Educator Retention and Recruitment Study Committee
October 19, 2017
Rutledge Conference Center
1:00pm

L. Brief Remarks & Introductions............ Superintendent Molly Spearman

II.  Presentation from SREB (Southern Regional Education Board)
........................ Andy Baxter, Vice President, Educator Effectiveness

IlI.  Call Me Mister High School Pilot Program............. Dr. Russell Booker
Superintendent, Spartanburg District 7

IV. CERRA Rural Recruitment Initiative.........coovvvveveennnnenn... Jane Tuner
Director, CERRA

V.  Discussion of Recommendations

VI. Adjourn

*Next Meeting date will be Wednesday, November 15, 2017 at 1:00pm, RCC
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REQUEST FOR INFORMATION: TEACHER MENTORS AND APPRENTICES

Question: Will SREB please share state policies and academic research related to teacher apprenticeship programs us?

The table below summarizes state laws related to statewide mentorship/apprenticeship programs and funding incentives for
delivering similar programs at the district level. After the table, you will find web links to research on teacher
apprenticeship and induction programs.

Conclusions

I. Legislatures in Arkansas, Delaware, Florida, Kentucky, Mississippi, Oklahoma, and Texas have created special
programs or incentives for teacher candidates seeking licensure through alternative routes. Some of
the programs and institutes described below require short-term, intensive instruction delivered through the local
school district, community college, or four-year educator preparation programs.

2. The majority of SREB states have induction and early mentoring programs. Increasingly, these programs are
linked to evaluation and continued licensure.

State Policies Related to Teacher Apprenticeship and Induction Programs

State Citation Summary

Arkansas Title 6, § 17-409 Authorizes the state board to operate a nontraditional licensure program. Defines
“accelerated teaching program,” which delivers intensive training and support to
teachers who did not graduate from an approved teacher preparation program.
Authorizes the state board to issue a provisional license to teachers in accelerated
programs and standard five-year licenses when they completed said program or
earn a master’s degree in education or their certification area.

Delaware Title 14, § 1250 Authorizes the creation of special institute to be run by one or more of
Delaware's teacher training institutions to provide alternative certification routes
for college graduates without license. Provides that enrollees agree to teach at
least one year in a Delaware public school for each year of funding received.

Delaware Title 14, § 1262 Requires that teachers participating in alternative certification programs be
observed by the assigned mentor teacher and evaluated by certified evaluators.
Provides that evaluators prepare a comprehensive report to the department of
education on whether the candidate should receive an initial license. Addresses
due process procedures for candidates that do not receive licensure approval.

Florida Title 48, § 1004.85 Allows two-year institutions to provide instruction for substitute teachers,
paraprofessionals, and baccalaureate degree holders seeking alternative
certification.

Florida Title 48, § 1012.05 Directs the department to create guidelines for the mentors of first-time teachers
and for new teacher-support programs.

Georgia Title 20, § 2-206 Provides alternative certification route for candidates who possess an advanced

degree in the relevant core subject area, receive professional development before
receiving a license and during their novice teaching years, and assume functions as
a teacher for a specified time period not to exceed three years.

Georgia Title 20, § 2-270.1 Authorizes regional education service agencies (RESAs) to implement statewide
teacher evaluation and mentoring programs.
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State

Citation

Summary

Kentucky

KRS 161.030

Requires new teachers and out-of-state teachers with less than two years of
experience to serve a one-year internship. Provides new teachers with a Beginning
Teacher Committee, which shall meet at least three times per year for evaluation.
Stipulates how teacher interns receive initial certification.

Kentucky

KRS 161.049(4)

Requires each teacher candidate in a state-approved local district alternative
training program to complete a full-time practicum and 36 weeks of student
teaching. Requires the district to issue a recommendation on whether the teacher
candidate shall receive a one-year certificate of eligibility to complete the
internship required by KRS 161.030.

Kentucky

KRS 161.165

Creates the Certification Incentive Fund to provide grants to eligible districts,
nonprofit organizations, and agencies to defray the cost of delivering mentorship
and assistance to newly-inducted teachers.

Louisiana

Title 17 § 3771

Creates teacher mentor program and specifies criteria for aspiring teacher
mentors.

Louisiana

Title 17 § 3885

Provides, during the first three years of employment, beginning teachers with
professional development opportunities to enhance teaching competencies.

Maryland

§6-117

Requires the department to develop guidelines for the establishment of
comprehensive induction programs for new teachers employed by hard-to-staff
schools. Provides that programs should include (I) mentoring; (2) professional
development; (3) eligibility and participation criteria; and, (4) standards to
determine which schools are hard-to-staff.

Maryland

§6-119

Charges state board with developing guidelines for incentive programs that
provide teachers with year-fong assistance and improve teacher retention during
the first five years of service. Provides competitive grants to districts.

Maryland

§ 6-202

Requires the state board to set standards for effective mentoring, including that
they include classroom observations and generate substantive feedback.

Mississippi

§37-3-2(6)(b)

Creates the Teach Mississippi Institute (TMI), an intensive eight-week, nine-
semester-hour summer program or a curriculum of study. Requires written
agreement between teacher intern and the sponsoring school. Provides that
teacher interns shall receive provisional licensure once they complete the TMI
requirements. Requires the completion of an additional year of classroom teaching
and affirmative recommendations from the school supervisors and postsecondary
institution before receiving a standard license.

Mississippi

§ 37-9-205 et seq.

Authorizes the Mississippi Teacher Center, a subdivision of the state department,
to establish the Beginning Teacher Support Program to support novice teachers
with formally assigned mentor teachers during the first full year of teaching.
Provides criteria for district participation.

Oklahoma

§70-6-1226

Authorizes the state board to issue a one-year, nonrenewable secondary or
middle grades license to any person who has attained certification issue by an
alternative teacher certification organization. Requires placement in a mentoring
program for mid-career teachers.

Oklahoma

§ 70-6-195 &
§ 70-6-203

Requires the state department to administer a residency program in which new
teachers receive coaching and guidance from mentor teachers. Provides the
residency committee, after one year, to recommend certification or
noncertification. Allows teachers who do not receive affirmative recommendation
to request a hearing before the state board.
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State Citation Summary

South § 59-5-85 Requires the state department to develop guidelines for the teacher induction

Carolina program, established in Section 59-26-20, which shall include sustained long-term
coaching and assistance. Provides that the department shall share best practices in
teacher induction programs with school districts.

South § 59-26-30[B](3) Authorizes the state board to create regulations to be used by districts for

Carolina providing formalized induction programs for teachers employed under induction
contracts. Provides that induction programs developed or adopted by districts
must provide teachers with comprehensive guidance and assistance throughout the
school year, as well as provide teachers with formal written feedback on their
strengths and weaknesses relative to state standards for teaching effectiveness.

Texas Ed Code § 21.601 Creates the Careers to Classrooms Program under the authority of the Texas
Education Agency. Facilitates employment of professionals in the areas of science,
math, computer science, and engineering. Provides stipend. Requires contract to
teach for two years.

West §18A-3C-1 Provides for universal support for emerging teachers, including comprehensive

Virginia new teacher induction and support for student teachers, teachers teaching in

assignments for which they have less than a full professional credential, and teacher
candidates pursuing certification through an alternative route. Requires focused
teaching improvement through the use of evaluation data to inform the delivery of
professional development.

Research on Alternative Certification and Teacher Induction Programs

An Evaluation of Teachers Trained through Different Routes to Certification

Characteristics of Effective Alternative Teacher Certification Programs

Early Evidence from the Boston Teacher Residency

Teacher Induction Programs

Teacher Induction: Improving State Systems for Supporting New Teachers
What the Research Says about Alternative Teacher Certification Programs
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REQUEST FOR INFORMATION: DIFFERENTIAL PAY FOR MATH AND SCIENCE TEACHERS

Question: Do any SREB states (or districts) pay educators differentially based on the subject they teach (e.g., math or

science)?

The table below summarizes state laws related to differential pay for educators teaching high-need or high-demand subjects.
In the majority of cases, state policies refer to shortage areas without specifically mentioning mathematics and science.

Three conclusions emerge when exploring differential pay policies in the eight SREB states that have them:

I.  Legislatures in Florida, Kentucky, and Louisiana authorize districts to provide additional compensation for teachers
in high-need grades and subjects. However, SREB did not find any evidence of state minimum salary schedules
paying math and science teachers more than their peers. Most state-based compensation came in the form of
bonuses and short-term incentive payments.

2. Several states provide recruitment and induction incentives to newly certified math and science teachers, generally
in exchange for a commitment to teaching in the state for at least five years.

3. Georgia and Texas have master teacher certification programs that award the best teachers in the state. Texas, in
particular, has master certifications for math and science that pay educators significantly more than their similarly
situated peers. Multi-tiered licensure systems like those explored by Georgia and Kentucky could serve as a model
for differentiated pay for teachers.

State

Statutory Citation

Summary

Florida

2012 Session Law, Act 194
Florida Statutes Title 48, Ch. 1012.22

Existing law authorizes districts to provide salary supplements in
specific grades and subjects identified by districts and approved
as “critical teacher shortage areas” by the Florida State Board of
Education. While statute does not directly cite math and science
as critical shortage areas, districts can apply to place these
subjects under that designation.

Georgia

Official Code of Georgia § 20-2-212.3
House Bill 706 (2012)

Repeals statute relating to increasing teachers’ salaries in areas
of shortage.

Georgia

Official Code of Georgia § 20-2-212.5

Authorizes the state board to award early grades teachers who
hold endorsements in math, science, or both with $1,000
stipends for a maximum of five years. Provides, upon expiration
of five years, renewal of stipend if teachers meet student
achievement criteria established by the state department’s Office
of Student Achievement.

Kentucky

Kentucky Revised Statutes 157.075

Authorizes school districts to develop differentiated
compensation programs providing additional compensation for
one or more of the following reasons: (I) recruitment and
retention of teachers in critical shortage areas; (2) recruitment
and retention of teachers in hard-to-staff positions; and (3)
rewarding teachers for additional responsibilities.

Louisiana

Louisiana Revised Statutes Title 17, §418

Requires districts to establish salary schedules for teachers
based on (1) effectiveness, demand inclusive of area of
certification; (2) particular school need, geographic and subject
area; and (3) experience. Provides that any teacher or
administrator rated “ineffective” shall receive a higher salary the
following year.
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State

Statutory Citation

Summary

Louisiana

Louisiana Revised Statutes Title 17,
§427.2

Provides extra compensation for newly certified teachers in
math, science, and special education. Sets extra compensation at
$3,000 per year for the first four consecutive years of classroom
teaching.

Mississippi

Mississippi Code § 37-19-7(3)

Provides that the legislature may authorize state funds for
additional base compensation for teachers holding licenses in
critical subject areas or who take positions in underserved
geographies.

Oklahoma

Oklahoma Code §70-6-207

Provides stipends for middle grades math teachers that complete
the professional development requirements outlined by
Oklahoma Mathematics Improvement Program.

Oklahoma

Oklahoma Code §70-698.3

Authorizes the State Regents for Higher Education to establish
and maintain employment incentives for students in math and
science fields to teach in schools for a minimum of five years.

Texas

Texas Ed. Code §21.410 to 21.413

Authorizes the commissioner to establish a program to
encourage teachers to become certified as master teachers in
the areas of math, science, reading, and technology. Provides
stipends to master teachers assigned to high-need schools.

Virginia

2013 General Assembly Appropriations
Bill

Provides funding to pilot recruitment and retention incentives
for teachers in science, technology, engineering, and math.
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MASTER AND MENTOR TEACHER POLICIES IN SELECTED STATES

Background

The featured state strategies differ in the criteria used to designate educators as master or mentor teachers. The
following characteristics were most common:

Demonstration of teacher leadership and willingness to take on leadership roles (TL)
Receipt of National Board Certification (NBC)

Proof of instructional effectiveness (IE), usually through a formal evaluation
Acquisition of advanced licensure offered by states (LIC)

rali

Constituent Request

Will you conduct a policy scan to show the criteria that SREB states use to designate educators as master or
mentor teachers?

Master and Mentor Teacher Strategies in Selected States

State Summary TL? | NBC? | IE? | LIC?

Arkansas Mentors of novice teachers must have three years of v X v X
classroom experience, receive a recommendation from
an administrator, and rate as proficient using the state
evaluation model. Mentors receive $1,200/year.

Delaware 14 DE Reg. 1503 defines the duties and responsibilities v v X v
for mentors. Mentors receive a salary supplement after
documenting satisfactory completion of duties.

14 DE Reg. 1512 authorizes the Professional Standards
Board to award advanced licensure to educators who
acquire National Board Certification.

Georgia Educators can apply for Advanced and Lead v v v v
Professional Certificates. Advanced licensees
demonstrate exemplary instructional effectiveness and
attain advanced training. Lead Professional licensees
are teacher leaders that have demonstrated the same
competence as Advanced licensees but have received
additional training in coaching, mentoring, or teaching
support.

The state disbanded the Master Teacher Certification in
May 2014, opting for a tiered certification model.
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State

Summary

TL?

NBC? | IE? | LIC?

New York

The State Master Teacher Program requires candidates
to have four or more years of experience teaching STEM
disciplines, maintain a course load of at least 60% in
STEM disciplines, and be rated as “effective” or “highly
effective” on their annual evaluation. Master teachers
receive annual salary supplements of $15,000.

v

Ohio

Educators can apply for Senior Professional and Lead
Professional Educator Licenses. The Senior Professional
license requires an advanced degree, more than nine
years of experience, and the completion of a Master
Teacher Portfolio. Lead Professional Licensees also
must earn the Teacher Leader Endorsement or hold
National Board Certification.

Oklahoma

The Teacher Residency Program requires aspiring
mentors to have “strong pedagogical and instructional
knowledge with commitment to reflective self-growth.”
Currently, the program does not require formal
evaluation of effectiveness.

Texas

Educators can seek Master Teacher certificates in
reading, math, science, and technology.

Educators can apply to become beginning teacher
mentors. The program requires completion of a
research-based training program, three years of
experience, and a “superior history of improving
student performance.” Currently, the program does not
require formal evaluation of effectiveness.

For More Information

SREB is here to serve the great State of Alabama. If you have any more questions related to teachers and
principals, please contact us!

Andy Baxter

Vice President for Educator Effectiveness

Matthew Smith

andy.baxter@sreb.org matthew.smith@sreb.org

(704) 491-4768

(404) 879-5538

Program Manager, Educator Effectiveness
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STATE RECRUITMENT AND RETENTION STRATEGIES

The SREB Educator Effectiveness team has collected examples of recruitment and retention strategies

developed by legislators and state department leaders.
Recruitment

Alternative Certification Pathway Programs

Arkansas Professional Pathway to Educator Licensure (Link)

® Two-year track includes mentoring and on-the-job mentoring
Maryland Approved Alternative Preparation Program (Link)
Program of Alternative Certification for Educators [SC] (Link)
Teach Mississippi Institute (Link)

Transition to Teaching West Virginia (Link)

® Places and certifies teacher candidates

® Provides mentoring, support until teachers receive full certification

Cadet Programs
Arkansas Teacher Cadets Program (Link)

®  Offers dual enrollment college course for high school students that aspire to be public school teachers
Other SREB Examples: NC Teacher Cadet Program (Link); Teacher Cadets South Carolina (Link)

College Scholarships & Loans
Mississippi Excellence in Teaching Program (Link)

®  Provides scholarships to aspiring ELA and mathematics teachers. Each fellow makes a five-year commitment

to teach at a Mississippi public school after graduation.
Virginia Teaching Scholarship Loan Program (Link)
® Provides financial support to candidates preparing to teach in a critical teacher shortage area.

Other SREB Examples: KY Teacher Scholarship Program (Link); OK Future Teachers Scholarship (Link)
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Recruitment (continued)

Internships and Residencies

Texas State Teacher Residency Program (Link)
Internship Program Pathway: California (Link)
City & State Teacher Residency Programs (Link)

Math and Science Programs
Delaware Teacher Corps (Link)

®  Provides financial support for teaching candidates pursuing a program of study in a critical need area

®  Gives preference to students intending to teach middle and high school math and science

South Carolina Math/Science Scholarship Enhancements (Link)

® Supplements LIFE and Palmetto Fellows scholarships, if students enter a degree program related to math or

science. Several approved programs involve teaching in a math or science content area.

Grow Your Own Initiatives

Career Development Program for Paraprofessionals: Oklahoma (Link)
Grow Your Own Illinois (Link)

Grow Your Own Teacher Scholarship Program Idaho (Link)

Retention

Sigging & Retention Bonuses

Arkansas Teacher and Recruitment Incentives for High-Priority, Low-Enrollment Districts (Link)

® Provides one-time signing bonus of $5,000 to be paid after the first year of service and retention bonuses of
$4,000 after years two and three, and $3,000 for all years thereafter.

Arkansas Master Principal Program (Link)

® Provides a $9,000 annual bonus (up to $45,000 in a lifetime) for principals that complete the three phases
of the Master Principal Program.

® Provides an additional supplement for principals in high-need public schools.
Mississippi Critical Teacher Shortage Act Incentive Options (Link)

Other Retention Programs: Tennessee (Link)
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Retention (continued)
Loan Forgiveness

Mississippi Teacher Loan Repayment Program (Link)

® Supports loan repayment for teachers currently holding an Alternate Route Teaching License and teaching

in a critical teacher or subject shortage area.

Tennessee Math and Science Teacher Loan Forgiveness Program (Link)

®  Provides financial assistance to public school teachers seeking advanced degree in math or science, or

certification to teach in a math or science content area.

® Requires two years of service for each year of loan funding received.
Other Loan Repayment Programs: AR State Teacher Education Program (Link), SC Teachers Loan Programs (Link)
Low-interest Loans
Mississippi Housing Assistance Program (Link)

® Provides maximum grant of $6,000 in down payment assistance, forgivable over a three-year period

South Carolina Teacher Housing Initiative (Link)

®  Offers 3% interest rates and $5,000 in down payment assistance to eligible teachers
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STATE STRATEGIES TO ADDRESS TEACHER SHORTAGE

State leaders have developed policies and rolled out programs to address teacher shortages. These strategies involve
the recruitment of teacher candidates and the retention of current professionals. State leaders can use several policy
levers to recruit and retain teachers, including teacher certification, educator preparation, and financial incentives.

This briefing features a sampling of recruitment and retention initiatives pursued by state policymakers.
RECRUITMENT

Alternative Certification
Nontraditional pathways allow individuals with a baccalaureate degree to pursue alternative certification. Programs provide

on-the-job mentoring and professional development supports.

Examples

®  Arkansas Professional Pathway to Educator Licensure (Link)

® Maryland Approved Alternative Preparation Program (Link)

® South Carolina Program of Alternative Certification for Educators (Link)
® Teach Mississippi Institute (Link)

® Transition to Teaching West Virginia (Link)

Cadet Programs

States have developed cadet programs to support high school students who have expressed interest in the teaching

profession. Some cadet programs offer college, credit-bearing courses that include a teaching internship.

Examples
® Arkansas Teacher Cadets Program (Link)

® North Carolina Teacher Cadet Program (Link)
® Teacher Cadets South Carolina (Link)

College Scholarships & Loans

Several states have developed financial incentives for teacher candidates enrolled in state-approved preparation

programs. The programs require a commitment from candidates to work in the state after graduation.

Examples
Kentucky Teacher Scholarship Program (Link) Oklahoma Future Teachers Scholarship (Link)

Mississippi Excellence in Teaching Program (Link) Virginia Teaching Scholarship Loan Program (Link)
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Residency Model

Teacher residencies match school districts with educator preparation programs. Teacher candidates receive high-

quality pedagogical instruction from professors-in-residence and complete a yearlong residency.

Examples
® Louisiana Teacher Residency Program (Link)

® Texas State Teacher Residency Program (Link)
e National Center for Teacher Residencies (Link)
High-Need Subjects

Special scholarship programs provide financial support to teacher candidates pursuing a program of study in high-
need areas, such as math, science, or special education. Like other scholarships, these programs require candidates

to commit to teaching in the state for a defined period.
Examples
® Delaware Teacher Corps (Link)
O Provides financial support for candidates pursuing a program of study in a critical need area

O Gives preference to students intending to teach middle and hjgh school math and science.

® South Carolina Math/Science Scholarship Enhancements (Link)
O Supplements LIFE and Palmetto Fellows scholarships, if students enter a degree program related to
math or science. Several approved programs involve teaching in a math or science content area.
Grow Your Own Initiatives

Grow Your Own programs recruit paraprofessionals to pursue professional teaching certification. State and district

leaders have created these programs to reduce staffing challenges in high-need schools, especially in rural areas.

Examples

® Career Development Program for Paraprofessionals: Oklahoma (Link)

® Grow Your Own Illinois: Program Description (Link)
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RETENTION

Signing & Retention Bonuses

Bonuses provide financial inducements for teachers and administrators to teach in high-need schools.
Examples

Arkansas Teacher and Recruitment Incentives for High-Priority, Low-Enrollment Districts (Link)

® Provides one-time signing bonus of $5,000 to be paid after the first year of service and retention bonuses of
$4,000 after years two and three, and $3,000 for all years thereafter.

Arkansas Master Principal Program (Link)

® Provides a $9,000 annual bonus for principals that complete the three phases of the Master Principal

Program. Administrators in high-need schools receive an additional supplement.

Mississippi Critical Teacher Shortage Act Incentive Options (Link)

Loan Forgiveness

State forgiveness programs pay off a portion of the teacher’s loan balance for each completed year of teaching.
Examples

Texas Loan Forgiveness Options (Link)

® Provides financial assistance to public school teachers who agree to work in high-need schools or content

areas. A second program provides loan repayment program to math and science teachers.

Tennessee Math and Science Teacher Loan Forgiveness Program (Link)

® Provides financial assistance to public school teachers seeking advanced degree in math or science, or
certification to teach in math or science. Requires two years of service for each year of loan funding.
Low-Interest Home Loans

Home loan and down payment assistance programs encourage teachers to stay in their community. Like other

financial incentives, teachers pledge to stay in their school for a defined period.

Examples
Mississippi Housing Assistance Program (Link)

® Provides maximum grant of $6,000 in down payment assistance, forgivable over a three-year period.
South Carolina Teacher Housing Initiative (Link)

e  Offers 3% interest rates and $5,000 in down payment assistance to eligible teachers.
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Retention, & Advancement

FY18 Proviso 1A.59 — Rural Recruitment/Retention Incentives*

Incentives for which districts may request funds:

¢ Recruitment Expenses - recruitment materials and events; website upgrades

e Teacher Cadet - funds to offset the costs of starting a Teacher Cadet class

¢ Alternative Certification - reimbursement of alternative certification program costs

o Certification Exams - reimbursement of certification exam fees for employees seeking
to become certified or to be admitted to the PACE program; funds to provide
workshops/assistance for employees studying to take certification exams

e Graduate Coursework - reimbursement for courses needed by employees to become
certified, to add certification areas, or to advance job satisfaction

¢ Professional Development - reimbursement of costs for training/instruction offered to
advance job satisfaction; includes assistance with National Board application fees

e Critical Need Stipends -stipend for teachers in current/projected shortage subject
areas

¢ Mentoring/Induction — stipend for mentors; mentor and new teacher professional
development; reimbursement for mentor training materials

¢ Travel Stipends - reimbursement or set stipend for teachers who commute more than a
specified distance to their assignment

¢ First-year Teacher Stipend - stipend to increase first-year teacher pay to second-year
level

¢ International Teacher Fees - district costs associated with the employment of
international teachers who hold a J-1 Visa.

¢ Housing Purchase - down-payment or renovation costs for rental housing

Incentives provided directly to districts:

¢ Online employment system - access to a national applicant database, job bank,
screening tool and application management system
e Teacher Expo - waiver of the district registration fee

Incentives provided directly to teachers:

e SC Teacher Loan - one year of loan forgiveness for every two years of service; greater
rate of forgiveness if in a critical need subject or an identified critical need school

¢ Undergraduate Loans - $5,000 per year, for up to seven years, to pay off eligible, out-
standing undergraduate loans, following each year of service in an eligible district

*Applicable only for classroom teachers or those preparing to become classroom
y
teachers

GROWING TEACHERS FOR SOUTH CAROLINA « CERRA.ORG * @CERRASC
Stewart House at Winthrop University ¢ Rock Hill, SC 29733 ¢ P: 803.323.4032 or 800.476.2387 » F: 803.323.4044
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STATE OF SOUTH CAROLINA
DEPARTMENT OF EDUCATION

MoLLY M. SPEARMAN
STATE SUPERINTENDENT OF EDUCATION

Teacher Salary Schedule Structure
Recommendations

Provided to the South Carolina Legislature

Pursuant to Proviso 1.69 of the 2017—-18 Appropriations Act

October 2017

The South Carolina Department of Education does not discriminate on the basis of race, color,
religion, national origin, sex, sexual orientation, veteran status, or disability in admission to,
treatment in, or employment in its programs and activities. Inquiries regarding the
nondiscrimination policies should be made to the Employee Relations Manager, 1429 Senate
Street, Columbia, South Carolina 29201, 803-734-8781. For further information on federal non-
discrimination regulations, including Title IX, contact the Assistant Secretary for Civil Rights at
OCR.DC@ed.gov or call 1-800-421-3481.
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Report Requirements

Per Proviso 1.69, included in the 201718 Appropriations Act, the South Carolina Department of
Education convened stakeholders to examine and make recommendations regarding changes to
the statewide minimum state teacher salary schedule.

1.69. (SDE: Teacher Salary Schedule Structure) The Department of Education
shall convene stakeholders to include: Palmetto State Teachers Association, South
Carolina School Business Officials, South Carolina Association of School
Administrators, South Carolina School Boards Association, South Carolina Education
Association, the Education Oversight Committee and CERRA to examine and make
recommendations regarding changes to the statewide minimum state teacher salary
schedule to include extending the steps on the state teacher salary schedule; an
examination of the beginning teacher salary; and an examination of each district's
salary schedule structure. The department shall also include information from each of
the districts who are, or were, the original trial and plaintiff school districts in the
Abbeville law suit regarding salary needs in those districts. Recommendations shall
be provided on the modification of the teacher salary schedule structure and the
potential fiscal impact on implementing the modification recommendations to the
Chairman of the Senate Finance Committee and the Chairman of the House Ways and
Means Committee by October 1, 2017.

Work Completed .

The group met in three separate sessions — September 15, 2015, March 3, 2017, and September
7, 2017 —to discuss current challenges related to the state salary schedule including steps on the
state teacher salary schedule; an examination of the beginning teacher salary; and an examination
of the state salary schedule structure. The group reviewed recommendations and considerations
from districts in the state as well as salary policies from other states.

Participants

e South Carolina Association of School Administrators — Beth Phibbs

e South Carolina Association of School Business Officials — Sandy Smith, Mellanie
Jinnette (Chester County School District), and Tray Traxler (Aiken County School
District)

e Palmetto State Teachers Association — Kathy Maness, Craig King, and Taylor Pipkin

e Center for Educator Recruitment and Retention (added in 2017) — Jane Turner and Jenna
Hallman

e South Carolina School Boards Association — Debbie Elmore

e South Carolina Education Association — Joanie Lawson, Bernadette Hampton, and
Phadra Williams

e The Education Oversight Committee — Melanie Barton

e South Carolina Department of Education — Emily Heatwole and Nancy Williams

e Halligan, Mahoney, and Williams — Kathy Mahoney
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Issues and Recommendations:

The following recommendations are made per Proviso 1.69. Critical reccommendations are those
the group considers most important, needed immediately, and essential to new legislation.

Critical Issues

Consider increases at both ends of the salary schedule. Increase the starting pay and add
steps to the end of the salary schedule to ensure the state minimum goes to 30 years.

o For FY 19 the recommendation is that the starting salary should be increased to
$32,000 for teachers in STEPS 0-3. The SCDE has included this recommendation
in the agency budget request submitted to the Executive Budget Office (EBO).

Remove the salary cap for retirees.

Request the Legislature appropriate a recurring pot of money that districts can use for
locally designed recruitment and retention, especially in the rural districts.

Make years 0—3 on the salary schedule a band.

Address the districts that are still behind one or two steps from the recession.

Request the Legislature fund salary supplements for mentor teachers and continue the
supplement for National Board Certification.

Recruitment/Retention

Request the Legislature fund a recurring allocation that districts can use to recruit and
retain teachers. Districts should align recruitment and retention plans to the overall
district strategic plan. Funds may be used for incentives that may include, but shall not be
limited to:

o Bonuses/salary stipend for critical need subject areas and critical need geographic
areas,

o Bonuses/salary stipend/extended contract days for additional duties,

o Assistance for aides and other para professionals or potential teachers who will
need to complete a post-secondary degree or alternative certification program,
offsetting costs of a “grow your own model” for districts.

Amend the statute to allow the State Board of Education to expand the critical needs
geographic areas to allow retired teachers to continue to work.

Advocate that the Legislature retain funds that are currently used for state National Board
supplements in the teacher salary line if state funding for the supplements ceases.

Teacher Salary Schedule

Increase the base salary in the current state salary schedule. This should reflect a starting
salary that is competitive and based on current starting salaries across employment
markets.

Reset the current state salary schedule and ensure all districts are caught up. Preliminary
fiscal impact information indicates that this may cost $9,000,000 in recurring funding at
the local level barring the Legislature from recommending state funding. State funding
was allocated in FY 13 in order to assist districts in catching up.
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Final

e The group will develop recommendations to submit to the Legislature to fund a pilot in
the Abbeville Trial and Plaintiff districts that will allow new salary structure models for
compensation to be tested and to allow time to build out a statewide recommendation.

e Request additional appropriations for recruitment and retention be loaded in the same line
as the current recruitment/retention incentives that are being implemented by the Center
for Educator Recruitment, Retention, and Advancement (CERRA), but request that the
funding to flow through the districts via a monthly payment from the department.
Districts must report how the funds were utilized to CERRA. This will allow CERRA to
collect comprehensive data on both current and new recruitment and retention strategies
that will inform statewide recommendations.

e Allocate CERRA funds to cover administrative costs associated with the data collection
and analysis.

e Ensure work is aligned to district strategic plans.

Conclusion

The issues studied by the group will not be solved quickly and require continued analysis.
Piloting changes to the salary structure via the aforementioned final recommendations will allow
for potential issues to be identified and address as an updated system is built out statewide.

Resources
South Carolina

Association of School Business Officials and SCDE. Financial implications and impacts
of changes to the salary schedule.

SCDE. Minimum state teacher salary schedules (FY 2013—14 through FY 2016—17).
Retrieved from https://ed.sc.gov/finance/financial-data/historical-data/teacher-salary-
schedules/

Georgia
Georgia Department of Education. (2017). FY 18 State salary schedule. Retrieved from
https://www.gadoe.org/Finance-and-Business-Operations/Budget-
Services/Documents/FY 18-TeacherSalaryScheduleReport.pdf

North Carolina
North Carolina Department of Public Instruction, Financial and Business Services. (n.d.).
Fiscal year 2017-2018 North Carolina public school salary schedules. Retrieved from
http://www.ncpublicschools.org/docs/fbs/finance/salary/schedules/2017-18schedules.pdf

Tennessee
Tenn. Code Ann. § 49-3-306 (2016)
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https://www.gadoe.org/Finance-and-Business-Operations/Budget
https://ed.sc.gov/finance/financial-data/historical-data/teacher-salary

Tennessee Department of Education. (n.d.). Differentiated pay. Retrieved from
http://www.tennessee.gov/education/topic/differentiated-pay

Wisconsin
Kimball, S. M., Heneman, H. G., Arrigoni, J., Worth, R., & Marlin, D. (2016, August).
Teacher compensation: Standard practices and changes in Wisconsin. WCER Working
Paper No. 2016-5. Retrieved from https://wcer.wisc.edu/docs/working-
papers/Working Paper No 2016 _5.pdf
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Academic Year
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018

Count District

1 ABBEVILLE
2 ABBEVILLE
3 ABBEVILLE
4 ABBEVILLE
5 ABBEVILLE
6 ABBEVILLE
7 ABBEVILLE
8 ABBEVILLE
9 AIKEN

10 AIKEN

12 AIKEN

13 AIKEN

15 AIKEN

16 AIKEN

17 AIKEN

20 AIKEN

24 AIKEN

25 AIKEN

26 AIKEN

27 AIKEN

28 AIKEN

29 AIKEN

30 AIKEN

31 AIKEN

33 AIKEN

34 AIKEN

35 AIKEN

36 AIKEN

37 AIKEN

38 AIKEN

39 AIKEN

41 AIKEN

42 AIKEN

School Name

ABBEVILLE HIGH

DIXIE HIGH

JOHN C. CALHOUN ELEMENTARY
WRIGHT MIDDLE

WESTWOOD ELEMENTARY
CHEROKEE TRAIL ELEMENTARY
DIAMOND HILL ELEMENTARY
LONG CANE PRIMARY

SILVER BLUFF HIGH

AIKEN HIGH

JEFFERSON ELEMENTARY
MIDLAND VALLEY HIGH
LANGLEY-BATH-CLEARWATER MIDDLE
LEAVELLE MCCAMPBELL MIDDLE
NEW ELLENTON MIDDLE
WAGENER-SALLY HIGH

BYRD ELEMENTARY

J. D. LEVER ELEMENTARY
CLEARWATER ELEMENTARY
BUSBEE CORBETT ELEMENTARY MIDDLE
EAST AIKEN SCHOOL OF THE ARTS
SCHOFIELD MIDDLE

GLOVERVILLE ELEMENTARY
GREENDALE ELEMENTARY
JACKSON MIDDLE

MILLBROOK ELEMENTARY

NORTH AIKEN ELEMENTARY
NORTH AUGUSTA ELEMENTARY
WARRENVILLE ELEMENTARY
OAKWOOD-WINDSOR ELEMENTARY
REDCLIFFE ELEMENTARY

AIKEN MIDDLE

MOSSY CREEK ELEMENTARY

Subject List

SECONDARY MATHEMATICS
SECONDARY SCIENCE

MEDIA SPECIALIST

SPECIAL EDUCATION
SPANISH

FRENCH

LATIN

FAMILY/CONSUMER SCIENCE
BUSINESS/MARKETING/COMP TECH
GERMAN

SECONDARY ENGLISH
THEATER/SPEECH & DRAMA
ALL MIDDLE SCHOOL LEVELS
ENGLISH AS A SECOND LANGUAGE
ART

HEALTH

DANCE

CAREER & TECHNOLOGY
RUSSIAN

CHINESE

JAPANESE

LITERACY

ENGINEERING

SPEECH LANGUAGE
AGRICULTURE

MUSIC

GIFTED & TALENTED



20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018

43 AIKEN

44 AIKEN

45 AIKEN

46 AIKEN

47 AIKEN

48 ALLENDALE
49 ALLENDALE
50 ALLENDALE
51 ALLENDALE
55 ANDERSON 1
56 ANDERSON 1
59 ANDERSON 1
61 ANDERSON 1
67 ANDERSON 2
68 ANDERSON 2
69 ANDERSON 2
70 ANDERSON 2
73 ANDERSON 3
74 ANDERSON 3
75 ANDERSON 3
76 ANDERSON 3
77 ANDERSON 3
79 ANDERSON 4
81 ANDERSON 4
82 ANDERSON 4
85 ANDERSON 5
87 ANDERSON 5
89 ANDERSON 5
90 ANDERSON 5
91 ANDERSON 5
92 ANDERSON 5
93 ANDERSON 5
94 ANDERSON 5
95 ANDERSON 5

RIDGE SPRING-MONETTA ELEMENTARY
RIDGE SPRING-MONETTA MIDDLE HIGH
LLOYD-KENNEDY CHARTER

HORSE CREEK ACADEMY

AIKEN PERFORMING ARTS ACADEMY CHARTER
ALLENDALE FAIRFAX HIGH
ALLENDALE ELEMENTARY
FAIRFAX ELEMENTARY
ALLENDALE-FAIRFAX MIDDLE
PALMETTO ELEMENTARY

CEDAR GROVE ELEMENTARY
WEST PELZER ELEMENTARY
PALMETTO MIDDLE

BELTON ELEMENTARY

BELTON MIDDLE

MARSHALL PRIMARY

HONEA PATH ELEMENTARY
CRESCENT HIGH

IVA ELEMENTARY

STARR-IVA MIDDLE

STARR ELEMENTARY

FLAT ROCK ELEMENTARY
RIVERSIDE MIDDLE

PENDLETON ELEMENTARY
TOWNVILLE ELEMENTARY
LAKESIDE MIDDLE

CENTERVILLE ELEMENETARY
HOMELAND PARK PRIMARY
WESTSIDE HIGH

NEVITT FOREST ELEMENTARY
NEW PROSPECT ELEMENTARY
VARENNES ELEMENTARY
WHITEHALL ELEMENTARY
CALHOUN ACADEMY OF THE ARTS



20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018

97 ANDERSON 5

98 ANDERSON 5
102 ANDERSON 5
103 ANDERSON 5
104 ANDERSON 5
105 BAMBERG 1
106 BAMBERG 1
107 BAMBERG 1
108 BAMBERG 2
109 BAMBERG 2
110 BAMBERG 2
111 BARNWELL 19
112 BARNWELL 19
113 BARNWELL 19
114 BARNWELL 29
115 BARNWELL 29
116 BARNWELL 29
117 BARNWELL 45
118 BARNWELL 45
119 BARNWELL 45
120 BARNWELL 45
121 BEAUFORT
124 BEAUFORT
125 BEAUFORT
126 BEAUFORT
127 BEAUFORT
128 BEAUFORT
129 BEAUFORT
130 BEAUFORT
131 BEAUFORT
132 BEAUFORT
133 BEAUFORT
134 BEAUFORT
135 BEAUFORT

MCLEES ELEMENTARY
ROBERT ANDERSON MIDDLE
ANDERSON FIVE CHARTER SCHOOL

WEST MARKET SCHOOL OF EARLY EDUCATION
SOUTH FANT SCHOOL OF EARLY EDUCATION

BAMBERG-EHRHARDT HIGH
BAMBERG-EHRHARDT MIDDLE
RICHARD CARROLL ELEMENTARY
DENMARK OLAR HIGH
DENMARK-OLAR MIDDLE
DENMARK-OLAR ELEMENTARY
BLACKVILLE-HILDA HIGH
MACEDONIA ELEMENTARY
BLACKVILLE-HILDA JUNIOR HIGH
WILLISTON-ELKO HIGH

KELLY EDWARDS ELEMENTARY
WILLISTON-ELKO MIDDLE
BARNWELL HIGH
GUINYARD-BUTLER MIDDLE
BARNWELL PRIMARY
BARNWELL ELEMENTARY
LADY'S ISLAND MIDDLE
BATTERY CREEK HIGH
BEAUFORT ELEMENTARY
HILTON HEAD ISLAND MIDDLE
BROAD RIVER ELEMENTARY
LADY'S ISLAND ELEMENTARY
MOSSY OAKS ELEMENTARY
PORT ROYAL ELEMENTARY
MICHAEL C. RILEY ELEMENTARY
ST. HELENA ELEMENTARY
JOSEPH S. SHANKLIN ELEMENTARY
WHALE BRANCH ELEMENTARY
BLUFFTON ELEMENTARY



20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
20172018
201720