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ADEPT — Evaluation Process Overview - Teacher

Each educator being evaluated using the South Carolina Teaching Standards will have an evaluation record in
SCLead.org. A step-by-step process for teachers to complete the evaluation process is below. Please see specific user
guides for instructions on completing each step of the process.

Beginning of Year — Evaluation Setup:
1. ADEPT administrator or principal will create an evaluation record for each educator.
2. ADEPT administrator or principal will set the teacher’s Evaluation Team for each evaluation?.
3. ADEPT administrator or principal will enter the date for the Orientation conference.

Beginning of Year — Form Completion:
1. Teacher will enter electronic signature on the Orientation conference form.
2. If requested by the district, the teacher will enter Student Growth & Professional Goals.2
3. Each Student Learning Objective (SLO) entered needs both the teacher and the evaluator’s signature on the
Preliminary Conference page. Each Professional Goal, if required, also needs the teacher and evaluator’s
signature for the Preliminary Review.

Throughout year:

1. Evaluator(s) will add observations, as required by contract level, in SCLead.org. The evaluator and teacher will
sign the post conference form(s). If the district is using the consensus approach, only the Area of Reinforcement
and Area of Refinement will be displayed on the Post-conference page after each observation. If the district
using the average approach to scoring, evaluator scores will be visible.

Mid-Year Form Completion:
1. Each SLO entered needs both the teacher and the evaluator’s signature on the Mid-Course Conference page.

If the district is using the consensus approach, the Consensus Meeting form needs to be completed by the Evaluation
Chair after classroom observations are completed. Each member of the evaluation team also needs to sign the
Consensus Post-conference Meeting form. During or after the preliminary cycle conference, the teacher will sign the
Consensus Post-Conference form.

End-of-Year process:

1. Teacher will complete the Professionalism Self Self-Review, if applicable.?

2. Evaluator will complete the Professionalism Review.

3. If the contract level for the teacher is using the consensus approach, the Consensus Meeting form would need
to be completed by the Evaluation Chair. Each member of the evaluation team would sign the Consensus Post-
conference Meeting form. Then the teacher would also sign.

4. Evaluation Chair will complete the Evaluation Results to include providing the SLO Rating/Score. Under
Consensus, once completed by the Evaluation chair, each member of the evaluation team and the teacher will
sign the Consensus Meeting Observation Summary form. The evaluation can then be marked complete.

The Principal will have permissions as the evaluation chair, even if not listed as a member of the evaluation team.
2Entering SLO progress monitoring data in SCLead.org is at the discretion of each district; however, all districts will need
to report an SLO rating in the results section of the evaluation at the end of the year.

3The district can request the Professionalism Self-Review and Evaluator Review be completed in the Preliminary and/or
Final Cycles. Only the Final Cycle Professionalism rating will be counted toward the overall observation rating in the
Results section of the evaluation.



Educator: Completing the ADEPT Orientation

The first step in the expanded ADEPT evaluation process is to confirm the educator’s orientation to the evaluation
process has occurred. The educator will need to add his/her electronic signature to the Orientation form in SCLead.org.

Step 1: Access Evaluation record for the current academic year. There are two ways to access evaluation records.
Option 1 — Step 1: From the homepage, click View full profile in the My Profile box.
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Option 1 — Step 2: Click Details for the evaluation for the current academic year.
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Option 2 — Step 1: Click Evaluations from the navigation menu bar.
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Option 2 — Step 2: Click Details for the current academic year evaluation.
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Step 2: Select Orientation in the Evaluation section.
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Step 3: Click Add my signature.

Note: If the orientation selection or orientation date is not populated or is not correct, please contact your evaluation
chair.

Home Evaluations
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2018-2010 Evaluation | Sweetgrassi294 County School District | ADEPT 8 Correction & Print to PDF
Status Orientation
Settings
EVALUATION The school district must ensure that all classroom-based teachers scheduled for formal evaluation receive a comprehensive
. . orientation to Expanded ADEPT Model pricr to the beginning of the evaluation process. The orientation may be presented to the
Orientation teachers in a group setting or on an individual basis. The orientation must be presented by one or more certified evaluators or
trainers and must include. at a minimum. both written and oral explanations of the Expanded ADEPT Teaching Standards. the
& Educator Profile evaluation process, timeline or calendar, the criteria for successfully completing the evaluation, and the intended use of the

evaluation results. Additionally, prior to the beginning of the preliminary evaluation period, each teacher must be informed of the
names of the members of his or her evaluation team.

v | have received training and orientation on the South Carolina Expanded ADEPT evaluation model.
| did not require training on the South Carolina Expanded ADEPT evaluation model.

Qrientation Date
8/3/2018

Signhatures /

+ Add my signature

Step 4: Enter your PIN in the PIN entry box. A PIN has been automatically assigned to you by the system. Click Forgot
your PIN? to view the PIN assigned to you. Enter the PIN displayed and click Sign.

Add Signature

Please enter your PIN to electronically sign this document

&L | enterpin Forgot your PIN? Q—

The Educator Orientation form is now complete in SCLead.org, and the evaluation process can continue.



Home Evaluations

= Teacheri1 (Elementary) Sweetgrassi294

2018-2019 Evaluation | Sweetgrassi2g4 County School District | ADEPT E Correction & Print to PDF
Status Orientation
Settings
EVALUATION The school district must ensure that all classroom-based teachers scheduled for formal evaluation receive a comprehensive

Orientation

Student Growth & Professional
Goals

Observations
Professionalism

Attachments
Results

MENTORING

Mentoring Notes

£ Educator Profile

crientation to Expanded ADEPT Model prior to the beginning of the evaluation process. The orientation may be presented to the
teachers in a group setting or on an individual basis. The orientation must be presented by one or more certified evaluators or
trainers and must include, at a minimum, both written and oral explanations of the Expanded ADEPT Teaching Standards, the
evaluation process, timeline or calendar, the criteria for successfully completing the evaluation, and the intended use of the
evaluation results. Additionally. prior to the beginning of the preliminary evaluation period, each teacher must be informed of the
names of the members of his or her evaluation team

v I have received training and orientation on the South Carolina Expanded ADEPT evaluation model
1 did not require training on the South Carolina Expanded ADEPT evaluation model

Orientation Date
8/3/2018

Signatures

Z 07/18/2018 03:46 PM
Teacher1 (Elementary)
Sweetgrassi294
Educator

Remove



Educator: Student Growth & Professional Goals

SCLead.org has the option to record Student Growth and Professional Goals data for educators evaluated under
Expanded ADEPT. The use of the SLO worksheets in SCLead.org is a district level decision; however, each educator will
need an SLO rating provided in the evaluation results. Here are instructions for an educator to enter SLO data in
SCLead.org.

Educators can enter more than one Student Learning Objective. The educator can also enter the data for a separate
Professional Goal, if required. Each goal will have a signature option for preliminary, mid-course, and summative
conferences.

Please note, the SLO data can be entered after the Evaluation Orientation has been signed by the educator.
Step 1: Access Evaluation record for the current academic year. There are two ways to access evaluation records.
Option 1 — Step 1: From the homepage, click View full profile in the My Profile box.
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Option 2 — Step 1: Click Evaluations from the navigation menu bar
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Option 2 — Step 2: Click Details for the current academic year evaluation
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Step 2: Select Student Growth & Professional Goals in the Evaluation section

Home Evaluations

= Teacher1 (Elementary) Sweetgrassi1294

2018-2019 Evaluation | Sweetgrass12g4 County School District | ADEPT B Correction
Status Overall Status
Settings
Prerequisites
EVALUATION Educator Orientation 100%
Orientation Preliminary Cycle (Fall)
Student Growth & Professional

Goal Observation(s)
oals
Student Learning Objectives n

Observations Professional Goals

Professionalism Final Cycle {Spring)

At
Attachments Observation(s)
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Professional Goals Overall Completion Progress
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Step 3: To add a Student Growth Goal, click Add Student Learning Objective

Home Evaluations Reports

= Teacher1 (Elementary) Sweetgrassi294

2018-2010 Evaluation | Sweetgrass1294 County School District | ADEPT B Correction
Status Student Growth & Professional Goals
Settings

9 [ Edit
EVALUATION )
Student Growth Add Student Learning Objective

Orientation
Student Growth & Professional The SLO serves to measure the impact of teaching performance on student growth. determined by the teacher's ability to set
Goals appropriate goals for student learning and development, accurately measure and analyze student growth, and to plan,

implement, and adjust instruction to ensure maximum student progress.
Observations

The SLO will be required annually of all classroom based-teachers and used as an artifact to support the SCTS Indicators.

Professionalism = For teachers undergoing summative evaluation. the evaluation team will review and score the SLO as supporting evidence
Attachments for the teacher's overall evaluation rating (see Evaluation Rating).

= The SLO may serve as the teacher’s Professional Growth and Development Plan (PGDP), if no SCTS Indicators are scored as
Results Unsatisfactory or Needs Improvement during the summative evaluation period.

= At the discretion of the employing district, a PGDP may be required of a teacher, even if no SCTS Indicators are identified as
MENTORING Unsatisfactory or Needs Improvement.
Mentoring Notes

Professional Goals Add Goal

O Educator Profile
If it is determined that the teacher requires a PGDP that focuses on additional areas of professional growth outside of the SLO, the
following requirements must be met:

Step 4: Enter the data for the Student Learning Objective. The data requested is the same data previously requested
onstate provided SLO forms. SCLead.org did add a section allowing the educator to align the goal with the SCTS 4.0
rubric indicators, as applicable. Once goal data has been entered, click Save.

Home Evaluations Reports

= Teacher1 (Elementary) Sweetgrass1294

2018-2019 Evaluation | Sweetgrass12g4 County School District | ADEPT & correction
Status Add Student Learning Objective
Settings
Overview
EVALUATION
Orientation SLO Purpose O This SLO serves as the Professional Growth and
Select the appropriate purpose of this Student Leaming Objective. Development Plan

Student Growth & Professional

Goals ) This SLO serves as one of multiple goals of the Professional
Growth and Development Plan
Observations

Professionalism

Attachments

Results

SLO Content Areals)

MENTORING Er o

Mentoring Notes
SLO Grade Level(s)

O Educator Profile Enter the grade levels hich this SLO applies.
SLO Type © Individual (written by an individual teachen
Choose one.
© Team (team of teachers focus on a similar goal but are held
accountable for only their students)
SLO Approach © Class (covers all of the students in one class period ie., 2nd

Choose one period Biology. 4th period Beginning Pottery. etc)



IX. Instructional Strategies

A Describe the best instructional practices you will use to
teach this content to studer e how instruction will be
differentiated based on data What interventions will be used

if more assistance is needed during the learning progress?

You have 4000 characters remaining

" B. Around which SCTS 4.0 Rubric Indicator(s) will you focus
your professional learning?

Planning
Instructional Plans
Student Work
Assessment

Instruction
Standards & Objectives
Motivating Students
Presentina Instructional Content

> m Cancel

Once the goal data has been entered, the system will generate the Preliminary, Mid-Course, and Summative Conference

forms.

Step 5: At the bottom of the Preliminary conference form, click Add my signature to electronically sign the Preliminary

Conference.

MENTORING
Mentoring Notes

L Educator Profile

Signatures

SLO Preliminary
Conference Signatures

[¥] Teacher Content Knowledge
[ Thinking

Environment
Managing Student Behavior

=+ New SLO Preliminary
Conference signature

Add my signature

Created 7/19/2018 159:23 PM by 109350
Modified 7/19/2018 2:01:06 PM by 109350

10



Step 6: Enter your PIN in the PIN entry box. PIN’s are automatically assigned by the system. Click Forgot your PIN? to
view your assigned PIN. Once you enter your PIN, click Sign.

Add Signature

Please enter your PIN to electronically sign this document

&2 | enterpin Forgot your PIN? *—

/ = -

Once your Mid-Course Conference has occurred, repeat steps 1 and 2 to access your SLO to sign the mid-course
conference form.

Step 7: Click on the SLO name to access the conference forms for signature.

= Teacher1 (Elementary) Sweetgrassi294

2018-2019 Evaluation | Sweetgrassi12g4 County School District | ADEPT B Correction
Status Student Growth & Professional Goals
Settings

g @ Eciit
EVALUATION .
Student Growth Add Student Learning Objective

Orientation
Student Growth & Professional The SLO serves to measure the impact of teaching performance on student growth, determined by the teacher's ability to set
Goals appropriate goals for student learning and development. accurately measure and analyze student growth, and to plan,

implement, and adjust instruction to ensure maximum student progress
Observations

The SLO will be required annually of all classroom based-teachers and used as an artifact to support the SCTS Indicators

Professionalism For teachers undergoing summative evaluation, the evaluation team will review and score the SLO as supporting evidence

Attachments for the teacher's overall evaluation rating (see Evaluation Rating).
« The SLO may serve as the teacher’s Professional Growth and Development Plan (PGDP), if no SCTS Indicators are scored as
Results Unsatisfactory or Needs Improvement during the summative evaluation period
« Atthe discretion of the employing district, a PGDP may be required of a teacher, even if no SCTS Indicators are identified as
MENTORING Unsatisfactory or Needs Improvement
Mentoring Notes SLO Name Purpose Type Approach
O Educator Profile SLO1-2018/19 Professional Growth and Development Plan Individual Class

Created 7/10/2018 159:23 PM by 109350
Modified 7/10/2018 2:01:06 PM by 109350
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Step 8: Click Mid-Course Conference and then click Edit to enter On-going Progress Monitoring/Reflections.

Home Evaluations Reports

= Teacheri1 (Elementary) Sweetgrassi294

2018-2010 Evaluation | Sweetgrassi2g4 County School District | ADEPT

Status SL0O1-2018/19

Settings l/
S ©Back [ Edi
EVALUATION /

Qrientation Preliminary Conference Mid-Course Conference Summative Conference

Student Growth & Professional

Goals
) X. On-going Progress Monitoring/Reflections [ blank
Observations i } oring all .
Professionalism ofhis o ractice
Attachments
Results
@ Attachments
MENTORING
Mentoring Notes Name Description Created By
No attachments found.
&8 Educator Profile

Step 9: Enter the On-going Progress Monitoring/Reflections, Add any support documents, as desired, and click Submit.

Home Evaluations Reports

= Teacheri1 (Elementary) Sweetgrassi1294

2018-201g Evaluation Sweetgrass12g4 County School District | ADEPT E Correction
Status SLO1-2018/19
Settings
9 @ Back
EVALUATION
Qrientation Preliminary Conference Mid-Course Conference Summative Conference
Student Growth & Professional
Goals \
X. On-going Progress Monitoring/Reflections - - .
Observations - otor . - Add on-going progress monitoring and reflection on goal
Professionalism ractice
Attachments
Results y
MENTORING
Mentoring Notes @ Attachments
Name Description Created By
8 Educator Profile
No attachments found
Choose File | Ne file chosen + Add

W Cancel
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Step 10: Click Add my signature to sign the Mid-Course conference.

Goals

Observations h

menitoring alls
nd the impact of his or

ut the SLO process.

Professionalism prog

Attachments

Results

& Attachments
MENTORING

Name

Mentoring Notes

Mo attachments found.
0, Educator Profile

Signatures

X. On-going Progress Monitoring/Reflections Add on-going pro

on student
practice

Description Created

+ New SLO Mid-Course
Conference signature

Add my signature

To access the goals for the Summative Conference, repeat steps 1, 2, and 8 above.

Step 11: Click Summative Conference.
Home Evaluations Reports

= Teacher1 (Elementary) Sweetgrassi294

2018-2019 Evaluation Sweetgrass1294 County School District | ADEPT
Status SLO1-2018/19
Settings
" ®Back [ Edit
EVALUATION
Orientation Preliminary Conference Mid-Course Conference
Student Growth & Professional
Goals
SLO Purpose
Observations Select the appropriate purpose of this Student Leaming Objective.

Professionalism

Attachments

Results

B Correction & Print to PDF

Summative Conference

(® This SLO serves as the Professional Growth and
Development Plan

(O This SLO serves as one of multiple goals of the
Professional Growth and Development Plan.

13



Step 12: Click Edit.

= Teacher1 (Elementary) Sweetgrassi294

2018-2019 Evaluation | Sweetgrassi2g4 County School District | ADEPT

Status SLO1-2018/19

Settings
"o @Back (2 Edit <m—
EVALUATION
Orientation Preliminary Conference Mid-Course Conference

Student Growth & Professional
Goals
XI. Conference Reflection
Observations
Professionalism

Attachments

MENTORING

Mentoring Notes

& Educator Profile S|g natures

+ New SLO Summative
es Conference signature

SLO Summative
Conference

Add my signature

Step 13: Enter Conference Reflection A & B and click Submit.

& Correction

Summative Conference

A. Percentage of Students Who Met Growth Targets
[ blank]
B. Reflection on Data

How does the data inform your instructional practice, geal
Results setting, or your professional development for next year?
[ blank]

= Teacheri (Elementary) Sweetgrassi294

2018-2019 Evaluation | Sweetgrass12g4 County School District | ADEPT

Status SLO1-2018/19
Settings
etting @ Back
EVALUATION
Qrientation Preliminary Conference Mid-Course Conference

Student Growth & Professional
Goals
XI. Conference Reflection
Observations
Professionalism

Attachments
Results

MENTORING

Mentoring Notes

B Correction

Summative Conference

A Percentage of Students Who Met Growth Targets

B. Reflection on Data

How does the data inform your instructional practice, goal

£, Educator Profile

setting, or your professional development for next year?

Cancel
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Step 14: Click Add my signature to electronically sign the Summative Conference.

Goals

) XI. Conference Reflection
Observations
Professionalism

Attachments

Results

MENTORING

Mentoring Notes

8, Educator Profile S|g natures

SLO Summative
Conference Signatures

This process would be repeated for each goal.

+ New SLO Summative
Conference signature

Add my signature

A Percentage c
% of students w
B. Reflection on

How does the d
setting. or your
reflection on go

15



Educator: Observation Self-Reflection

SCLead.org allows educators to complete a Self-Reflection for each observation conducted throughout the year. This
guide provides the steps for an educator to complete the observation Self-Reflection to include self scores, selecting an
area of reinforcement and refinement and provide feedback on the observation. This guide will also provide steps on
signing the Post-Conference form.

Step 1: Access Evaluation record for the current academic year. There are two ways to access evaluation records.
Option 1 — Step 1: From the homepage, click View full profile in the My Profile box.
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Some highlights: (1) Districts & Schools: Organized Staff Records into Evaluated, Non-Evaluated, & Inactive tabs. (2) Username
added Evaluation Level to search filters, (3) Integrate NIET Evaluator Credentials into nightly upload, (4) PADEPP teacheri@sweetgrassi2g4.elementary.org
Goal Name changed to "SMART Goal’, (5) default the Observer to the current user, (6) data is now validated on Current Employment

results and prevents signature if not provided, (6) added LOA as a contract level options. (7) signing the Results Educator @ Sweetgrassi204 Elementary School
page now makes it un-editable, (7) Superintendent/DA can sign all completed evaluation’s Annual Assurances

forms, (8) Principal’s can create observations and close out all other evaluation components View full profile

Welcome to SCLead org! SCLead org will allow classroom-based teachers and administrators to access the South
Carolina Teaching Standards 4.0 rubric and will fully integrate classroom cbservations, data collection, and teacher

Option 1 — Step 2: Click Details for the evaluation for the current academic year.

Home Evaluations

&= Teacher1 (Elementary) Sweetgrassi294

Educator Profile E Correction

profile Teacher1 (Elementary) Sweetgrassi12g4

ADDITIONAL 856957

Education

Training

LICENSURE

Experience Evaluations

Employment

Certification Year District Model Type Level
2018- Sweetgrass1294 County School Expanded ADEPT Classroom-Based Unknown Details
2019 District (SCTS) Teacher

16



Option 2 — Step 1: Click Evaluations from the navigation menu bar.

Home Evaluations

{2} Home

& Correction
=} Announcements
8, My Profile
6/21/2018 cD
SCLead was updated with many small enhancements and fixes. 856957
Some highlights: (1) Districts & Schools: Organized Staff Records into Evaluated, Non-Evaluated, & Inactive tabs. (2) Username
added Evaluation Level to search filters, (3) Integrate NIET Evaluator Credentials into nightly upload, (4) PADEPP teacheri@sweetgrass1294.elementary.org

Goal Name changed to "SMART Goal", (5) default the Observer to the current user. (6) data is now validated on
results and prevents signature if not provided, (6) added LOA as a contract level options, (7) signing the Results
page now makes it un-editable. (7) Superintendent/DA can sign all completed evaluation's Annual Assurances
forms, (8) Principal’s can create observations and close out all other evaluation components

Current Employment
Educator @ Sweetgrass1294 Elementary School

View full profile

5/23/2018

Option 2 — Step 2: Click Details for the current academic year evaluation.

Home Evaluations

Q_ Evaluation Search

&8 Correction
cID 10| 2050|100 <« >
1-10f1 page 1
Name Educator Evaluation Status
£ Teacheri (Elementary) Sweetgrass1294 (856957) 2018-2019 OO0 000 Details
Sweetgrass1294 County School District Classroom- OR SG OBS FRO C
Academic Year Sweelgrass1204 Elementary School Sweelgrass1294 Elementary Based Teacher
School Sweetgrass1294 Elementary School
[any] v
Evaluation Group

Step 2: Select Observations in the Evaluation section.

Home Evaluations

= Teacher1 (Elementary) Sweetgrassi1294

2018-2010 Evaluation | Sweetgrass1294 County School District | ADEPT B Correction
Status Overall Status
Settings
Prerequisites
EVALUATION Educator Orientation 100
Orientation Preliminary Cycle (Fall)
Student Growth & Professional Observation(s)
Goals Student Learning Objectives 100% =

Observations *— Professional Goals

Professionalism Final Cycle (Spring)

Atts
Attachments Observation(s)

Results Student Learning Objectives

Professional Goals QOverall Completion Progress
MENTORING Professionalism
Mentoring Notes Final Results

O, Educator Profile .
Evaluation Team

Member Role Permissions Assignment Level

District (Staffi Sweetarass1204 Mentor District-1 evel
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Step 3: Click Details next to the observation record.

Note: If you do not see the observation, please contact your observer to release the self-reflection.

Home Evaluations

= Teacher1 (Elementary) Sweetgrassi294

2018-2019 Evaluation | Sweetgrassi294 County School District | ADEPT B Correction
Status Observation Forms
Settings . .
g Preliminary Observations (Fall Semester)
EVALUATION All fall semester integral classroom observations must be announced. Each observation must cover a complete lesson and must
Orientation address all SCTS indicators identified in the Planning, Instruction, and Environment domains.

Student Growth & Professional
Goals

Observations
Professionalism

Attachments

Results

MENTORING

Date Observer Type Status

7/20/2018 116:00 PM Principal (Elementary) Sweetgrass1294 Qbservation In Progress Details

Final Observations (Spring Semester)

All spring semester observations must be unannounced. Each observation must cover a complete lesson and must address all
SCTS indicators identified in the Planning, Instruction, and Environment domains.

Step 4: Click Self-Reflection.

Home Evaluations

= Teacher1 (Elementary) Sweetgrassi1294

2018-2019 Evaluation | Sweetgrass1294 County School District | ADEPT

Observation

g

< Back to evaluation

Self-Reflection

B Correction | & Print to PDF
Observation Details

© Back

Type Observation

The type of observation

Semester Fall Semester

The semester the observation took place in

Observation Date 7/20/2018 1:16:.00 PM
The date the observation will take place
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Step 5: Select the box for the rating desired for each indicator. Once selected the rating box will highlight dark orange.
The scores selected will save automatically.

= Teacher1 (Elementary) Sweetgrassi1294

2018-201 valuation Sweetgrass1294 County School District | ADEPT B Correction

Observation Post-Conference Teacher Reflection

Following each required observation, the teacher must complete the Self-Evaluation Report. The purpose of this report is to allow
the teacher to reflect on the observed lessons and provide self-scores for Indicators in the Planning, Instruction, and Environment
Domains.

Self-Reflection

< Back to evaluation

Planning

Instructional Plans
Student Work

Assessment @

Instruction

Score

1 2 2 A @

Standards & Objectives

Step 6: At the bottom of the Self-Reflection form, select a Reinforcement Indicator, Refinement Indicator and the
associated Objectives for each. In addition, there is a section to add a general observation Reflection. Click Save.

Note: The Self-Reflection data entered will be available to your observer as soon as you hit Save.

Observation Environment

Self-Reflection

Score
& Back to evaluation Managing Student Behavior 1]z 3 n @
Expectations 1]z 3 n @
Environment 1| 2 u . @
Respectful Culture @

Y

Reinforcement Indicator Refinement Indicator

Planning: Student Work v

\Reinforcement Objective

reinforcement objectives provided by teacher

You have 3956 characters remaining

Reflection

- teacher's reflection of the observation

You have 3961 characters remaining

Instruction: Standards & Objectives v

A

Refinement Objective

refinement objective provided by the teacher

‘You have 3956 characters remaining
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Once the Post-Conference has occurred and the evaluator has signed the Post-Conference from, the educator can enter
his/her electronic PIN signature. Repeat steps 1-3 to access the observation.

Step 7: Click Post-Conference. This will display the Observation Summary form.

Note: If your contract level uses the average approach to observation scoring, the evaluator’s observation scores, the
self- score, reinforcement and refinement indicators along with associated notes will be displayed. If your contract level
uses a consensus approach, the evaluator’s scores will not be shown, and a separate Consensus Post-conference Meeting
form will be entered which will then display the consensus observation scores. The same steps provided in this document
would be completed for the consensus observation.

Home Evaluations

= Teacher1 (Elementary) Sweetgrassi1294

2018-2019 Evaluation | Sweetgrass1294 County School District | ADEPT Correction | & Print to PDF
Observation Observation Details
Self-Reflection @ Back
Post-Conference <
Type Observation
€ Back to evaluation The type of observation
Semester Fall Semester

The semester the observation took place in

Step 8: At the bottom of the Observation Summary, click Add my signature.

——————rme gy

Reinforcement Objective Refinemen
reinforcement objective notes for observation refinement ok
Reflection

Evaluator's reflection for the observation, which are viewable once the evaluato

Signatures

2 07/22/2018 12:00 PM ~+ Add my signature
Principal (Elementary)

Sweetgrass1204

Evaluator

20



Step 9: Enter your PIN in the enter PIN box. If you do not remember or know your PIN, click Forgot your PIN? and the
system will show your PIN. Click Sign.

Add Signature

Please enter your PIN to electronically sign this document

& | enter pin Forgot your PIN?

21



Educator: Completing the ADEPT Educator Professionalism Self-Review

SCLead.org allows the educator to complete a Professionalism Self-Review to reflect on his or her professional
performance. This guide provides the steps for an educator to complete the Professionalism Self-Review and review and
sign the Professionalism Review completed by the evaluator.

Step 1: Access Evaluation record for the current academic year. There are two ways to access evaluation records.
Option 1 — Step 1: From the homepage, click View full profile in the My Profile box.

S — ®Help QAccount @ Logout
SOUTH CAROLINA DEPARTMENT OF

|
N~ teacheri@sweetgrass1294 elementary org
A
\% C A T O N Testing Dashboard
———————————— eduscgov

Home Evaluations

(2t Home
E Correction

=} Announcements

& My Profile
 6/21/2018 b
SClLead was updated with many small enhancements and fixes. 856957
Some highlights: (1) Districts & Scheols: Organized Staff Records into Evaluated, Non-Evaluated, & Inactive tabs, (2) Username
added Evaluation Level to search filters, (3) Integrate NIET Evaluator Credentials into nightly upload. (4) PADEPP teacheri@sweetgrass1294.elementary.org

Goal Name changed to "SMART Goal’, (5} default the Observer to the current user, (8) data is now validated on Current Employment

results and prevents signature if not provided, (6) added LOA as a contract level options, (7) signing the Results \Educator @ Sweetgrass12g4 Elementary School
page now makes it un-editable. (7) Superintendent/DA can sign all completed evaluation’s Annual Assurances

forms, (8) Principal's can create observations and close out all other evaluation components, View full profile

5/23/2018

Welcome to SCLead.org! SCLead.org will allow classroom-based teachers and administrators to access the South
Carolina Teaching Standards 4.0 rubric and will fully integrate classroom observations, data collection, and teacher

Option 1 — Step 2: Click Details for the evaluation for the current academic year.

Home Evaluations

&= Teacher1 (Elementary) Sweetgrassi294

Educator Profile B Correction
Profile
Teacher1 (Elementary) Sweetgrassi2g4
ADDITIONAL 856957
Education
Training
LICENSURE
Experience Evaluations
Employment
Certification Year District Model Type Leval
2018- Sweetgrass1294 County School Expanded ADEPT Classroom-Based Unknown Details
2019 District (SCTS) Teacher
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Option 2 — Step 1: Click Evaluations from the navigation menu bar.

Home Evaluations

{2t Home

B Correction

& Announcements

8 My Profile
6/21/2018 cib
SClLead was updated with many small enhancements and fixes. 856957
Some highlights: (1) Districts & Schools: Organized Staff Records into Evaluated, Non-Evaluated, & Inactive tabs, (2) Username
added Evaluation Level to search filters, (3) Integrate NIET Evaluator Credentials into nightly upload, (4) PADEPP teacheri@sweetgrassi1294.elementary.org

Goal Name changed to "SMART Goal". (5) default the Observer to the current user. (6) data is now validated on
results and prevents signature if not provided, (6) added LOA as a contract level opticns, (7) signing the Results
page now makes it un-editable. (7) Superintendent/DA can sign all completed evaluation’s Annual Assurances
forms, (8) Principal’s can create observations and close out all other evaluation components

Current Employment
Educator @ Sweetgrass1294 Elementary School

View full profile

5/23/2018

Option 2 — Step 2: Click Details for the current academic year evaluation.

Home Evaluations

Q Evaluation Search

& Correction

cip 10| 20|50 100 « >
1-10f1 page 1
Name Educator Evaluation Status
£ Teacher1 (Elementary) Sweetgrass1294 (856957) 2018-2019 O 0O 00 0 Details
Sweetgrass1294 County School District Classroom- OR SG OBS PRO C
Academic Year Sweetgrass1294 Elementary School. Sweetgrass1294 Elementary Based Teacher
School Sweetgrass1294 Elementary School
[any] v
Evaluation Group

Step 2: Select Professionalism in the Evaluation section.

Home Evaluations

= Teacheri (Elementary) Sweetgrassi294

2018-201Q Evaluation | Sweetgrassi2g4 County School District | ADEPT

Status Overall Status
Settings
Prerequisites
EVALUATION Educator Orientation [ 1
Qrientation

Preliminary Cycle (Fall)
Student Growth & Professional
Goals

Observationis)

Student Learning Objectives
Observations Professional Goals

Professionalism *—- Final Cycle (Spring)

Attachments Observation(s)

Results Student Learning Objectives
Professional Goals




Step 3: Click Start Professional Self-Review.

Home Evaluations Reports

= Teacheri1 (Elementary) Sweetgrass1294

2018-2019 Evaluation | Sweetgrass1294 County School District | ADEPT

Status Professionalism

Setlings Professionalism Self-Review

EVALUATION During the evaluation period, the teacher must complete the Professional Self-Review. The purpose is for the tea
his or her professional performance.

Orientation

Student Growth & Professional Start Professional Self-Review

Goals

Observations Professionalism Review

Professionalism During the summative evaluation period, the building principal (or designated school-or district-level administrat
Attachments must complete the Professionalism Scoring Rubric. The purpose of this review is to generate evaluation ratings fc

the Professionalism Domain of the SCTS rubric.

Results

Step 4: Click Edit to enter the ratings for each indicator for the Professionalism domain.

Home Evaluations

= Teacher1 (Elementary) Sweetgrassi1294

2018-2019 Evaluation | Sweetgrassi2g4 County School District | ADEPT Correction | & Print to PDF

Status Prdﬁszional Self-Review Form
Settings

9 @ Back Edit @& Remove [ Delete
EVALUATION
Orientation Growing & Developing Professionally
Student Growth & Professional 1 The educator is prompt, prepared, and participates in professional development meetings, bringing student artifacts (student
Goals work) when requested
Observations OAlways QOften O Sometimes O Rarely
Professionalism

2 The educator appropriately attempts to implement new learning in the classroom following presentation in professional

Attachments development meetings.
Results QAlways QOften QO Sometimes (O Rarely
MENTORING 3 The educator develops and works on a yearly plan for new learning based on analyses of school improvement plans and new
Mentoring Notes goals, self-assessment, and input from the teacher leader and principal observations.

OAlways OOften O Sometimes (O Rarely
& Educator Profile
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Step 5: Select the radio button for the rating desired for each indicator.

Home Evaluations

= Teacheri (Elementary) Sweetgrassi294

2018-2019 Evaluation | Sweetgrass1294 County School District | ADEPT B8 Correction
Status Professional Self-Review Form
Settings
9 ® Back
EVALUATION
Orientation Growing & Developing Professionally
Student Growth & Professional 1 The educator is prompt, prepared, and participates in professional development meetings, bringing student artifacts (student
Goals work) when requested
Observations __» ® Always © Often O Sometimes O Rarely
Professionalism
Attachments 2 The educator approprlately attempts to implement new learning in the classroom following presentation in professional
development meetings.
Results ® Always O Often © Sometimes O Rarely
MENTORING 3. The educator develops and works on a yearly plan for new learning based on analyses of school improvement plans and new
Mentoring Notes goals, self-assessment, and input from the teacher leader and principal observations.
O Always O Often O Sometimes O Rarely
2 Educator Profile

Step 6: Enter Comments, if desired.

& Educator Profile
School Responsibilities

10. The educator accepts leadership responsibilities and/or assists in peers contributing to a safe and orderly scho

® Always O Often © Sometimes O Rarely

Comments

.

‘You have 4000 characters remaining

m Cancel

Step 7: Click Save. If you leave the page without clicking save, the selections you have made will not be saved.

Note: The Professional Self-Review will not be shared with your evaluator until you have entered your electronic
signature.

£ Educator Profile
School Responsibilities

10. The educator accepts leadership responsibilities and/or assists in peers contributing to a safe and orderly school envir

® Always O Often O Sometimes O Rarely

Comments

educator comments for professionalism self-review

You have 3951 characters remaining

._‘ Save Cancel



Step 8: When you are ready to share your Professionalism Self-Review, scroll to the bottom of the page and click Add my
signature.

Note: Once you enter your signature, the Professionalism Self-Review can no longer be edited.

T A A R [ e A AR Y EE [T S [ T R T A IS i e 1 [ ST T F S A T

Educator Profils
& Educator Profile @ Always (O Often (O Sometimes O Rarely

Comments

educator comments for professionalism self-review

\Sig natures

+ Add my signature

Step 9: Enter your PIN in the PIN entry box. If you do not remember your PIN, click Forgot your PIN? and the system will
show your PIN. Click Sign.

Add Signature

Pégse enter your PIN to electronically sign this document

&> | enter pin Forgot your PIN?*‘

To review and sign the Professionalism Review completed by the evaluator, repeat Step 1 and Step 2 above to access the
Professionalism Review.
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Step 10: Click Details on the Professionalism Review Form.

Home Evaluations Reports

= Teacher1 (Elementary) Sweetgrass1294

2018-2019 Evaluation | Sweetgrass1204 County School District | ADEPT

Status
Settings

EVALUATION
Orientation

Student Growth & Professional
Goals

Observations
Professionalism

Attachments
Results

MENTORING

Mentoring Notes

8 Educator Profile

B Correction
Professionalism

Professionalism Self-Review
During the evaluation period, the teacher must complete the Professional Self-Review. The purpose is for the teacher to reflect on
his or her professional performance

Signature(s)

Professional Self-Review Form Sweetgrass1294, Teacheri (Elementary) Details

7/22/2018 111:33 PM

Professionalism Review

During the summative evaluation period, the building principal (or designated scheol-or district-level administrator as appropriate)
must complete the Professionalism Scoring Rubric. The purpose of this review is to generate evaluation ratings for Indicators in
the Professionalism Domain of the SCTS rubric.

Signature(s)

Professional Review Form Sweetgrass1294, Principal (Elementary) Details

7/22/2018 14153 PM

Step 11: Once reviewed, click Add my signature to electronically sign the Professionalism Review.

£ Educator Profile

10. The educator accepts leadership responsibilities and/or assists in peers contributing to a safe and orderly ¢

QO Always ®Often O Sometimes (O Rarely

Comments

evaluator's comments for the professionalism review

Signatures

& 07/22/2018 0141 PM
Principal {(Elementary)
Sweetgrass1294
Principal

=+ Add my signature

Note: SCLead.org will maintain the evaluation records and the educator will be able to access these records at any time,
even for prior years. If desired, a copy of each form can be printed or saved by clicking Print to PDF.

Home Evaluations

= Teacher1 (Elementary) Sweetgrassi1294

2018-2019 Evaluation | Sweetgrass12g4 County School District | ADEPT

Status
Settings

EVALUATION
Orientation

Student Growth & Professional
Goals

Observations
Professionalism

Attachments
Results

MENTORING

Mentoring Notes

Correction | & Print to PDF

Professional Review Form
(© Back

Growing & Developing Professionally

1. The educator is prompt, prepared, and participates in professional development meetings, bringing student artifacts (student
work) when requested.

® Always (QoOften O Sometimes O Rarely
2. The educator appropriately attempts to implement new learning in the classroom following presentation in professional
development meetings.

OAlways @ O0ften O Sometimes O Rarely

3. The educator develops and works on a yearly plan for new learning based on analyses of school improvement plans and new
goals, self-assessment, and input from the teacher leader and principal observations.
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Accessing Professional Learning

SCLead.org has incorporated Professional Learning content from Edivate. Content is available for all educators and
principals. The content is organized into three categories: general content, content aligned with the SCTS 4.0 rubric and
content aligned to PADEPP Standards. The Professional Learning videos can be assigned by the evaluator, principal,
superintendent and District ADEPT administrator or self-assignhed by the educator/principal. Professional learning can be
assigned in the Learning section of the educator’s profile, the student growth section of the evaluation or in the post
conference section of an observation. The professional learning video can be previewed before it is assigned to the
educator.

Once assigned, the educator and principal can access the professional learning assignments in the educator profile, or
the Learning tab. Educators can also access professional learning assignments in the student growth & professional goals
section of the evaluation.

This guide will review the three ways to access and complete professional learning assignments.

Contents
Access Learning from EdUCAtor’'s Profil.... .. ittt e e e e e e e e e bee e e e aree e e e ares 29
Access Learning from Student Growth & Professional Goals ..........cocueiiiiiiii i 34
Access Learning from the LEArninNg 1ab..........ee it e e e et e e e et e e e s e saae e e e enbaeeeesseeeeenbeeeeenrens 39

28



Access Learning from Educator’s Profile
An educator or principal can access professional learning assignments in his/her educator profile.

Step 1: Click View full profile from the My Profile section of the Home page.

— F¥Help &2Account @ Logout
SOUTH CAROLINA DEPARTMENT OF

N teacherza: it 52404.€l tary or
@ E D U C A T ?0 N eacherzasweetgras: 7esﬁr;ﬁlh&2:g
———————cd.sc.goy

Home Evaluations Learning

2t Home

&} Announcements
& My Profile
cip
Welcome to SCLead.org! SCLead.org will allow classroom-based teachers and administrators to access the South 821931
Carolina Teaching Standards 4.0 rubric and will fully integrate classroom observations, data collection, and teacher Username

professional growth resources. SCLead org will replace the current ADEPT Data System (ADS) as well as the
PADEPP Results Reporting Spreadsheet and PADEPP Data System (PDS). SCLead org will be available for PADEPP
results entry in June 2018 and will be fully available statewide in August 2018. Current Employment

Educator @ Sweetgrass2404 Elementary School

teacher3@sweetgrass2404.elementaryorg

District Team Training for SCLead.org will be offered on May 30 in the Berkeley/Charleston area. June 6 in the
Greenville/Spartanburg area, June 13 in the Lexington/Richland area, June 14 in the Lexington/Richland area, and View full profile «__
July 11 in the Pee Dee area. The South Carolina Department of Education will also offer several technical assistance

office hours in Fall 2018 to support district use of SCLead.org.

Step 2: Click Learning.

Home Evaluations Learning

= Teacher3 (Elementary) Sweetgrass2404

Educator Profile

Profils Teacher3 (Elementary) Sweetgrass2404
ADDITIONAL 821931

Education

Training

Credentials

Learning <fmmme— Evaluations

LICENSURE

Experience Year District Model Type Level
Employment 2018- Sweetgrass2404 County School Expanded ADEPT Classroom-Based Summative Details
Certification 2019 District (SCTS) Teacher
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Step 3: Any professional learning videos assigned to the educator will display. Click the Play button for the video to
begin watching.

= Teacher3 (Elementary) Sweetgrass2404

Educator Profile

Profile

ADDITIONAL
Education
Training
Credentials

Learning

LICENSURE
Experience
Employment

Certification

Professional Learning Assignments

This is a list of Professional Learning assignments assigned to this educator.

Add Assignment

Active (4) Completed (0) Removed (0)
Video Due Category
Differentiation: Elements for Planning-Elementary ® 1/31/2019  Ongoing Professional

Development

Classic: A Teacher's Simple Five-Step Planning Process ®  2/26/2019 Ongoing Professional

Development
A Teacher's Tool Box-Content Enhancement Routines - [ blank ] None
Elementary ®
Assessment as Motivation & [ blank] None

Viewing
%

11

£ Sync

Details

Details

Details

Details

Note: The first time you preview a learning video, the system will ask you to accept Edivate’s license agreement. There
will be an error message display. The error can be closed by clicking the “x”, but it is not required. Enter your initials and
click I accept.

Professional Learning Player

An error occurmed. Please iry again later.

Agreement

Initials d—

| Do Not Accept

OEdivate
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Step 4: Click anywhere in the video to begin playing. The video controls can be used to pause, fast forward or rewind the

video. If you fast forward, the video will not reflect as viewed.

Professional Learning Player

Resources Other Segments

Reflection Questions

What did you learn from this video segment?

Click to Play

1/6

Goto O Edivate

i
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Step 5: After watching the video, 3 reflection questions will be available. An additional 3 questions will be available 72
hours after completing the video. Type your answer in the field below each question. Your answers will save
automatically. Click the arrow to advance to the next question.

Note: Each video will have a tab for additional resources and other related segments for the video.

Professional Learning Player

i

Resources  Other Segments
Reflection Questions

In what ways will this new learning impact your
current practice?

O Edivate

Step 6: Once the video is complete, click Close to exit.

Professional Learning Player

i

Resources  Other Segments
Reflection Questions

What did you learn from this video segment?

question answers here

O Edivate
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Note: The Viewing % will not update instantly. To update your progress, click Sync.

= Teacher3 (Elementary) Sweetgrass2404

Educator Profile

Profile Professional Learning Assignments
ADDITIONAL This is a list of Professional Learning assignments assigned to this educator.
Education Add Assignment
Training
Credentials Active (4) Completed (0) Removed (0)
Learning
-* > Sync
LICENSURE Viewing
Experience Video Due Category %
Employment Differentiation: Elements for Planning-Elementary ® 1/31/2019 Ongoing Professional 11 Details
Certification Development
Classic: A Teacher's Simple Five-Step Planning Process ®  2/26/2019 Ongoing Professional 8o Details
Development
A Teacher’s Tool Box-Content Enhancement Routines - [ blank] None 0 Details

Flamantan: ()



Access Learning from Student Growth & Professional Goals

Educators can access their assigned professional learning videos in the Student Growth & Professional Goal section of

the evaluation.
Step 1: Click View full profile from the My Profile section of the Home page.

e ®Help & Account @ Logout
SOUTH CAROLINA DEPARTMENT OF

A teacher3@sweetgrass2404 elementary.
ﬁ E D U C A T TO N eacherz@sweetgrass. _Ec)te”%mDe:;h‘r]);::g
— O, 5C.. 2 0V

Home Evaluations Learning

{2t Home
< Announcements
& My Profile
cip
Welcome to SCLead org! SCLead.org will allow classroom-based teachers and administrators to access the South 821931
Carolina Teaching Standards 4.0 rubric and will fully integrate classroom observations, data collection, and teacher (o

professional growth resources. SCLead org will replace the current ADEPT Data System (ADS) as well as the
PADEPP Results Reporting Spreadsheet and PADEPP Data System (PDS). SCLead org will be available for PADEPP
results entry in June 2018 and will be fully available statewide in August 2018. Current Employment

Educator @ Sweetgrass2404 Elementary School

teacher3@sweetgrass2404.elementary.org

District Team Training for SCLead org will be offered on May 30 in the Berkeley/Charleston area, June 6 in the
Greenville/Spartanburg area, June 13 in the Lexington/Richland area, June 14 in the Lexington/Richland area, and View full profile “_
July 11 in the Pee Dee area. The South Carolina Department of Education will also offer several technical assistance

office hours in Fall 2018 to support district use of SCLead org.

Step 2: Click Details for the current evaluation.

Home Evaluations Learning

= Teacher3 (Elementary) Sweetgrass2404

Educator Profile

Profile Teacher3 (Elementary) Sweetgrass2404
ACDITIONAL 821931

Education

Training

Credentials

Learning Evaluations

LICENSURE

Experience Year District Model Type Level
Employment 2018- Sweetgrass2404 County School Expanded ADEPT Classroom-Based Summative Details
Certification 2019 District (SCTS) Teacher
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Step 3: Click Student Growth & Professional Goals.

Home Evaluations Learning

= Teacher3 (Elementary) Sweetgrass2404 (821931)

2018-2019 Evaluation | Sweetgrass2404 County School District | Annual 1
Status Overall Status
Settings
Prerequisites
EVALUATION Educator Orientation
Orientation

Goals
Observations
Professionalism

Attachments

Results

MENTORING

Mentoring Notes

& Educator Profile

Preliminary Cycle (Fall)

Student Growth & Professional

Observation(s)

Student Learning Objectives 16

Professional Goals

Final Cycle (Spring)

Observation(s)

Student Learning Objectives

Professional Goals Overall Completion Progress
Professicnalism

Final Results

Evaluation Team

Member Role Permissions Assignment Level

Elementary (Staff) Sweetgrass2404  Evaluator  Observations District-Level
Student Growth & Professional Goals

Step 4: Any professional learning videos assigned to the educator will display. Click the Play button for the video to
begin watching.

[ Professional Learning Add Assignment

These are your Professional Learning Assignments. There are separated in three statuses: Active, Completed, and Remove. After
viewing video, click the "Sync” button to update the View Percentage. Once you view 100% of the video it will move to the

Completed tab
Active (4) Completed (0) Removed (0) > Sync
Viewing
Video Due Category %
Differentiation: Elements for Planning-Elementary ® 1/31/2019  Ongoing Professional 11 Details
Development
Classic: A Teacher's Simple Five-Step Planning Process ®  2/26/2019 Ongoing Professional 80 Details
Development
A Teacher's Tool Box-Content Enhancement Routines - [ blank | None 0 Details
Elementary ®
Assessment as Motivation & [ blank | None 0 Details

Comments / Feedback
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Note: The first time you preview a learning video, the system will ask you to accept Edivate’s license agreement. There

“.,n

will be an error message display. The error can be closed by clicking the “x”, but it is not required. Enter your initials and

click I accept.

Professional Learning Player

An eror occumed. Please iry again later.

Agreement
Initials h—

| Do Not Accept

O Edivate

Step 5: Click anywhere in the video to begin playing. The video controls can be used to pause, fast forward or rewind the

video. If you fast forward, the video will not reflect as viewed.

Professional Learning Player

i

Resources  Other Segments
Reflection Questions

What did you learn from this video segment?

Auto-save

Click to Play

1/6

Go to: ‘ Edivate G) Edivate
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Step 6: After watching the video, 3 reflection questions will be available. An additional 3 questions will be available 72
hours after completing the video. Type your answer in the field below each question. Your answers will save
automatically. Click the arrow to advance to the next question.

Note: Each video will have a tab for additional resources and other related segments for the video.

Professional Learning Player

i

Resources  Other Segments
Reflection Questions

In what ways will this new learning impact your
current practice?

O Edivate

Step 7: Once the video is complete, click Close to exit.

Professional Learning Player

i

Resources  Other Segments
Reflection Questions

What did you learn from this video segment?

question answers here

O Edivate
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Note: The Viewing % will not update instantly. To update your progress, click Sync.

= Teacher3 (Elementary) Sweetgrass2404

Educator Profile

Profile Professional Learning Assignments
ADDITIONAL This is a list of Professional Learning assignments assigned to this educator.
Education Add Assignment
Training
Credentials Active (4) Completed (0) Removed (0)
Learning
-* > Sync
LICENSURE Viewing
Experience Video Due Category %
Employment Differentiation: Elements for Planning-Elementary ® 1/31/2019 Ongoing Professional 11 Details
Certification Development
Classic: A Teacher's Simple Five-Step Planning Process ®  2/26/2019 Ongoing Professional 8o Details
Development
A Teacher’s Tool Box-Content Enhancement Routines - [ blank] None 0 Details

Flamantan: ()



Access Learning from the Learning tab
Educators can view their professional learning assignments by accessing the Learning tab of SCLead.org.

Step 1: Click Learning.

S — PHelp & Account & Logout
SOUTH CAROLINA DEPARTMENT OF

Y teacherz@ tgrass2404 el tary.
/’.\}: E D U C A T?O N eacherz@sweetgras: _Esﬁlsze:wShl?:::g
ed.segoy

Home Evaluations Learning

(2t Home

¥ Ahnouncements
2 My Profile
cip
Welcome to SCLead.org! SCLead.org will allow classroom-based teachers and administraters to access the South 821931
Carolina Teaching Standards 4.0 rubric and will fully integrate classroom observations, data collection. and teacher (I o

professional growth resources. SClLead.org will replace the current ADEPT Data System (ADS) as well as the
PADEPP Results Reporting Spreadsheet and PADEPP Data System (PDS). SCLead.org will be available for PADEPP

results entry in June 2018 and will be fully available statewide in August 2018. Current Employment
Educator @ Sweetgrass2404 Elementary School

teacher3@sweelgrass2404 elementary.org

District Team Training for SCLead org will be offered on May 30 in the Berkeley/Charleston area, June & in the

Greenville/Spartanburg area, June 13 in the Lexington/Richland area, June 14 in the Lexington/Richland area, and View full profile
July 11 in the Pee Dee area. The South Carolina Department of Education will also offer several technical assistance

office hours in Fall 2018 to support district use of SCLead.org.

The learning dashboard will display. The dashboard shows the progress of assignments and a quick view of assignments
due within the next 30 days.
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9 Welcome to your Professional Development dashboard. Here you will find your assignment for ongoing growth and development

ssignees as a South Carclina educator. You can also peruse, watch, and assign videos for your own development
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Step 2: Click Assignments.
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‘Welcome to your Professional Development dashboard. Here you will find your assignment for ongoing growth and development
as a South Carolina educator. You can also peruse, watch, and assign videos for your own development

Progress

The following charts show your progress in completing professional development items
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Step 3: Any professional learning videos assigned to the educator will display. Click the Play button for the video to

begin watching.
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These are your Professional Learning Assignments. There are separated in three statuses: Active, Completed, and Remove. After
viewing video, click the "Sync” button to update the View Percentage. Once you view 100% of the video it will move to the

Completed tab.
Add Assignment
Active (4} Completed (o) Removed (0)
& Sync
Viewing
Video Due Category %
Differentiation: Elements for Planning-Elementary ® 1/31/2019  Ongoing Professional 11 Details
Development
Classic: A Teacher's Simple Five-Step Planning Process ®  2/26/2019 Ongoing Professional 80 Details
Development
A Teacher's Tool Box-Content Enhancement Routines - [ blank | None o Details
Elementary ®
Assessment as Motivation & I blank | None o] Details
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Note: The first time you preview a learning video, the system will ask you to accept Edivate’s license agreement. There

“.,n

will be an error message display. The error can be closed by clicking the “x”, but it is not required. Enter your initials and

click I accept.

Professional Learning Player

An eror occumed. Please iry again later.

Agreement
Initials h—

| Do Not Accept

O Edivate

Step 4: Click anywhere in the video to begin playing. The video controls can be used to pause, fast forward or rewind the

video. If you fast forward, the video will not reflect as viewed or completed.

Professional Learning Player

i

Resources  Other Segments
Reflection Questions

What did you learn from this video segment?

Auto-save

Click to Play

1/6

Go to: = G) Edivate
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Step 5: After watching the video, 3 reflection questions will be available. An additional 3 questions will be available 72
hours after completing the video. Type your answer in the field below each question. Your answers will save
automatically. Click the arrow to advance to the next question.

Note: Each video will have a tab for additional resources and other related segments for the video.

Professional Learning Player

i

Resources  Other Segments
Reflection Questions

In what ways will this new learning impact your
current practice?

O Edivate

Step 6: Once the video is complete, click Close to exit.

Professional Learning Player

i

Resources  Other Segments
Reflection Questions

What did you learn from this video segment?

question answers here

O Edivate
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Note: The Viewing % will not update instantly. To update your progress, click Sync.

= Teacher3 (Elementary) Sweetgrass2404
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Education
Training
Credentials

Learning

LICENSURE
Experience
Employment

Certification

Professional Learning Assignments

This is a list of Professional Learning assignments assigned to this educator.

Add Assignment
Active (4) Completed (0) Removed (0)
Video

Differentiation: Elements for Planning-Elementary ®

Classic: A Teacher's Simple Five-Step Planning Process ®

A Teacher’s Tool Box-Content Enhancement Routines -
Flamentan: &

Due

1/31/2019

2/26/2019

[blank]

Category

Ongoing Professional
Development

QOngoing Professional
Development

None

-* > Sync

Viewing
%

11

8o

Details

Details

Details

Contact SCLead.org support if you have problems assigning professional learning.

1-877-314-1412 or https://sclead.org/Help/Support.
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https://sclead.org/Help/Support

