007.20 4008.50 413280 428540 4505.40
ET 2601.00 2838.00 2047.50 3001.80 3204.00 330600 3505.50 3600800 38508.50 306800 4085.70
E-6 2248.70 2475.30 2584.50 2690.70 2801.40 3051.00 314820 3336.00 3383.80 3435.60 3484.50
E-5 2061.30 2180.30 2305.50 2414.40 2583.00 2781.80 200670 2092470 2024.70 202470 2824.70
E-d 1888.70 1866.30 2084.00 2180.80 2263 80 228380 220380 220380 2283 80 2283 80 2203.80
E-3 1705.80 1813.20 1823.00 1923.00 1923.00 1923.00 1823.00 1823.00 1823.00 1823.00 1823.00
E-2 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 1822.10
E-1* 1447.20




BASIC PAY—EFFECTIVE JANUARY 1, 2010

Fay Grade Chver 200 Ohver 22 Over 24 Ower 26 Owver2f Ower 30 Ower 32 Ower 34 Over 36 Chver 38 Owver 40
0-10° 1518810 1520220 15670.60 16132.50 A132.50 16838.20 16830.20 17785.80 17785.80 18675.30 18675.30
L 13283.70 1347510 13751.40 14233.80 4233.80 14845.00 142456.00 15683.30 15683.30 18477.80 1647780
. 12586.20 12866.70 12806.70 12866.70 12866.70 13218.20 13218.20 13540.80 13540.80 1354080 1354020
. 1138140 11381.40 11381.40 1143030 1143030 11668.20 11668.20 11668.20 11668.20 11668.20 116868.20
o g085.70 g334.80 g577.20 10047.00 10047.00 10247.70 10247.70 10247.70 10247.70 10247.70 10247.70
e 7E50.00 3188.40 3188.40 3188.40 2188.40 2188.40 2188.40 2188.40 2188.40 2188.40 £198.40
- 885180 BE51.00 BE51.00 3085100 385180 30851.680 3851.00 G951.00 F851.00 3851.50 Go51.80
- 5O55.680 GO55.60 GOES.60 Go55.60 GA55.60 GA55.60 fA55.680 GO55.60 GA55.680 505580 5055.60
- 4377.30 4377.30 4377.30 4377.30 4377.30 4377.30 4377.30 4377.30 4377.30 4377.30 4377.30
- 5420 M54.20 ME4.20 45420 45420 45420 45420 5420 45420 345420 H5420
05 6355.80 3355.80 335580 3355.80 3356.80 3355.80 3355.80 3355.80 3355.80 3:355.80 G355.50
0 5088.10 508810 508910 5089.10 08010 08810 08810 s08e.10 08810 508010 5068.10
o1’ 428010 4280.10 4280.10 4280.10 4280.10 4288.10 4288.10 4288.10 4288.10 4288.10 428810
W-5 67 26.60 7OE8.00 732210 TE03.50 T603.50 TH83.80 7H83.80 8383.20 4383.20 2802.680 SR02.60
. G104.10 A386.00 A635.40 F000.00 f000.00 T047.00 7047.00 7047.00 7047.00 T047.00 7047.00
W-3 5E06.70 5738.00 5873.40 3060.00 #080.00 #080.00 F080.00 A080.00 #080.00 #080.00 GOG0.00
= 4018.80 5021.40 5102.70 5102.70 5102.70 5102.70 5102.¥0 5102.¥0 5102.70 5102.70 5102.70
W-1 4536.80 4536.80 4636.80 4636.80 4436.80 4436.80 4436.80 4636.80 4G36.80 4636.80 4636.80
E§ 5381.60 5571.30 5702.40 3120.80 3120.80 A436.20 8436.20 A758.40 AT58.40 709650 7096.50
E8 4528.00 4333.00 404850 523140 523140 §330.40 §336.40 5336.40 533640 5336.40 5336.40
£ 4131.30 4282.80 436440 4G74.680 4474680 4474.680 4474.80 4674.680 4G74.80 4674.80 4674.60
E6 Ma450 Ma4.80 Me4.80 48450 48450 48450 48450 Me4.50 48450 3484 .50 He4s0
— 202470 22470 202470 2e24.70 2a24.70 2a24.70 2e24.70 202470 2e24.70 202470 202470
E4 2263.80 2203.80 2203.80 2283.80 x283.80 X283.80 2283.80 2203.80 2203.80 2203.80 228350
= 1823.00 1823.00 1823.00 1823.00 1823.00 1823.00 1823.00 1923.00 1823.00 1623.00 1823.00
E2 1622.10 162210 1622.10 162210 1622.10 1622.10 1622.10 1622.10 1622.10 1622.10 162210




ALLOWANCES

Basic Allowance for Housing RC/Transient (January

Family Separation Allowance

1, 2010)
GI;Z:ZIE Partial D‘;:;EE‘;L t DE:;:(II'HI .| Differential All Pay Grades: $250
0-10 $5070 | $141390 | $1.739.10 | $31530 | Basic Allowance for Subsistence Family Subsistence Supplemental
0-9 $5070 | $141390 | $1,739.10 | $31530 |(Effective January 1, 2010) Allowance (Effective October 1, 2009)
0-8 $5070 | $141390 | $1,739.10 | $31530 Officers: $223.04 All Pay Grades
0-7 $5070 | $141390 | $1739.10 | $31530 Enlisted: $323.87 Not to Exceed $1100.00
0-6 $3960 | $129630 | $1.565.70 $261.30 . .
03 $33.00 |$1248.60 | §150930 | $25200 Clothing Allowances (Effective October 1, 2009)
0-4 $26.70 | $115680 | $133020 | $167.70 Standard Initial Clothing Allowance (Enlisted Members Only)
0-3 $2220 | $92760 | $1.101.00 | $167.40 Army Navy AirForce  Marine Corps
0-2 $17.70 $735.00 $939.00 | $197.70 Male Female Male Female Male Female Male Female
0-1 $13.20 $ 630.60 $ 840.90 $21390 142611 170214 159437 182349 137940 1,596.77 1,69062 176105
03E $2220 | $1001.10 | $1,18290 | $17580 Cash Clothing Replacement Allowance (Enlisted Members Only)
02E $17.70 | $851.10 | $1,06740 | $21030 Army Navy Air Force Marine Corps
OlE $13.20 $740.10 $986.70 | $24660 Male Female Male Female Male Female| Male Female
W-5 $2520 | $1.17540 | $1,284.60 $104.70 Basic 37080 43200 31680 31680 26640 29880 |42480 43920
w4 $2520 | $1,04370 | $1.177.50 $129.00 MELGEIGEE 53042 61856 45360 45360 38160 42840 |60840 62640
W-3 $20.70 $877.50 | $1,079.40 $195.00 Special 0 66240 51840
W-2 $1590 | $77850 | $991.80 | $206.10 Civilian Clothing Allowance
W-1 $13.80 $652.80 $ 85830 $199.50 |Tvpe of Duty | Initial | Replacement | 15 days in 30 days period |30 days in 36 month period
E-9 $ 18.60 $857.10 | $1,129.80 $263.70 Permanent 030.24 310.08 0 0
E-8 $ 1530 $78690 | $1.042.50 $246.90 |Temporary ] ] 31008 620.16
E-7 $1200 | $72570 $967.50 | $28590 Personal Money Allowance (Monthly Amount)
E-6 $990 | $670.50 $89400 | $276.00 [1. While serving as Chairman or Vice Chairman of the JCS, $333.33
E-5 $870 | $603.00 $80400 | $23490 or Army or Air Force CS, CNO, or CMC :
E4 $8.10 | $52440 $699.00 | $203.40 |2. Senior Member of the Military Staff Committee of the U.N. $225.00
E-3 $7.80 $ 48780 $650.10 | $166.20 |3. General or Admiral $183.33
E-2 $720 | $46470 §61950 | $22260 |4. Lieutenant General Vice Admiral $41.67
E-1 $ 6.90 $464.70 $61950 | $263.70 | 5. Senior Enlisted Member of a Military Service $166.67

For other pays or specific requirements for the pay cited in this table, go to the web at:
www.dtic.mil/comptroller/fmr/07a/index. html

http:




INCENTIVE AND SPECIAL PAYS

Aviation Career Incentive Pay

Years of Aviation Service

2or Over 2 Over 3 Over 4 Over 6 Over14 | Over22 | Over 23 | Over 24 | Over 25
less
125.00 156.00 188.00 206.00 650.00 840.00 585.00 495.00 385.00 250.00
Career Enlisted Flyer Incentive Pay
Years of Aviation Service
4 or less Over 4 Over 8 Over 14
150.00 22500 350.00 400.00
Hazardous Duty Incentive Pay (Crew Member- Non-AWAC)
Pay Grade | Amount Pay Amount Pay Amount Pay Amount Pay Amount
Grade Grade Grade Grade
0-10 150.00 0-5 250.00 W-5 250.00 E-9 240.00 E-4 165.00
0-9 150.00 0-4 22500 W-4 250.00 E-8 240.00 E-3 150.00
0-8 150.00 0-3 175.00 W-3 175.00 E-7 240.00 E-2 150.00
0-7 150.00 0-2 150.00 W-2 150.00 E-6 215.00 E-1 150.00
0-6 250.00 | 0O 150.00 W-1 150.00 E-5 120.00_ 1

Hazardous Duty Incentive Pay (Non-Crew

Member)

Imminent Danger Pay/Hostile Fire Pay

ALL GRADES - 150.00

ALL GRADES - 225.00

Diving Pay

HDIP (Parachute, Flight Deck, Demolition, &

Others)

Officers — 240.00 (Max)

Enlisted — 340.00 (Max)

All Grades — 150.00
(Member qualified for HALO Pay — 225 .00).

COMBAT ZONE TAX EXCLUSION

Basic pay for the MCPO of the Navy, CMS5gt of the AF, Sergeant Major of the
Army or Marine Corps, basic pay is 37,386.30. Combat Zone Tax Exclusion
for O=1 and above is based on this basic pay rate plus HFPJADP (£225).

For other pays or specific requirements for the pays cited in
this table, go to the web at:
http./www.dtic. mil/comptroller/fmr/07 a/index. html




