Pay and benefits
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By Times staff

hen Army Times began
its annual “How Your
Pay Stacks Up” compari-
son of military and civil-
ian wages more than a
decade ago, the gap between aver-
age military and private-sector
pay stood at 12 percentage
points; troops were paying up
to 19 percent of their off-base
housing costs out of pocket;
and military pay raises were
puny — as low as 2.2 per-
cent in 1994.

Of course, for much of
the 1990s, the Defense De-
partment was not overly
concerned; it was in the

$45,264 | $48,000

. Local salary
Military job:

Air Force air
traffic controller $53,000
(E-5) National average

Name: Staff Sgt.
Chad Hidinger

Civilian job:
Air traffic controller
Base: Scott

Air Force Base,
M.

14 Army Times May 16, 2005

Think you could make more
on the outside? Maybe not

dy

midst of the post-Cold War draw-
down, actively seeking to shed
tens of thousands of active-duty
service members.

But Pentagon leaders learned a
hard lesson when the drawdown
ended toward the close of the
decade. After five years of pay
raises of no more than 3 percent
from 1994 to 1998, the military
“pay gap” stood at more than 13
percentage points — and the ex-
perienced people whom the ser-

vices badly wanted to keep, partic-
ularly midgrade and senior enlist-
ed leaders, were leaving in droves.

Thus began a policy reversal
that saw five straight years of ro-
bust minimum pay raises and ad-
ditional targeted raises for upper
enlisted grades, along with a five-
year program to increase the
value of housing allowances.

Today, troops may look to leave
for other reasons — especially
when they stack their pay against
operational pressures of the ongo-
ing, large-scale missions in Iraq
and Afghanistan.

“I think, without fail, we are un-

DON ADAMS JR.

Air Force Staff Sgt. Chad Hidinger, an air traffic controller at Scott Air Force Base,
lll., earns an annual salary of $45,264. As a civilian air traffic controller in the St.
Louis area, he would earn approximately $48,000. On average in the United
States, he would earn $53,000 as a civilian air traffic controller.

derpaid and under-appreciated
considering the sacrifices given,”
said Navy Chief Air Traffic Con-
troller Trevor Rowe, assigned to
the amphibious assault ship Nas-
sau in Norfolk, Va.

But most volunteers for this
year’s “How Your Pay Stacks Up”
say their pay and benefits, on the
whole, are not too bad.

“I'm doing fine, honestly,” said
Marine Gunnery Sgt. Scott Stalk-
er, an intelligence analyst based
at Camp Smith, Hawaii. “Military
pay has come a long way. Anyone
would accept more money ... you
always want more. But being a
single guy, 30 years old, I have all
the toys I need, and the Marine
Corps is paying for my education.”

And other benefits only enhance
the value of basic pay, said Army
1st Lt. Chris McPhink, a regis-
tered nurse at Tripler Army Med-
ical Center in Hawaii.

“Unlike civilians, 40 percent of
my pay is not taxed,” he said, re-
ferring to his housing and food al-
lowances.

“Not to mention the cheap life
insurance, great medical benefits,
and retirement after just 20
years,” said McPhink, a former
enlisted infantryman with 12
years of service. “Another benefit
most people never think of is the
education benefits. The Army sent
me to Advanced Cardiac Life Sup-
port class, a one-week class on bio-
logical warfare for medical
providers ... and will also pay for



Army veterinarian Capt. Michelle
Goodnight examines Marine working
dog Basco at Marine Corps Air Station
Beaufort, S.C., as Marine Sgt. Allen
Smith helps. The exam was done
before Smith and Basco deployed to
Iraq. As a small-town veterinarian,
Goodnight would earn about $45,000
on average in the United States and
$40,000 in the Savannah, Ga., area.

$18.A2

Military job: Army
veterinarian (0-3)

Name: Capt.
Michelle Goodnight

Post: Marine Corps
Recruit Depot Parris
Island, S.C.

$40,000

Local salary
$45,000
National average
Civilian job:

Small-town
veterinarian

my master’s degree.

“Military pay is just as good as a
lot of jobs in the civilian market,
but usually with better perks,” he

said.

“How many jobs out there give
30 days of paid vacation and free

medical benefits?” asked Navy
Information Systems Tech-
nician 1st Class LouShawda
Grant, based at Naval Sta-
tion Mayport, Fla. “When
you think about the different
things you get that civilians
don’t, I think [military pay]
stacks up higher.”

See PAY next page

JOHN CARRINGTON

$192,000

Military job: Army
Chief of Staff (0-10)

Name: Gen. Peter
Schoomaker

Base: Pentagon

$10.2M

National average

Civilian job:
Chief executive
officer, Fortune
500 company

$58,150

Military job: Navy
information
systems
technician (E-6)

Name: Petty
Officer 1st Class
LouShawda Grant

Base: Naval

Station Mayport, Fla.

Pay and benefits

$51,200

Local salary

$59,200

National average

Civilian job:
Computer network
administrator

$60,757

Military job: Navy

duty security officer |

(E-6)

Name: Petty
Officer 1st Class
Sean Garrison

Base: Naval Air
Station Oceana, Va.

$60,600

Local salary

$63,800

National average

Civilian job:
Police sergeant

$12,260

Military job:
Air Force
paralegal (E-5)

Name: Staff Sgt.
Geoffrey Gunn

Base: Misawa
Air Base, Japan

$49,000

National average
Local salary: N/A

Civilian job:
Paralegal

$59,970

Military job: Air
Force logistics
readiness officer
(0-1)

Name: 2nd Lt.
Cartize Durham

Base: Travis Air
Force Base, Calif.

$43,000

Local salary

$36,300

National average

Civilian job:
Airport cargo
handling
supervisor

$90,408

Military job:
Army registered
nurse (0-2E)

Name: 1st Lt.
Chris McPhink

Post: Tripler
Army Medical
Center, Hawaii

$64,400

Local salary

$56,600

National average

Civilian job:
Registered nurse

$51,040

Military job: Air
Force computer
network security
chief (E-5)

Name: Staff Sgt.
Francisco Limardo

Base: Sheppard Air
Force Base, Texas

$17,000

Local salary

$86,200

National average

Civilian job:
Computer
network security
engineer

$60,452

Military job:
Marine military
police investi-
gator (E-6)

Name: Staff Sgt.
Kendra Gasper

Base: Kaneohe
Bay, Hawaii

$57,000

Local salary

$49,500

National average

Civilian job:
Police detective

$115,589

Military job: Marine
Command and Staff
College faculty
adviser (0-5)

Name: Lt. Col.
Brad Gerstbrein

Base: Quantico, Va.

$15,000

Local salary

$71,000

National average

Civilian job:
College instructor

$147,996

Military job:
Air Force civil
engineer (0-7)

Name: Brig. Gen.
Patrick Burns

Base: Langley Air
Force Base, Va.

$162,500

Local average

$181,500

National average

Civilian job: Civil
engineering
senior executive

$85,199

Military job: Coast
Guard cutter
commander (0-2)

Name: Lt. j.g.
Andrew Passic

Base: San
Francisco

$95,000

Local salary

$82,500

National average

Civilian job:
Harbor
police/port
security

$48,964

Military job: Army |
field artillery land |
surveyor (E-6)

Name: Staff Sgt.
Tonya Ferguson
Mack

Post: Fort Bragg,
N.C.
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$35,600

Local salary
$44,800
National average
Civilian job:

Construction
surveyor
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$97.11

Military job: Navy
nuclear reactor
controls assistant
(E-8)

Name: Senior
Chief Petty Officer
Carl Bowman

Base: Pearl Harbor,
Hawaii

$71,000

Local salary

$63,000

National average:

Civilian job:
Nuclear power
reactor operator

Pay and benefits

$38,117

Military job: Army
electronics repair
and calibration
technician (E-4)

Name: Spc.
Hector Lopez

Post: Fort Hood,
Texas

$39,600

Local average

$41,600

National average

Civilian job:
Electronics
technician

$18,515

Military job: Marine &

weather forecaster
(E-9)

Name: Master
Gunnery Sgt.
Debra McGee

Base: Kaneohe Bay,
Hawaii

$80,000

Local salary

$68,000

National average

Civilian job:
Meteorologist

$111,589

Military job: Air
Force military
judge (0-5)

Name: Lt. Col.
Nancy Paul

Base: Travis Air
Force Base,
Calif.

$162,100

Local salary

$162,100

National average

Civilian job:
Judge

$112,948

Military job:
Public Health
Service dentist
(0-4)

Name: Lt. Cmdr.
Craig Kluger

Base: Coast Guard
Training Center
Cape May, N.J.

$108,000

Local salary

$98,000

National average

Civilian job:
Dentist

$19,810

Military job: Army
military police
working dog
handler (E-5)

Name: Sgt.
Robert Holloway

Post: Stuttgart,
Germany

$44,900

National average
Local salary: N/A
Civilian job:

Police working
dog handler

$62,418

Military job: Navy
air traffic controller
(E-7)

Name; Chief Petty
Officer Trevor Rowe

Base: USS Nassau,
Virginia Beach, Va.

$107,900

Local salary

$106,000

National average

Civilian job: Air
traffic controller

$64,673

Military job: Army
UH-60 helicopter
pilot (W-2)

Name: Chief
Warrant Officer 2
Chris Serafini

Post: Fort Drum,
N.Y.

$11,200

Local salary

$75,600

National average

Civilian job:
Commercial
helicopter pilot

$10,215

Military job: Marine

motor transport
chief (E-6)

Name: Staff Sgt.
Julio Gonzalez

Base: Kaneohe Bay,
Hawaii

$85,000

Local salary

$14,100

National average

Civilian job: Fleet
vehicle manager

$67,163

Military job:
Marine
intelligence
analyst (E-7)

Name: Gunnery
Sgt. Scott Stalker

Base: Kaneohe
Bay, Hawaii

$103,500

Local salary

$90,000

National average

Civilian job:
Intelligence
analyst

$65,759

Military job:
Coast Guard
recruiter (E-7)

Name: Chief
Petty Officer
Richard Garcia

Base: Fresno, Calif.
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$80,500

Local salary

$10,000

National average

Civilian job:
Corporate human
resources
recruiting
supervisor

$62,650

Military job: Army
recruiter (E-7)

Name: Sgt. 1st
Class Eric Miles

Post: Fort Worth,
Texas

$10,000

Local salary

$10,000

National average

Civilian job:
Corporate human
resources recruit-
ing supervisor

$62,000

Local salary

$51,802

Military job: Navy
machinery repairman
E7) $57,000
National average
Name: Chief Petty
Officer James Slay Jr. | Civilian job:
Machine shop
Base: Recruit supervisor
Training Command
Great Lakes, III.

Pay

From previous page

Certainly, many service mem-
bers have skills for which they
could earn bigger paychecks on
the outside, such as Air Force Staff
Sgt. Isaac Maraspini, a biomedical
equipment repair technician at
the Air Force Academy in Colorado
Springs, Colo. But they cite other
reasons for staying in uniform.

“I can get out of the military and
almost double my income,”
Maraspini said. “In a career field
like ours, 'm getting offers up-
wards of $70,000, with other bene-
fits on top. And that gets me think-
ing about it. But as long as I can
stay in for retirement, I will. What
guarantee can that company give
that it will be around in five years?
Job stability is important.”

Troops also consistently cite the
satisfaction that comes from doing
something you love in service to
your country as a strong reason
for staying in.

“Military members are not in
service for the pay,” said Army
Staff Sgt. Brett Knutson, a senior
power station electrician in Hei-
delberg, Germany. “If you are,
you’re in the wrong business.”

Marine Staff Sgt. Julio Gonza-
lez, a motor transport chief at Ma-
rine Corps Base Hawaii, calls his
job “the best thing that has ever
happened to me. It has sent me
and my family all over the world
and has given me a sense of lead-
ership and authority that is need-
ed to get the job done right the
first time.”

But Gonzalez, a married father
of five, acknowledged that pay
could be better. “It’s hard at times.

STEVE MATTEO

Chief Petty Officer James W. Slay Jr.
works at Naval Station Great Lakes, IIl.,
where he eamns $57,802 in annual
salary. As a civilian machine shop
supervisor, he would earn
approximately $57,000 on average in
the United States and $62,000 in the
Chicago area.
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T've had to get a second job just to
get by, and that’s with the wife
working a good-paying job, too.”

Others are even less content.
Enlisted members in pay grades
E-5 and below, in particular, feel
left out of the improving pay
trends in recent years.

Navy Hospital Corpsman 3rd
Class Christopher Lucas, an X-ray
technician at San Diego Naval
Medical Center, works part time in
off-base civilian hospitals to help
pay the bills in his high-cost area.

Lucas, married with one child, is
applying for a home mortgage. If
it comes through, Lucas thinks he
will “have to get out” when his en-
listment is up.

“In three years, when I go back
to sea duty and end up on some
ship in the middle of nowhere, it
would be hard to pay the bills”
without the extra income from a
second job, he said.

The issue of lagging pay for ju-
nior members has not gone unrec-
ognized by more senior personnel
who have seen robust raises in re-
cent years.

“My pay’s not bad,” said Army
1st Sgt. Teddy Robinson, a med-
ical laboratory technician at Fort
Detrick, Md. “But the Army
should look at the pay scale in re-
lation to junior soldiers and junior
officers and increase it.”

Along those lines, Navy Lt. Scott
Ingram, a chaplain in San Diego,
surely spoke for many service
members when he offered this
message to Pentagon leaders:

“I think there is always room for
improving how well we are com-
pensated.” O



$112,229
Military job: Army
contracting officer
(0-4)

Name: Maj. Larry
Adams

Post: Los Angeles

$142,500

Local average

$105,000

National average

Civilian job:
Corporate
contracting
officer

Pay and benefits

$18,100

Military job: Navy
chaplain (0-3)

Name: Lt.
Scott Ingram

Base: Naval
Station San
Diego

$12,200

Local salary

$67,900

National average

Civilian job:
Pastoral care
director for
health care

$51,221

Military job:
Marine telecom-
munications
technician (E-5)

Name: Sgt.
Rene Martin IlI

Base: Camp
Pendleton, Calif.

$51,600

Local salary

$48,600

National average

Civilian job:

Telecommuni-
cations equip-
ment installer
and repairman

$42,936

Military job: Air
Force jet engine
mechanic (E-5)

Name: Staff
Sgt. Paul Evans

Base: Nellis Air
Force Base, Nev.

$45,100

Local average

$50,000

National average

Civilian job: Jet
engine mechanic

$87.131

Military job: Navy
nurse (0-3E)

Name: Lt.
Camellia Gwen
Kozloski

Base: Naval Air
Station Patuxent
River, Md.

$82,400

Local salary

$80,100

National average

Civilian job:
Hospital
head nurse

$42,31

Military job:
Marine CH-46E
crew chief (E-4)

Name: Cpl. Taylor
Ackerman

Base: Camp
Pendleton, Calif.

$38,500

Local average

$50,100

National average

Civilian job:
Helicopter
mechanic

$42,096

Military job: Air
Force biomedical
equipment repair
technician (E-4)

Name: Senior
Airman Isaac
Maraspini

Base: Colorado
Springs, Colo.

$10,200

Local salary

$71,600

National average

Civilian job:
Biomedical

engineering
director

$84,592

Military job:
Marine recruit
training battalion
commander
0-3E)

Name: Capt. Karl
Tinson

Base: Marine Corps
Recruit Depot Parris Island, S.C.

$74,100

Local salary

$17,800

National average

Civilian job:
Human resources
training director

$49,335

Military job;
Navy X-ray
technician (E-4)

Name; Petty
Officer 3rd Class
Christopher Lucas

Base: Naval Medical

Center San Diego

$51,000

Local salary

$38,800

National average

Civilian job:
X-ray technician

$92,559

Military job: Navy
aircraft depot
deputy program
manager (0-3)

Name: Lt. J.
Matt Carrasco

Base: Naval Air
Station North
Island, Calif.

$95,300

Local salary

$85,700

National average

Civilian job:
Aircraft
maintenance
manager

$96,740

Military job: Navy
entomologist (0-4)

Name; Lt. Cmdr.
George Schoeler

Base: Naval Base
Kitsap-Bangor,
Wash.

18 Army Times May 16, 2005

$66,700

Local salary

$61,100

National average

Civilian job:
Associate

professor of
entomology

$40,323

Military job: Air
Force photo-
journalist (E-2)

Name: Airman
Justin Weaver

Base: Eielson
Air Force Base,
Alaska

$31,000

Local salary

$25,000

National average

Civilian job:
Newspaper
reporter

$80,000
Local salary

$10,000

National average

$81,055

Military job: Marine
band officer (W-3)

Name: Chief Warrant

Officer 3 Michael

Edmonson Civilian job:
University band

Base: Camp director

Pendleton, Calif.

d . d .t

omparing the pay of service
Cmembers and their civilian

counterparts with similar jobs
and experience levels with pin-
point precision is all but impossi-
ble. But the system we've devel-
oped over the years is as thorough
as we can make it.

We start by asking service mem-
bers what they do, how much ex-
perience they have and where
they're assigned. We then call
businesses and institutions in the
same area — the same city or
county, if possible — to get salary
data for civilian workers with sim-
ilar jobs and experience.

For a military air traffic con-
troller, we call a local airport near
where the member is based. For a
human resources manager, we
call local companies to see what
their HR personnel earn.

We also contact professional as-
sociations and job recruiting and
placement firms, as well as per-
sonnel officials and wage-and-
benefits specialists.

After determining local wages,
we do a similar exercise, using ad-
ditional data from the Bureau of
Labor Statistics and other online
resources, to get a national aver-
age for a service member’s equiva-
lent civilian profession.

Still, making such comparisons is
a highly inexact science that leaves
plenty of room for debate. Many
military jobs match up readily with
the civilian sector — law enforce-

See METHOD next page

SANDY HUFFAKER

Chief Warrant Officer 3 Michael
Edmonson conducts the Camp
Pendleton Marine Corps Band during a
retirement ceremony April 21 at Camp
Pendleton, Calif. Edmonson is the band
officer and director of the 1st Marine
Division Band. As the director of a
university band in the United States, he
would make about $70,000.

Many of the allowances service members re-
ceive, such as for housing and food, are not
taxed. Members see this tax advantage in the
form of higher take-home pay, so any compar-
ison of military and private-sector wages must
take this into account. These are averages
only; the tax advantage for an individual will
depend on filing status, spousal income and
other factors. The average 2005 tax advantage
for service members, by paygrade:

Paygrade Single With dependents
Commissioned officers

0-10 N/A* $11,293.75
0-9 $12,375.81 11,292.17
0-8 11,164.44 10,977.78
0-7 10,188.03 10,311.57
0-6 8,754.57 8,619.04
0-5 8,052.44 7,752.37
0-4 7,036.51 5,576.39
0-3 5,530.28 3,438.47
0-2 4,773.01 2,916.00
0-1 3,047.59 2,320.78

Commissioned officers with more than four years
of service as warrant officers or enlisted members

0-3E 6,241.72 4,534.39
0-2E 5,263.64 3,311.26
0-1E 492112 3,102.80
Warrant officers (Army, Navy, Marine Corps)
W-5 6,811.74 5,878.86
W-4 6,056.36 4,150.43
W-3 5,288.44 3,304.12
W-2 4,824.82 3,077.35
W-1 3,253.20 2,582.36
Enlisted members

E-9 5,893.88 4112.42
E-8 5,556.76 3,415.90
E-7 5,005.48 3,228.83
E-6 4,188.94 2,930.50
E-5 3,109.09 2,305.43
E-4 2,158.98 1,877.87
E-3 214477 1,764.55
E-2 2,164.81 1,646.65
E-1 2,139.32 1,374.55

*No single 0-10s on active duty.
Source: Defense Department



Newslines Pay and benefits

$85,935

Military job: Army
JAG attorney (0-3)

Name: Capt.
Michele Bayless

Post: Fort
Monmouth, N.J.

$116,500

Local salary

Military job: Air
Force public
$l]1,200 affairs officer
National average (0-4)
Civilian job: Name: Maj.
Attorney Eric Hilliard

$107,769

Base: Yokota
Air Base, Japan

$97,000

National average
Local salary: N/A
Civilian job:

International
affairs specialist

$14,126

Military job: Army
senior power station
electrician (E-6)

Name: Staff Sgt.
Brett Knutson

Post: Heidelberg,
Germany

$51,200

National average

$11,679

Military job:
Local salary: N/o~ AirForce

dining facility
Civilian job: production
Power plant manager (E-6)
operator

Name: Tech. Sgt.
Alexandra Burns

Base: Ramstein
Air Base, Germany

$35,000

National average
Local salary: N/A
Civilian job:

Restaurant kitchen
Supervisor

$60,092

Military job:

Air Force satellite
operations
engineer (E-7)

Name: Master
Sgt. Earl Hopson

Base: Schriever Air
Force Base, Colo.

$102,000

Local average

$104,500

National average

$46,896

Military job: Navy
law enforcement
officer (E-5)

Name: Petty
Civilian job: Officer 2nd Class
Space systems Lorne Murphy
program manager
/operations Base: Naval Air
analyst (with top- Station Oceana, Va.
secret security
clearance)

$51,800

Local salary

$47,400

National average

Civilian job:
Police K-9 officer

$65,480

Military job: Air
Force aerospace
medical services
flight super-
intendent (E-8)

Name: Senior
Master Sgt. Joann
Link

Base: Wright-Patterson Air Force Base, Ohio

OUR SOURCES

Army Times uses a variety of sources to gather
civilian wage data in support of “How Your Pay
Stacks Up,” without which the project would
not be possible. Among those sources:

M Bureau of Labor Statistics, www.bls.gov.

M Salary.com, an onling compensation data,
software and services resource,
www.Salary.com.

M Vetjobs.com, the Internet's largest military-
related job board, owned and operated by vet-
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$69,000

Local salary

$41,892

Military job: Army

protective services
$76,900 detail (E-5)
National average

Name: Sgt.
Civilian job: Phillip Kringlie
Hospital/clinic
medical and Post: Fort Sam
health services Houston, Texas
manager

erans, which matches former service members
with civilian jobs suiting their skills and expe-
rience, www.vetjobs.com.

M Lucas Group, one of the nation’s largest
nonfranchised recruiting firms,
www.lucasgroup.com.

M Diligence LLC, a global security and con-
sulting firm, www.diligencellc.com.

W Sullivan-Kreiss, a consulting and executive
search firm specializing in the engineering and
architectural fields, www.sullivankreiss.com.
M PolicePay.net, a compensation consulting

$100,000

Average in
North America

$160,000

Average in Iraq
and Afghanistan

$120,000
Average in Central
and South
America

Civilian job:
Bodyguard

resource for the law enforcement community,
www.policepay.net.

W Aviation Recruiting LLC, a recruiting ser-
vice specializing in the aviation and aerospace
fields, www.aviationrecruiting.net.

W USAJobs and jobsfed.com, two online re-
sources for federal government employment,
www.usajobs.com and www.jobsfed.com.

W Administrative Office of the U.S. Courts, for
salary information about federal judges.

M American Society for Clinical Pathology, for
its salary survey.

$68,620

Military job: Army
medical laboratory
technician (E-8)

$67,300

Local salary

$80,900

National average
Name: 1st Sgt. Teddy
Robinson Civilian job: Hospital
medical technologist
Post: Fort Detrick, manager

Md.

Method

From Page 18

ment, health care, aviation — but
others don'’t translate as easily.

For example, one of this year’s
volunteers, Marine Capt. Karl
Tinson, is a company commander
for a recruit training battalion at
Marine Corps Recruit Depot Par-
ris Island, S.C. He supervises
more than 40 drill instructors and
oversees the training of 400 to 500
recruits per boot camp cycle.

Obviously, that’s not a job with
an instantly recognizable civilian
equivalent. After discussing what
his military duties entail, we de-
cided that those duties match up
closest with those of a corporate
human resources training director.

Placing a value on experience is
another subjective judgment. We
gauge years of experience in the
job a service member holds now,
not total years in uniform. For ex-
ample, senior enlisted people often
move into jobs outside their career
specialty when they reach grades
E-8 and E-9. An E-8 may have 24
years in the military, but only a
few years of experience in the job
he or she is doing now — so our
civilian pay comparison probably
will be on the low end for that job.

To calculate military income for
service members, we start with
basic pay, of course. Then, to en-
sure consistency and put a price
on the value of government hous-

RICK KOZAK, TIMES STAFF

Army 1st Sgt. Teddy Robinson works as
a medical lab technician at Fort
Detrick, Md., where he earns an annual
salary of $68,260. As a medical
technologist who manages a large
hospital laboratory, he would earn
about $81,000 on average in the
United States and $67,300 in
Maryland.

ing, we add in Basic Allowance for
Housing at 2005 rates, even if
they live on base or post. If they
are overseas, we add in the Over-
seas Housing Allowance rate for
their location.

Next, we use 2005 Basic Al-
lowance for Subsistence rates —
$2,207.88 per year for officers (in-
cluding warrants), $3,206.516 per
year for enlisted personnel.

We also include overseas and
continental U.S. cost-of-living al-
lowances, if applicable; special
pays, such as hazardous duty or
flight pay; and enlistment or re-en-
listment bonuses, prorated annual-
ly — if a member is getting a
$15,000 bonus for three years, we
add $5,000 to his or her annual
pay.

Finally, our figures include the
average military tax advantage, a
measure by pay grade of the value
of tax-free housing and food al-
lowances as calculated by the Pen-
tagon. Troops see this boon in the
form of higher take-home pay.
These are averages only; an indi-
vidual’s tax advantage will vary
depending on filing status, spousal
income and other factors.

Every year, readers write in to
say that our military pay figures
are much too high. But when all
these factors are represented, mil-
itary pay invariably is much high-
er than what’s listed on a pay stub
— and we don’t even try to add in
the value of other benefits, such
as free health care or commissary
savings. [J
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