
 
 
Cluster of Study:  Business Management and Administration     
Major:  Human Resources Management – (Nationally Recognized)   CIP Code:  521001 
 
Overview:  Career opportunities in the area of human resources management focus on serving as a link 
between management and employees. Positions in this field help with advising on policy matters such as equal 
employment opportunities, compensation and benefit policies, new employee orientation, and labor relations of 
personnel. Human Resources Management also focuses on the staffing activities that involve planning, 
recruitment, selection, orientation, training, performance appraisal, compensation, and safety of employees. 
 

 
 

Required Courses for Major* 
(Minimum of four credits required) 

 
Required Course Codes 

 
Plus Two or More of the Following: 

 
Business Law * 
Human Resources Management * 
 

5044 
5093 

 

Business Principles and Management 
Digital Desktop Publishing 
Entrepreneurship 
Essential Communications 
Financial Math 
Fundamentals of Business, Marketing, and 

Finance 
Global Business 
Google Applications 
Integrated Business Applications 1 
Integrated Business Applications 2 
International Business and Marketing 
Professional and Leadership Development 
Business Management and Administration 

Work-Based Credit 
 
 
 
 
 

 


