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Title of Regulation: Regulation No.:

PERSONS REQUIRED TO HOLD Effective Date:

A TEACHING CERTIFICATE

Constitutional and Statutory Provisions:

Section(s):
59-5-60. General powers of [State] Board.
Code of Laws of South Carolina, 1976.

State Board Regulation:

Persons Required to Hold a Teaching Certificate

Each individual employed in an instructional, classroom teaching position or who serves in a position
designed for the support of the instructional program in a public school of this state must hold an
appropriate South Carolina teaching credential. The licensing of related educational professionals in the
areas of Audiology, Nursing, and Social Work is remanded to the established licensing boards effective
July 1, 2000. Individuals employed as Trade and Industrial teachers are required to meet all general

certification requirements except where specified otherwise.

R43-50

06/25/99



Title of Regulation: Regulation No.: R 43-51

CERTIFICATION REQUIREMENTS Effective Date: 06/27/03

Constitutional and Statutory Provisions:

Section(s):
59-5-60. General powers of [State] Board.
59-25-110. System for examination and certification of teachers.

Code of Laws of South Carolina, 1976.

State Board Regulation:
Certification Requirements.
I. Requirements for Certification

The applicant must meet all requirements for certification that are in effect in the current application
year (July 1-June 30). The responsibility for providing accurate and complete documentation of
eligibility for certification is that of the applicant. To qualify for certification in South Carolina, the
applicant must fulfill the following requirements:

A. Earn a bachelor’s or master’s degree either from an institution that has a state-approved teacher
education program and is accredited for general collegiate purposes by a regional accreditation
association, or from a South Carolina institution that has programs approved for teacher education by the
State Board of Education, or from an institution that has programs approved for teacher education by the
National Council for Accreditation of Teacher Education (NCATE). Professional education credit must
be earned through an institution that has a teacher education program approved for initial certification.

1. Graduate degrees acceptable for certificate advancement include academic or professional
degrees in the field of education or in an academic area for which a corresponding or relevant teaching
area is authorized by the State Board of Education.

2. All credit at the graduate level must be earned through the graduate school of an institution that is
accredited for general collegiate purposes by a regional accreditation association and that has a regular
graduate division that meets regional accreditation requirements. Graduate credit can also be earned
through a South Carolina institution that has graduate programs approved for teacher education by the
State Board of Education or through an institution that has graduate programs approved for teacher
education by the National Council for Accreditation of Teacher Education (NCATE).

B.Submit the required teacher area examination score(s) as adopted by the State Board of Education
for purposes of certification. Effective July 1, 2006, the required score on the examination of general
professional knowledge (pedagogy) as adopted by the State Board of Education for purposes of
certification will be required for initial certification. Until that date, the general professional knowledge
(pedagogy) examination will be required only for professional certification.

C.Be at least eighteen years of age.



D. Undergo a criminal records check by the South Carolina Law Enforcement Division and a
national criminal records check supported by fingerprints conducted by the Federal Bureau of
Investigation. If the applicant does not complete the initial certification process within eighteen months
from the original date of application, the FBI fingerprint process must be repeated. Eligible applicants
who have prior arrests and/or convictions must undergo a review by the State Board of Education and be
approved before a certificate can be issued to them. Background checks from other states are not
transferable to South Carolina.

I1. Acceptable Credits

A. All credits are computed by semester hours; three quarter hours are equivalent to two semester
hours.

B.Duplicate credit will not be allowed for courses with the same title unless approved by the Office of
Teacher Certification of the State Department of Education.

I1l. Out-of-State Applicants

A. To be eligible for a South Carolina teaching certificate, the out-of-state applicant must submit the
teaching area examination score(s) and the score on the examination of general professional knowledge
(pedagogy) that are required for certification in the state in which he or she holds a valid standard
out-of-state certificate. If no tests were required for certification in the state where the individual holds a
valid standard certificate, the applicant for South Carolina certification must submit the required teaching
area examination score(s) as adopted by the State Board of Education for purposes of certification. If the
applicant has less than twenty-seven months of successful teaching experience within the last seven years
in the state in which he or she holds a valid standard certificate, he or she must also submit the required
score on the examination of general professional knowledge (pedagogy) as adopted by the State Board of
Education for purposes of certification.

B.Initial or advanced certification will be awarded only in the area(s) of certification held by the
out-of-state applicant that most closely conform(s) to corresponding or relevant South Carolina area(s) of
certification.

IV. Program of Alternative Certification for Educators (Alternative Teacher Preparation).

An individual who qualifies under the Program of Alternative Certification for Educators (PACE)
guidelines as adopted by the State Board of Education may be issued an alternative route certificate.
Successful completion of certification requirements as prescribed in the PACE guidelines will qualify the
applicant for a professional certificate.

V. Student Teachers

A. All individuals pursuing undergraduate or graduate programs leading to initial teacher
certification must complete the student teaching requirement adopted by the State Board of Education.

B.An individual who has met all requirements for certification except student teaching may request
that three years teaching experience be used in lieu of student teaching for certification purposes under
the following conditions:

1. The teaching experience must be at least three full years as the teacher of record and earned in an
accredited public or private school in grades K-12 or at a postsecondary institution. Combinations of



partial year teaching assignments may be used. Experience must be post baccalaureate to be eligible for
consideration.

2. The teaching experience must be in the area of preparation and in the area in which the applicant
is applying for certification.

3. The individual must submit a letter or letters of recommendation, attesting to the successful
evaluation of teaching in the certification area, written by the administrative authority of the school or
school district where he or she has taught for the specified period.

4. The individual must submit copies of school or school district evaluations providing evidence of
his or her successful teaching.

5. The individual must submit evidence from the institution of higher education affirming that he or
she has met all requirements for the approved teacher education program with the exception of student
teaching.

C.Applicants for certification in work-based career and technology education are not required to
complete student teaching.

VI. Required Examinations.

A. All applicants must submit the required teaching area examination score(s) as adopted by the
State Board of Education for purposes of certification. Effective July 1, 2006, the required score on the
examination of general professional knowledge (pedagogy) as adopted by the State Board of Education
for purposes of certification will be required for initial certification. Until this date, the general
professional knowledge (pedagogy) exam will be required only for professional certification.

B.An initial certificate will be issued to individuals who seek certification in areas for which no
teaching area examination exists and who meet all requirements for certification in effect on the date that
the Office of Teacher Certification receives all required documentation other than a certification test
score. Once a test for the particular area of certification is adopted by the State Board of Education,
these individuals will be required to present a passing score on the test within one year following the
Board’s action.

C.Certification in work-based career and technology education requires the successful completion of
all sections of the basic skills examination and the trade competency examination adopted by the State
Board of Education for work-based career and technology education.

VII. Verification of Eligibility

The Office of Teacher Certification of the State Department of Education may verify the eligibility of
an applicant for certification by ascertaining

(@) that the applicant has verified his or her completion of a state approved teacher preparation
program

OR

(b) that the applicant has a valid corresponding certificate from a state with which South Carolina has
reciprocity through the Interstate Agreement on Qualifications of Educational Personnel

OR



(c) that the applicant has met the requirements for the Program of Alternative Certification for
Educators (PACE) for certification.



Title of Regulation: Regulation No.: R 43-53

CREDENTIAL CLASSIFICATION Effective Date: 05/25/12

Constitutional and Statutory Provisions:

Section(s):
59-5-60(1). General powers of [State] Board
59-25-110. System for examination and certification of teachers
59-26-10, et seq. Training, Certification, and Evaluation of Public Educators

Code of Laws of South Carolina, 1976.

20 U.S.C. 86301, etseq. No Child Left Behind Act of 2001
U.S. Code of Laws

State Board Regulation:

Credential Classification

I. Types of Credential Classification
A. Initial Certificate

An initial certificate is valid for three years. Beyond the initial three-year validity period, teachers who do not yet
meet the requirements for professional certification, but who are employed by a public school district at the annual
contract level, as defined in S.C. Code Ann. Section 59-26-40, may have their certificates renewed annually at the
request of the employing school district.

Teachers who hold initial certificates and are employed in a nonpublic school educational setting may have their
certificates renewed annually for an indefinite period at the request of the educational entity, provided that certificate
renewal requirements, as specified in R.43-55 (Renewal of Credentials) are met every five years.

Teachers who hold initial certificates but who are not employed by a public school district in a position requiring
certification at the time the initial certificate expires, and who have not otherwise met the requirements for
professional certification, may reapply for an initial certificate at such time as they become employed by a public
school district or private school, subject to the requirements for initial certification in effect at the time of
reapplication. To qualify for an initial certificate, the applicant must fulfill the following requirements:

1. Earn a bachelor's or master's degree either from an institution that has a state-approved teacher education
program and is accredited for general collegiate purposes by a regional accreditation association, or from a South
Carolina institution that has programs approved for teacher education by the State Board of Education, or from an
institution that has programs approved for teacher education by the National Council for Accreditation of Teacher
Education (NCATE). Professional education credit must be earned through an institution that has a teacher education
program approved for initial certification.

2. Submit the required teaching area examination score(s) as adopted by the State Board of Education for
purposes of certification. Effective July 1, 2006, the required score on the examination of general professional
knowledge (pedagogy) as adopted by the State Board of Education for purposes of certification will also be required
for the initial certification. Until that date, the general professional knowledge (pedagogy) exam will be required
only for the professional certification.



3. Undergo a criminal records check by the South Carolina Law Enforcement Division and a national criminal
records check supported by fingerprints conducted by the Federal Bureau of Investigation. If the applicant does not
complete the initial certification process within eighteen months from the original date of application, the FBI
fingerprint process must be repeated. Eligible applicants who have prior arrests and/or convictions must undergo a
review by the State Board of Education and be approved before a certificate may be issued. Background checks from
other states or agencies are not transferable to South Carolina.

B. Professional Certificate

All professional certificates are valid for five years. To qualify for each successive level of professional
certification (bachelor's degree, bachelor's degree plus 18 hours, master's degree, master's degree plus 30 hours, and
doctorate), an applicant must

1. Meet all criteria for initial area of certification and have earned a bachelor's degree that meets State Board of
Education regulations for teacher certification and program approval and successfully complete the induction
program, the ancillary requirements (including any additional testing requirements approved by the State Board of
Education), and the formal evaluation of teaching performance and effectiveness approved by the State Board of
Education

OR

2. Successfully complete the requirements for reciprocity according to Interstate Agreement on Qualifications
of Educational Personnel

OR
3. Hold a valid National Board teaching certification.
C. Alternative Route Certificate

The alternative route certificate is valid for one year initially. The certificate will be issued to those individuals
who qualify under the Program for Alternative Certification for Educators (PACE) guidelines as adopted by the State
Board of Education. Alternative certificates can be renewed twice on the basis of successful completion of annual
program requirements as approved by the State Board of Education. The teacher will be eligible for a professional
certificate upon his or her successful completion of all program requirements within the three-year program period,
including additional testing requirements approved by the State Board of Education and the formal evaluation of
teaching performance and effectiveness approved by the State Board of Education.

D. International Certificate

An International Certificate may be issued to a teacher from a country outside of the United States provided the
individual has completed at least a bachelor's degree with a major in the teaching field. Organizations that recruit and
select teachers from other countries to teach in South Carolina must assure that all cultural/educational visa
requirements have been met. The International Certificate will be renewed annually for up to three years at the
request of the local school district, provided the teacher has met the certification examination requirements specified
by the State Board of Education during the first year of certification.

E. Internship Certificate

1. The Internship Certificate will be issued to individuals who are currently enrolled in a State Board of
Education approved teacher education program in South Carolina and have completed all academic and bachelor's
degree requirements, with the exception of the teaching internship, as well as all certification examination
requirements. The certificate will be issued for up to one year, and must be requested by the employing school



district. Upon completion of the teaching internship and verification by the college or university that all approved
program requirements have been met, the internship certificate will be converted to an initial certificate.

2. The Internship Certificate will also be issued to any individual who is serving the required internship for
certification as a School Psychologist I or I under the supervision of a certified School Psychologist 11 or 111, or who
is serving the required internship for School Psychologist 111 under the supervision of a certified School Psychologist
Il

The applicant for the Internship Certificate in School Psychology must submit official written verification from
the college or university that he or she is currently enrolled and working toward full certification as a school
psychologist, and that the internship is being served through a State Board of Education-approved training program.
The Internship Certificate may be renewed once on the basis of written documentation from the director of the
school psychology program that the applicant is a full-time student in the program during the second year of the
renewed certificate.

3. The Internship Certificate will also be issued to any individual who holds the Certificate of Clinical
Competence in Speech-Language Pathology issued by the American Speech-Hearing Association (ASHA) or who
has completed a master's degree that includes the academic and clinical requirements for the ASHA Certificate of
Clinical Competence and has achieved the minimum qualifying score on the required certification examination(s).
The certificate will be effective for one academic year and must be requested by the employing school district. The
Internship Certificate may be converted to a professional certificate upon verification of a successful evaluation of
the individual's performance during the initial year of employment.

F. Limited Professional Certificate

The purpose of the Limited Professional Certificate is to provide a certificate advancement option for educators
who hold South Carolina Initial teaching certificates and who are employed as educators in eligible, non-regulated
educational entities in this state. In this context, “non-regulated” means that the entity is not required to comply with
State Board of Education regulations and guidelines for evaluating educator performance and effectiveness.
Examples of eligible, non-regulated educational entities include South Carolina public charter schools that elect not
to participate in the State Board of Education—approved process for evaluating teacher performance and
effectiveness, state or regionally accredited private and parochial schools in South Carolina, and South Carolina
institutions of higher education that have programs approved for teacher preparation by the State Board of
Education.

1. In order to be eligible to advance from an initial certificate to a Limited Professional Certificate, the educator
must be employed by an eligible, non-regulated educational entity in South Carolina and must have accrued a
minimum total of three years of experience credit over the previous seven years in one or more of these entities.
During the entirety of the qualifying time period, the educator must

(@) hold a valid South Carolina Initial teaching certificate,

(b) be employed as a teacher or a professional support specialist, such as a library media specialist, school
guidance counselor, or other support professional, in an area in which the educator holds Initial certification, and

(c) successfully complete an annual performance evaluation process that is approved by the employing
educational entity.

2. In order to activate the certificate advancement process (i.e., from Initial to Limited Professional), the
educator must submit the following documents to the SCDE office that is responsible for educator certification:

(a) a request for change/action requesting advancement for the Limited Professional Certificate,

(b) official verification of experience,



(c) verification of successful annual performance evaluations from each employing entity, and

(d) a recommendation for the Limited Professional Certificate signed by the head of the educational entity in
which the educator is employed at the time the certificate is requested.

3. All Limited Professional Certificates are valid for a period of five years.

4. Requirements for renewing Limited Professional Certificates, including the provisions for expired
certificates, are the same as those for Professional Certificates, as specified in State Board of Education Regulation
43-55 (Renewal of Credentials).

5. An educator who holds a valid Limited Professional Certificate and who applies for a position as a teacher or
a professional support specialist in a “regulated” South Carolina public school is eligible for employment at the
annual-contract level. Once employed under an annual contract, the teacher is subject to all requirements and
sanctions for annual-contract teachers, as set forth in the applicable state statutes, regulations, and guidelines. Upon
successful completion of the State Board of Education—approved process for evaluating teaching performance and
effectiveness, the educator is eligible to move from a Limited Professional Certificate to a Professional Certificate
and to be employed under a continuing contract.

G. Temporary Certificate

A temporary certificate is valid for a period of one year. Full certification (initial or professional) may be obtained
when the educator submits verification of the required course work, required practicum, and/or required certification
examination scores. Due to the requirements for highly qualified teachers mandated by the No Child Left Behind Act
of 2001, 20 U.S.C. Section 6301 et seq. (2002), the following types of temporary certificates may be issued only
until June 30, 2006, and will be limited or phased out after that date.

1. Temporary Certificate for Out-of-State Certified Teacher

() Any individual who holds a valid teaching certificate from another state but does not meet one or more of
South Carolina's certification requirements is eligible for a temporary certificate for up to one year. Temporary
certificates issued to out-of-state certified teachers are issued only for the academic year in which they are requested
and expire June 30.

(b) After June 30, 2006, temporary certificates may no longer be issued to teachers who teach core academic
subjects as specified by the No Child Left Behind Act of 2001. The core academic subjects are English, reading or
language arts, mathematics, science, foreign languages, civics, government, economics, history, geography, and the
arts. Temporary certificates may be issued, however, in other instructional or instructional support fields not
considered to be core content subjects under No Child Left Behind.

2. Transitional Certificate

Any individual who has completed a teacher preparation program but has not submitted a passing score on the
required certification examination(s) will be eligible for a transitional certificate for up to one year. Transitional
certificates are issued only at the request of the employing school district. The employing district must apply for a
transitional certificate no later than thirty days after the date of assignment. Transitional certificates are issued only
for the academic year in which they are requested and expire June 30. The transitional certificate will no longer be
issued after June 30, 2006.

3. Out-of-Field Permit
() Any individual who holds a valid South Carolina temporary, professional, initial, alternative, graded, or

warrant certificate and is assigned teaching duties for any amount of time in an area for which he or she is not
appropriately certified is eligible to receive a permit to teach out-of-field. However, permits are not issued for school



psychologists, speech-language therapists, and special subject educators. Out-of-field permits are issued only under
the following conditions:

(i) The school district must request the out-of-field permit for its employee. The employing district must
apply for a permit no later than thirty days after the date of assignment. Out-of-field permits are issued only for the
academic year in which they are requested and expire June 30.

(i) The individual for whom the permit is requested must hold a valid South Carolina teaching credential
and have twelve semester hours of credit toward full certification in the area of preparation for which the permit is
requested.

(b) Out-of-field permits may be renewed upon presentation of six semester hours of credit in the area for
which the permit is issued. Once the teacher meets all the certification requirements, including the required
certification examination(s), he or she may apply for a certificate in the new area.

(c) After June 30, 2006, out-of-field permits may no longer be issued to teachers who teach core academic
subjects as specified by the No Child Left Behind Act of 2001. The core academic subjects are English, reading or
language arts, mathematics, science, foreign languages, civics, government, economics, history, geography, and the
arts. Permits may be issued, however, in other instructional or instructional support fields not considered to be core
content subject areas under No Child Left Behind.

4. Graded Certificate and Warrant

The State Board of Education discontinued the issuance of graded certificates on July 1, 1971, and the issuance
of warrants in November 1976. Due to the requirements of the No Child Left Behind Act of 2001 for highly
qualified teachers, neither warrants nor graded certificates with less than a grade of A will be acceptable certificates
for teaching in a South Carolina public school after June 30, 2006.

(a) Graded Certificate. To qualify for the professional certificate, an individual who currently holds a grade
B, C, or D certificate must fulfill one of the following requirements:

(i) achieve the minimum required score on the required specialty area examination(s)
OR

(ii) add an area of certification to the initial graded certificate by meeting all requirements of the State
Board of Education for that additional area, including a minimum qualifying score on the appropriate certification
examinations(s) and verification of at least three years of teaching experience in the additional area.

(b) Warrant. Current warrant certification cannot be advanced beyond the bachelor's degree level or beyond
four years of experience. Only a bachelor's degree-level certification may be added to a warrant certification. To
qualify for a professional certificate or to maintain a warrant certification (until June 30, 2006), the individual must

(i) earn the required six semester hours or the equivalent every five years, as stipulated in certificate
renewal requirements, and

(i) remove all certification deficiencies (specialty area examination(s) and/or course requirements) by
meeting current certification requirements.

5. Special Subject Certificate

A Special Subject Certificate may be issued to an individual who qualifies under the guidelines established by
the State Board of Education and must be requested by the employing school district. The certificate will be issued
initially for one year but may be renewed annually provided the applicant submits the required score on the
appropriate certification examination(s) in the content area in which he or she is teaching during the initial year of



certification. After June 30, 2006, special subject certificates may no longer be issued to teachers who teach core
academic subjects as specified by the No Child Left Behind Act of 2001. The core academic subjects are English,
reading or language arts, mathematics, science, foreign languages, civics, government, economics, history,
geography, and the arts. Special subject certificates may be issued, however, in other instructional fields not
considered to be core content subjects under No Child Left Behind.

I1. Levels of Credential Classification

A. Bachelor's degree: the educator must meet all criteria for an initial area of certification and have earned a
bachelor's degree that meets State Board of Education regulations for teacher certification and program approval.

B. Bachelor's degree plus 18 hours: the educator must have 18 hours of graduate credit that he or she earns within
seven years from the time the course work is started. Individuals who do not complete the requirements during the
seven years must request that the college/university revalidate the course credits before the work can be submitted
for credential advancement.

C. Master's degree: the educator must have earned a master's degree that meets State Board of Education
regulations for teacher certification and program approval.

D. Master's degree plus 30 hours:

In order to advance to the level of master's degree plus 30 hours, the educator must fulfill either one of the
following requirements:

1. The educator must earn 30 semester hours of graduate credit above the master's degree with 21 hours of the
graduate credit in one area of concentration. These hours may or may not be in the teacher's initial area of
certification. The course work must be completed within seven years from the time it was started. Individuals who do
not complete the course work during the seven years must request that the college/university revalidate the course
credits before the work can be submitted for credential advancement.

OR

2. The educator must earn an additional master's degree or specialist's degree that meets State Board of
Education regulations for teacher certification and program approval.

E. Doctorate: the teacher must have earned a doctoral degree that meets the State Board of Education regulations
for teacher certification and program approval.

I11. Requirements for Credential Advancement

A. To advance his or her credential from one classification to another, the applicant must submit to the Office of
Teacher Certification the following:

1. Written request to have the certificate advanced on the designated Office of Teacher Certification action
form.

2. Documentation, including transcripts, that State Board of Education requirements have been met for
certificate advancement.

3. The specified fee, if such a fee is currently being charged.
B. The effective date of the credential advancement will be based on the following:

1. If the applicant becomes eligible for a revised level of credential between November 1 and April 30, the
credential will become valid either from the date the teacher submits the completed application with all the necessary



documentation or from the date on which the teacher completes the requirements for the credential, provided that the
teacher files his or her application in the Office of Teacher Certification within forty-five calendar days after the date
on which he or she completes the requirements.

2. If the applicant becomes eligible for a revised level of credential after April 30, the credential will become
valid on July 1 of the calendar year in which he or she completes the existing requirements, provided that the
completed application is submitted on or before November 1.



Title of Regulation: Regulation No.: R 43-55

RENEWAL OF CREDITS Effective Date: 6/27/03

Constitutional and Statutory Provisions:

S.C. Code Ann. Section(s):

59-5-60 (1990) General powers of [State] Board

59-5-65 (1990 and Supp. 2002) Powers and responsibilities of
State Board of Education

59-25-110 (1990) System for examination and

certification of teachers

Descriptor Code: None

State Board Regulation:

Renewal of Credentials

For the purposes of this regulation an educator is defined as any person who
holds a professional certificate issued by the South Carolina Department of
Education.

An educator’s professional certificate is valid for five years and expires on June
30 of the expiration year.

The total number of years an individual has held any type of temporary credential
issued by the South Carolina Department of Education will be deducted from the
normal five-year period of the professional certificate at the time of issue.

To renew a professional certificate, educators must comply with all applicable
guidelines relative to certificate renewal options and criteria, renewal credits, and
verification requirements, in accordance with the current Certificate Renewal
Plan, as developed by the Office of Teacher Certification and approved by the
State Board of Education, as follows:



R 43-55 (p 2 of 3)

VI.

VIl

VIII.

(A)  An applicant who is employed in a position that requires educator
certification must maintain verification of having earned a minimum of 120
renewal credits during the certificate’s five-year validity period. Renewal
credits may be earned through professional activities that directly relate to
the educator’s professional growth and development plan, support the
goals of the employing educational entity, and promote student
achievement, as required by Regulation 43-205.1, Assisting, Developing,
and Evaluating Professional Teaching (ADEPT), and Regulation 43-165.1,
Program for Assisting, Developing, and Evaluating Principal Performance
(ADEPP).

(B)  An applicant who is not employed in a position that requires educator
certification but who chooses to maintain a current certificate must submit
verification of having earned a minimum of 120 renewal credits during the
certificate’s five-year validity period. Renewal credits may be earned
through professional activities that directly relate to the educator’s current
area(s) of certification or to a formal program of study (master’s,
specialist, or doctorate) in a certification area in which the educator is
officially enrolled.

Educators who do not hold a master's degree must earn a minimum of sixty
renewal credits of the 120 credits required during each five-year validity period
by completing at least three semester hours of college credit at the graduate
level. These credits must be earned from a national or regionally accredited
college or university or through a college or university that has graduate
programs approved for teacher education by the State Board of Education.

Renewal credits earned in state-identified areas of critical needs may be applied
toward certificate renewal.

Applicants must comply with current State Department of Education approved
Certificate Renewal Plan guidelines relative to obtaining, verifying, and
submitting renewal credits. Applicants also are responsible for paying any
required fee for credential renewal to the Office of Teacher Certification.

Credit will not be allowed for a renewal activity that is repeated unless the activity
has received prior written approval in writing from the Office of Teacher
Certification.

Regulations governing effective dates of renewed certificates will be the same as
those for initial and revised certificates, as specified in State Board of Education
Regulation 43-52.

A South Carolina professional teaching credential that has been expired



R 43-55 (p 3 of 3)

(A)

(B)

(©)

for less than five (5) years may be extended upon written request from the
educator to the Office of Teacher Certification. This nonrenewable
extension is valid for one (1) year, during which time the school district or
educator must submit verification that the educator has fulfilled all current
requirements for renewal of the Professional Certificate. Upon verification
that all requirements have been met, the Professional Certificate will be
renewed for the remainder of the validation period (i.e., four additional
years).

for more than five (5) years, but less than ten (10) years, may be
extended for a maximum of one (1) year at the written request of the
school district that intends to employ the educator. During this one-year
extension, the school district or educator must submit verification that the
educator has met all current requirements for renewal of the Professional
Certificate. Upon verification that all requirements have been met, the
Professional Certificate will be renewed for the remainder of the validation
period (i.e., four additional years).

for more than ten (10) years will require that the educator either reapply
for initial certification under the current requirements or satisfy current
interstate reciprocity requirements.



Title of Regulation: Regulation No.:  R43-56
FOREIGN APPLICANTS Effective Date: 06/25/99

Constitutional and Statutory Provisions:

Section 59-5-60. General powers of [State] Board.
Code of Laws of South Carolina, 1976 (Revised 1990).

Descriptor Code: None

State Board Regulation:

Foreign Applicants

Applicants for initial teacher certification who have foreign transcripts or other
credentials must consult with appropriate personnel at a regionally or nationally
accredited college approved for teacher education purposes or which has
programs approved for teacher education by the South Carolina State Board of
Education to determine if requirements are met in the certification area.



Title of Regulation: Regulation No.: R 43-57
PRIOR WORK EXPERIENCE Effective Date: 05/88
TEACHERS

Constitutional and Statutory Provisions:

Section(s):

59-5-60. General powers of [State] Board.
Code of Laws of South Carolina, 1976.

State Board Regulation:
Prior Work Experience.

The State Department of Education shall maintain records indicating the work experience for which
persons are entitled.



Title of Regulation: Regulation No.: R 43-57.1

COMPUTING THE EXPERIENCE OF Effective Date: 06/22/01

TEACHERS

Constitutional and Statutory Provisions:

Sections:
59-5-60. General powers of [State] Board.
59-5-110. Powers and duties of State Educational Finance

Commission devolved upon Board; survey of school
system.

S.C. Code Ann. Section(s) (1990) and S.C. Code Ann. Section(s) (Supp. 2000)

Descriptor Code:

State Board Regulation:

Computing the Experience of Teachers

A.

In the computation of experience credit, the following conditions will apply.

1.

Full-time equivalents (FTEs) of the 190-day school year will be utilized
as the basis of computation. The minimum experience to be credited
shall be one-tenth (.1) FTE per year; the maximum experience to be
credited shall be one (1) FTE per year. A school day is defined as a
minimum of seven hours.

One year of experience may be credited provided the teacher is
employed in a full-time position for a minimum of eight-tenths (.8) of
the contract year but in no case fewer than 152 days.

Partial-year experience may be utilized to compute full years of
experience provided the sum of the partial experience meets the
requirement stated in number 1, above.

Summer school teaching credit will be calculated at the rate of two (2)
days of summer school as the equivalent of one (1) regular school day
provided the teacher works one (1) session for four (4) hours per day
or at the rate of one (1) regular school day provided the teacher works
two (2) sessions for eight (8) hours per day. Summer school teaching
credit may be added to partial years of experience.



Title of Regulation: Regulation No.:  R43-57.2

TEACHING EXPERIENCE ACCEPTABLE Effective Date: 06/22/01
FOR CREDIT

Constitutional and Statutory Provisions:

Section 59-5-60. General powers of [State] Board.
S.C. Code Ann. Section(s) (1990) and S.C. Code Ann. Section(s) (Supp. 2000).

Descriptor Code: None

State Board Regulation:

Teaching Experience Acceptable for Credit

A.

To receive experience credit, the applicant must provide an official
description of the professional duties for which he or she wishes to
receive the credit. These duties must have been connected to the primary
educational program through teaching, education administration,
curriculum development, or teacher training. With the exception of trade
and industry experience credit (see R. 43-63), employment must meet the
requirements for full-time or half-time employment as stated below.

For an individual to receive experience credit, he or she must verify full-
time or half-time employment in one of the following educational positions:

1. A professional position in a public, private, or parochial elementary
or secondary school.

2. A professional position in a regionally or nationally accredited
institution of higher education or an institution with teacher
education programs approved by the South Carolina State Board of
Education.

3. A position as a teacher’s aide, provided the applicant had an
earned undergraduate degree during the period of employment.
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4. A professional education position in a teacher exchange program
or a city, county, state, or federal education program for school-
aged or adult populations.

5. A professional education or training position in a privately funded
education program for school-aged or adult populations.

6. A professional education position in a city, county, state, or federal
educational system that supports the primary education program
for a school-aged or adult population.



Title of Regulation: Regulation No.: R 43-57.5
MILITARY EXPERIENCE Effective Date: 1991

Constitutional and Statutory Provisions:

S.C. Code Ann. Section 59-5-60 (1990) General powers of [State]
Board

S.C. Code Ann. Section 59-5-65 (1990 and Supp. 2001) Powers and
responsibilities of State
Board of Education

Descriptor Code:

State Board Regulation:

Experience credit may be granted for up to five years of service in the Armed
Forces provided the applicant held a valid South Carolina or out-of-state teaching
credential prior to or during the period of military service.



Title of Regulation: Regulation No.: R 43-58

DISCIPLINARY ACTION ON Effective Date: 5/26/06
EDUCATOR CERTIFICATES

Constitutional and Statutory Provisions:

S.C. Code Ann. 88:

59-1-445 (2004) Violations of mandatory test security; penalties;
investigations.

59-5-60 (2004) General powers of [State] Board.

59-5-65 (2004) Powers and responsibilities of State Board of
Education.

59-25-110, et seq. (2004) System for examination and certification of
teachers.

59-25-530 (2004) Unprofessional conduct; breach of contract.

59-26-40 (Supp. 2005) Induction; annual and continuing contracts;

evaluations; termination of employment for

annual contract teacher; hearing.
20-7-840, et seq. (Supp. 2005) Persons who may file petition for support

Descriptor Code:

State Board Regulation:

The State Board of Education has the legal authority to deny, revoke, or suspend a
certificate, or issue a public reprimand, for the following causes:

incompetence,

willful neglect of duty,

willful violation of the rules and regulations of the State Board of Education,

unprofessional conduct,

drunkenness,

cruelty,

crime against the law of this state or the United States,

immorality,

any conduct involving moral turpitude,

10. dishonesty,

11. evident unfitness for the position for which one is employed,

12.  sale or possession of narcotics,

13. obtaining or attempting to obtain a certificate by fraudulent means or through
misrepresentation of material facts,

14. failure to comply with the provisions of a contract without the written consent of
the local school board,

15. test security violation,

16.  failure to comply with a court order for child support, and

17. failure for a second time to complete successfully the formal evaluation process

as an annual contract teacher.

©CoNo,rwWNE



Title of Regulation: Regulation No.: R43-58.1
REPORTING TERMINATIONS OF Effective Date: 07/93

CERTAIN SCHOOL DISTRICT
EMPLOYEES

Constitutional and Statutory Provisions:

Sections:
59-5-60. General powers of [State] Board.
59-25-110,
et seq. System for examination and certification of teachers.

Code of Laws of South Caroiina, 1976.

Descriptor Code: None

State Board Policy:

Reporting of Terminations of Certain School District Employees.

A district superintendent, on behalf of the local board of education, shall report to
the Chair of the State Board of Education and the State Superintendent of
Education, the name and certificate number of any certified educator who is
dismissed, resigns, or is otherwise separated from employment with that district
based on allegations of misconduct including, but not limited to, misconduct
involving drugs, sexual misconduct, the commission of a crime, immorality, moral
turpitude, or dishonesty, that is reasonably believed by the district superintendent to
constitute grounds for revocation or suspension of the certificate issued to the
educator by the State Board. This report is required notwithstanding any termination
agreement to the contrary that the district board of trustees or superintendent may
enter into with the educator. The reasons for the educator's termination of
employment with the district shall also be provided along with all evidence in the
possession of the district relating to the termination.

The intentional failure of a district board of trustees to instruct the district
superintendent to report the termination of school employees as required by this
regulation shall be considered by the State Department as an accreditation
deficiency pursuant to R43-130 and, upon approval of the State Board of Education,
all district schools will be placed on an accreditation status of probation.

The intentional failure of a district superintendent to report the termination of
employees as required by this regulation shall be considered an act of
unprofessional conduct and may be sufficient cause for revocation of such person's
education certificate pursuant to Section 59-25-160, Code of Laws of South
Carolina, 1976.
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Pending the issuance of a Final Order revoking or suspending a certificate by the
State Board in a proceeding pursuant to Section 59-25-260, Code of Laws of South
Carolina, 1976, no preliminary information gathered by the State Department of
Education concerning misconduct reasonably believed to constitute grounds for
revocation or suspension of a certificate, including the name and certificate number
of the certified educator, shall be disclosed to any third party.




Title of Regulation Regulation No.: 43-62

REQUIREMENTS FOR ADDITIONAL Effective Date: 06/27/14
AREAS OF CERTIFICATION

Constitutional and Statutory Provisions:

Section(s):
59-5-60(1). General powers of [State] Board
59-25-110. System for examination and certification of teachers
59-26-10, et seq. Training, Certification, and Evaluation of Public Educators

Code of Laws of South Carolina, 1976.

20 U.S.C. § 6301, et seq.  No Child Left Behind Act of 2001

State Board Regulation

43-62. Requirements for Additional Areas of Certification.
I. GENERAL INFORMATION

A. Individuals who desire to add areas of certification to an existing certificate must complete a State
Board of Education-approved program and present a passing score on the appropriate content-area
examination(s) in the specific subject field, or complete the following add-on certification requirements
specified by the Board.

B. In the event that the State Board of Education should eliminate, revise, or adopt new certification
areas, currently certified individuals who are affected may retain the areas of certification for which they
previously qualified. However, the State Board of Education may require previously certified individuals
to upgrade their certification by completing the new requirements within a specified period of time.

C. The following designations apply to the grade spans for teacher certification in South Carolina,
effective September 1, 2005.

CERTIFICATION GRADE SPANS

Early childhood = pre-Kindergarten—grade 3
Elementary = grades 2-6

Middle-level = grades 5-8

Secondary = grades 9-12

The areas of art, music, physical education, English for Speakers of Other Languages (ESOL), foreign
languages, theater, and exceptional children education (all categories) have a pre-Kindergarten (pre-K—
12) grade span.

D. Instructional areas may not be added to certificates in guidance, media specialist, or school
psychologist unless the applicant has completed a teacher education program designed and approved for
initial certification purposes.
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E. Certification is divided into four sections: (1) regular program, (2) exceptional children education,
(3) career and technology education, and (4) other types of specialized certification.

Il. REGULAR PROGRAM ADD-ON CERTIFICATION REQUIREMENTS
The following areas are included:

A. Art

B. Driver Education

C. Early Childhood Education
D. Elementary Education

E. English

F. English for Speakers of Other Languages (ESOL)
G. Gifted and Talented

H. Health Education

I. Literacy

J. Mathematics

K. Middle-level Education

L. Music Education

M. Physical Education

N. Science

0. Social Studies

P. Theater

Q. World Languages

A. ART
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Art History/Appreciation 6
Work devoted to the basic techniques of design and color 6
Work devoted to drawing and painting (the student should 6
use as many different media as possible)
School art program 3
Crafts 3

B. DRIVER EDUCATION
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level
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3. Evidence of at least three years of successful driving experience. Applicant must provide a copy of
his or her driver's record from the applicable state transportation department. An applicant whose driver's
license has six or more points against it will not be accepted for add-on certification in driver education.

4. Valid driver's license issued by South Carolina or another state in which the teacher is a legal
resident. (If a teacher holding certification in driver education has his or her driver's license revoked or
suspended, the teacher must report this action to the Office of Educator Certification upon which the
certification in driver education will automatically be rescinded.)

5. Professional education

The following twelve (12) hours are required to add the area of driver education to an existing
certificate.

Semester Hours

Basic instructor's course in driver education 3
Advanced instructor's course in driver education 3
Electives (from the list below) 6

Range and Simulation of Driver Education
Emergency Maneuvers

Multimedia Systems in Traffic Safety Education
Research Methods in Traffic Safety Education
General Safety

Drugs in Relation to Highway Safety
Motorcycle Safety Education

Administration of Traffic Safety Education

C. EARLY CHILDHOOD EDUCATION
1. Bachelor's degree
2. Initial or professional certificate at the elementary, middle, secondary, or pre-K-12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
The Behavior and Development of the Young Child*
Curriculum for Early Childhood Education
Methods and Materials for Early Childhood
Practicum in Early Childhood Education**

Teaching Reading at the Elementary Level
OR
Emergent Literacy
Content courses in math, science, and social studies 9
(each must be represented)

Wwwww

*Credits earned in the area of child psychology are acceptable.
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**The practicum requirement may be waived based on one year's successful experience teaching in
pre-K to third grade.

D. ELEMENTARY EDUCATION
1. Bachelor's degree
2. Initial or professional certificate in early childhood, middle, secondary, or pre-K—12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Teaching of Reading in the Elementary School
Child Growth and Development
Mathematics for the Elementary School Teacher
Science for the Elementary Teacher
Social Studies for the Elementary Teacher
One of the following courses

Literature for Children

Art for the Elementary School Teacher
Music for the Elementary School Teacher
Health for the Elementary School Teacher

WWwWwwwo

E. ENGLISH
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Language Structure and Skills
Composition and Rhetoric
Advanced Composition and Rhetoric
Development of Modern English
Modern English Grammar
Teaching of Reading (Secondary)

WwWwwo

Literature

British Literature
American Literature
Adolescent Literature
Literary Criticism
Electives (Literature)

OO WwWwww
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5. Endorsement in Advanced Placement English requires certification in English and the successful
completion of the requisite Advanced Placement Institute.
F. ENGLISH FOR SPEAKERS OF OTHER LANGUAGES (ESOL)
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the South Carolina content area examination(s) required by the
State Board of Education

4. Specialized Preparation Semester Hours
Principles and Strategies for Teaching ESOL to Elementary 3
and Secondary Learner
Linguistics 3
Teaching Reading and Writing to Limited English Proficient 3
(LEP) Learners
Two electives from the following courses 6

Practicum in the Instruction of ESOL to Elementary and

Secondary Learners*

Testing/Assessment for Language Minority Learners

ESOL Curriculum Design and Materials Development

Teaching English through the Content Areas

Bilingual Special Education

Second Language Acquisition for Teachers of Elementary
and Secondary Learners

English Grammar/Structure

Cultural Diversity in Education

*Practicum may be waived based on one year's successful experience teaching ESOL.
5. Second-language learning experiences documented by any one of the following:
(a) six semester hours in a single second language;

(b) completion of intensive language training by the Peace Corps, the Foreign Service Institute, or
the Defense Language Institute;

(c) placement in a third-year-level course in the foreign language department at an accredited
college or university; or

(d) demonstration of second-language proficiency in a language that is unavailable at accredited
institutions through verification in writing from an official designated by the South Carolina Department
of Education.

G. GIFTED AND TALENTED EDUCATION
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1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Requirements for elementary-level
Nature and Needs of Gifted and Talented Students 3
Introduction to Curriculum and Instruction for Gifted and Talented 3
Students
Advanced Curriculum Practices for Gifted and Talented Students 3
Identification, Current Trends, and Issues in Gifted and Talented 3
Education
Special Topics in Gifted and Talented Education 3
Practicum in Gifted and Talented Education 3
Requirements for middle-level
Nature and Needs of Gifted and Talented Students 3
Introduction to Curriculum and Instruction for Gifted 3
Advanced Curriculum Practices for Gifted and Talented Student 3
Content-area courses at the graduate level* 9

*For middle school teachers, content-area courses at the graduate level must be applicable to
curriculum and instruction at the middle school level.

Requirements for secondary-level Semester Hours
Nature and Needs of Gifted and Talented Students 3
Introduction to Curriculum and Instruction for Gifted and 3
Talented Students

Advanced Curriculum Practices for Gifted and Talented Students 3
Content-area courses at the graduate level* 9

*For high school teachers, content-area courses at the graduate level must be applicable to
curriculum and instruction at the high school level.

Gifted and Talented Endorsement (only)

In order to fulfill Regulation 43-220(11)(C), all teachers of a Gifted and Talented course or class must
complete a training program that is approved by the South Carolina Department of Education.
Completion of the training specified here fulfills this requirement and provides an endorsement in Gifted
and Talented Education:

A professional certificate in the teaching area

AND
Six (6) hours in the following courses Semester Hours
Nature and Needs of Gifted and Talented Students 3
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Introduction to Curriculum and Instruction for Gifted and 3
Talented Students

H. HEALTH EDUCATION
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the required content area examination(s) required by the State
Board of Education

4. Specialized Preparation Semester Hours
Required
Human Anatomy and Physiology (in addition to the 12 34

semester hours of basic science requirements)
School Health Program 2-3
Emergency Preparedness and First Aid 2-3
Additional Courses (selected from a minimum of three additional areas for a total of twenty-four semester
hours)

I\)I\)I\)NI‘\)I\)I\)I\)I\)I\)
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Environmental Health

Foods and Nutrition Education

Contemporary Health Problems

Drug Education and Drug-Taking Behaviors
Family Living and Sex Education

Mental Health

Valuing and Decision Making in Health Education
Consumer Health Education

Community and Public Health Practices

Chronic and Communicable Disease

I. LITERACY
1. LITERACY TEACHER
(a) Bachelor’s degree

(b) Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-
K-12 level

(c) Minimum qualifying score(s) on the content-area examination(s) required by the State Board
of Education

(d) Two years of successful teaching experience

(e) Specialized preparation (graduate credit) Semester Hours
a. Foundations of Reading 3
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b. Assessment Strategies for Reading
c. Content Area Reading and Writing
d. Instructional Strategies for Reading
e. Optional Practicum in Literacy*

Wwww

*Practicum experiences should be included in the requirements of the courses as deemed
necessary by each institution. These field experiences can be within a teacher’s classroom and should
support experiences with small and large group instruction. A separate practicum experience may be
offered as a stand- alone course option.

2. LITERACY COACH

(a) Bachelor’s degree

(b) Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-
K-12 level

(c) Minimum qualifying score(s) on the content-area examination(s) required by the State Board
of Education

(d) Five years of successful teaching experience

(e) Twelve (12) semester hours in courses required for Literacy Teacher

(f) Specialized preparation (graduate credit) Semester Hours
a. Reading Instruction and Assessment for Diverse Learners 3
b. Coaching for Literacy Education 3
c. Action Research in Literacy Coaching 3
d. Practicum Experience* 3

*Based on individual program of study established by institution
3. LITERACY SPECIALIST
(a) Bachelor’s degree

(b) Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-
K-12 level

(c) Minimum qualifying score(s) on the content-area examination(s) required by the State Board
of Education

(d) Five years of successful teaching experience

(e) Twenty-four (24) semester hours in courses required for Literacy Teacher and Literacy
Consultant or Literacy Coach

(f) Specialized preparation (graduate credit) Semester Hours
a. Administration and Supervision in Literacy 3
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b. Curriculum Development 3
c. Literacy Research 3
d. Additional Education Leadership Course * 3

*(Principalship, organizational theory for school administrators, school and community relations,
school personnel, basic technology in administration, education evaluation, or public school
administration)

J. MATHEMATICS
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Algebra (abstract, matrix, and linear) 6
Modern Geometry or Foundations of Geometry 3
Calculus 8
Three electives from the following subject areas 9

Probability or Statistics

Applied or Discrete Mathematics
Number Theory

Analysis

Algebra or Geometry (advanced courses)

5. Endorsement in Advanced Placement Mathematics requires the successful completion of the
requisite Advanced Placement Institute.

K. MIDDLE-LEVEL EDUCATION
1. Bachelor's degree
2. Initial or professional certificate at the early childhood, elementary, secondary, or pre-K-12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

Teachers who hold a professional certificate and who have three or more years of experience teaching
in middle grades within the past five years on or before July 1, 2009, will be awarded middle-level
certification in each subject area in which he or she has three or more years of successful experience
according to the guidelines for Middle Grades Teacher Education and Certification, adopted by the State
Board of Education.
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Prior to October 1, 2007, teachers who meet the experience requirement and are adding middle-level
certification will be exempt from the coursework, subject area exams and the pedagogy exam required for
add-on certification in specific middle-level areas.

Between October 1, 2007, and July 1, 2009, teachers who meet the experience requirement and are
adding middle-level certification must pass the subject area exam, and the pedagogy exam required by the
State Board of Education in order to add subject-specific middle-level certification.

Teachers who have a teaching certificate but do not meet the three (3) year teaching requirement by
July 1, 2009, must complete all coursework and examinations required for add-on certification in middle-
level areas.

All teachers who teach in the middle grades must qualify for middle-level certification according to the
phase-in plan approved by the State Board of Education.

4. Early Childhood, Elementary, Middle, or Secondary Teachers Adding Middle-level Education

(a) Specialized Preparation Semester Hours
Middle-level Curriculum and Organization 3
Early Adolescent Growth and Development and Learning 3
Communities
Teaching Reading and Writing in the Content Area 3

(b) Content preparation (for secondary teachers adding the
same content field at the middle level)
Semester Hours
No Additional Content
Coursework Required
(c) Content preparation (for early childhood, elementary,
or middle-level teachers adding
a content field at the middle-level) 15*

*All coursework must be in the particular middle-level field to be added (language arts, social
studies, mathematics, or science), and, in the fields of social studies and science, at least three subject
areas must be represented within the content field.

L. MUSIC EDUCATION

1. CHORAL

(a) Bachelor's degree

(b) Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-
K-12 level

(c) Minimum qualifying score(s) on the content-area examination(s) required by the State Board
of Education

(d) Specialized Preparation Semester Hours
Applied Music (divided equally between piano and voice)* 18 (or 3 full years)
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Theory (harmony, ear training, sight singing) 12
Conducting 4
History and/or Literature of Music** 6
Instruction in choral methods (or two semesters) 3
Participation in ensembles (large or small) 3 full years

*A minimum of two half-hour lessons or one one-hour lesson per week for the full nine-month
school year is accepted as one full year in any one area of Applied Music.

**The History and/or Literature of Music requirement may substitute for the Music Appreciation
requirement in the General Education Program.

(e) Endorsement in Advanced Placement Music requires certification in music and the successful
completion of the requisite Advanced Placement Institute.

2. INSTRUMENTAL

(a) Bachelor's degree

(b) Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-
K-12 level

(c) Minimum qualifying score(s) on the content-area examination(s) required by the State Board
of Education

(d) Specialized Preparation (band or orchestra) Semester Hours
Applied music (divided equally among piano, one
additional major instrument , and two additional

instrument families)* 18 (or 3 full years)
Theory (harmony, ear training, sight singing) 12
Conducting 4
History and/or Literature of Music** 6
Instruction in wind, string and percussion instruments 3
and in voice (or two semesters)
Participation in ensembles (large or small) 3 full years

*A minimum of two half-hour lessons or one one-hour lesson per week for the full nine-month
school year is accepted as one full year in any one area of Applied Music.

**The History and/or Literature of Music requirement may substitute for the Music Appreciation
requirement in the General Education Program.

(e) Endorsement in Advanced Placement Music requires certification in music and the successful
completion of the requisite Advanced Placement Institute.

3. PIANO, VOICE, VIOLIN

(a) Bachelor's degree
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(b) Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-
K-12 level

(c) Minimum qualifying score(s) on the content-area examination(s) required by the State Board
of Education

(d) Specialized Preparation (band or orchestra) Semester Hours

Applied music (piano, voice, violin, organ)* 18

Theory (harmony, ear training, sight singing) 12
Conducting 4

History and/or Literature of Music** 6
Instruction in wind, string and percussion instruments 3

(or two semesters)
Participation in ensembles (large or small) 3 full years

*A minimum of two half-hour lessons or one one-hour lesson per week for the full nine-month
school year is accepted as one full year in any one area of applied music.

**The History and/or Literature of Music requirement may substitute for the Music Appreciation
requirement in the General Education Program.

M. PHYSICAL EDUCATION
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
History, Principles, or Philosophy of Physical Education 3
Organization and Administration, Curriculum, or Evaluation of 3
Physical Education

Human Physiology and Anatomy (in addition to the twelve 3
semester hours in basic science requirements)

Materials and applied techniques 21

(This area involves multiple courses that require an understanding and mastery of the techniques
of the various activities and their presentation and adaptation to the various age levels and groups.)

Required courses

Games and Rhythms for the Elementary School-Aged Child
Individual and Dual Sports

Intramurals and Interscholastic Sports

Movement Education

Recreation and Outdoor Education

Team Sports
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Elective courses

Adapted Physical Education (exceptional or atypical children)
Aquatics and Water Sports

Stunts, Tumbling, and Gymnastics

Rhythms

Safety, First Aid, and Athletic Injuries

Games and Activities of Low Organization

N. SCIENCE
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation (for teaching all sciences in
high school)* Semester Hours
Biology 6-8
Chemistry 6-8
Physics 6-8
Marine Biology/Science 6-8
Electives in the following subject areas: 6-12
Biology
Chemistry
Physics
Geology
Geography
Astronomy

*At least eighteen (18) semester hours of the thirty (30) semester hours must be in courses with a
laboratory.

Certification will be granted in any one of the specific sciences when at least eighteen (18) semester hours
of credit are presented. Six or more semester hours must be in laboratory courses.

5. Endorsement in the Advanced Placement sciences requires certification in a science area and the
successful completion of the requisite Advanced Placement Institute.

O. SOCIAL SCIENCES
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level
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3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation (for teaching all social

studies in high school) Semester Hours
Social studies 6
U.S. History 6
European History 6
Electives from economics, government, geography, and sociology 12
(not more than 6 hours in any one field)
Electives from economics, geography, government, history, 6
psychology, sociology, and the history of religion
History
U.S. History 6
European History 6
Electives from history and/or government 6
One social studies field 18

(Certification will be granted in any one of the specific subjects--economics, geography,
government, psychology, and sociology--for which eighteen (18) semester hours are presented.)

5. Endorsement in the Advanced Placement social sciences requires certification in a social studies
area and the successful completion of the requisite Advanced Placement Institute.

P. THEATER
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Acting 3
Technical Theater (including stagecraft, lighting, Costuming, makeup) 6
Directing 3
Dramatic Literature 6
History of the Theater 3
Creative Drama 3
Theater arts elective 3

*In meeting the above requirements, the applicant with training or experience in the professional
theater may offer the following substitutions for the courses listed:
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(a) At least three (3) months full-time or twelve (12) months part-time acting training in a non-
degree granting professional acting school (provided that the school employs at least three different
teachers) may be substituted for the acting course.

(b) At least six (6) months of full-time employment in technical theater may be substituted for
technical theater courses.

(c) Experience as director of at least five (5) full-length plays produced for a paying audience may
be substituted for the directing course.

Q. WORLD LANGUAGES (including American Sign Language)
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation (one world-language field)* Semester Hours
French 18
German 18
Latin 18
Spanish 18
Russian 18
Japanese 18
American Sign Language 21
ASL coursework (12)

ASL electives (9)**
(ASL linguistics must be included among electives)
*The semester hours required must be above the six-hour introductory course.
**ASL electives may include Deaf Literature and Folklore, Discourse in American Sign Language,
Deaf Studies in these United States, Discourse Analysis of ASL, Deaf History, Deaf Culture, Careers in

American Sign Language, or other related coursework.

5. Endorsement in an Advanced Placement world language requires certification in the particular
world language and the successful completion of the requisite Advanced Placement Institute.

I1l. EXCEPTIONAL CHILDREN ADD-ON CERTIFICATION
The following areas are included:
A. Early Childhood Special Education

B. Education of Blind and Visually Impaired
C. Education of Deaf and Hard of Hearing
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D. Emotional Disabilities

E. Learning Disabilities

F. Mental Disabilities

G. Multi-categorical Special Education
H. Severe Disabilities

I. Speech Language Therapist

A. EARLY CHILDHOOD SPECIAL EDUCATION
1. Bachelor’s Degree

2. Initial or professional certificate at the early childhood or elementary level, or in special education
or Speech and Language

3. Minimum qualifying score on the content area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Human Growth and Development 3
Introduction to Early Childhood Special Education 3
Partnerships in Early Childhood Special Education: Teaming 3

with Parents and Professionals
Assessment of Young Children with Disabilities 3

Procedures for Working with Young Children with Disabilities

Social/Emotional Development and Guidance for Young Children 3
with Disabilities

Practicum/Field Experience* 3

*Practicum may be waived based on two years’ successful experience teaching young children with
disabilities.

NOTE: Individuals who have three (3) years teaching experience within the last five (5) years with
young children with disabilities (birth to six years) will be granted add-on certification in Early Childhood
Special Education by achieving the minimum qualifying score on the content area examination(s)
required by the State Board of Education for Early Childhood Special Education within the five-year
period.

Timeline: Effective July 1, 2016, all individuals working as Early Childhood Special Education teachers
will be required to hold certification in Early Childhood Special Education.

B. EDUCATION OF BLIND AND VISUALLY IMPAIRED
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education
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4. Specialized Preparation Semester Hours
Teaching of Reading
Nature of Visually Impaired
Educational Procedures for Visually Impaired
Braille—Reading and Writing
Advanced Braille (that includes Nemeth Code)
Anatomy, Physiology, and Function of the Eye
Low Vision
Teaching Students with Multiple Handicaps
Practicum in Instruction of the Visually Impaired Child*

WWWWwWwwwww

*Practicum may be waived based on two years' successful experience teaching visually impaired.
C. EDUCATION OF DEAF AND HARD OF HEARING
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Introduction to Exceptional Learners/Special Education
Teaching of Reading
Methods/Procedures for Teaching Speech Reading
Psychology of Hearing Impaired
Teaching of Language to Students with Hearing Impairment

Wwwww

Two electives from the following courses 6
Educational Assessment

Anatomy of the Auditory and Speech Mechanism

History of Education and Guidance for the Hearing Impaired
Audiology, Hearing Aids, and Auditory Training

Methods of Teaching Elementary School Subjects

Principles of Speech Correction

Physical Education and Recreation for the Exceptional Child
Nature of Emotional Disabilities

Nature of Learning Disabilities

Remedial Reading

Practicum in Instruction of the Exceptional Child
Introduction to Rehabilitation and Community Services
Educational Psychology

D. EMOTIONAL DISABILITIES

1. Bachelor's degree
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2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Introduction to Exceptional Learners/Special Education 3
Characteristics of Emotional Disabilities 3
Methods/Procedures for Emotional Disabilities 3
Behavior Management 3
Teaching Reading in General and Special Education 3
Assessment of Exceptional Learners 3
Practicum in Instruction for Students with Emotional Disabilities* 3

*Practicum may be waived based on two years' successful experience teaching emotional disabilities
E. LEARNING DISABILITIES
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Introduction to Exceptional Learners/Special Education
Characteristics of Learning Disabilities
Methods/Procedures for Learning Disabilities
Behavior Management
Teaching Reading in General and Special Education
Assessment of Exceptional Learners
Practicum in Instruction for Students with Learning Disabilities*
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*Practicum may be waived based on two years' successful experience teaching learning disabilities.
F. MENTAL DISABILITIES
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
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Characteristics of Mental Disabilities

Methods/Procedures for Mental Disabilities

Behavior Management

Teaching Reading in General and Special Education
Assessment of Exceptional Learners

Practicum in Instruction for Students with Mental Disabilities* 3
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*Practicum may be waived based on two years' successful experience teaching mental disabilities.
G. MULTI-CATEGORICAL SPECIAL EDUCATION

This area allows teachers to serve learners with mild to moderate disabilities, which include autism,
emotional disabilities, learning disabilities, mental disabilities, and traumatic brain injury.

1. Bachelor's degree

2. Initial or professional certificate in either mental disabilities, emotional disabilities, or learning
disabilities

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Introduction to Exceptional Learners/Special Education
Characteristics of Learning Disabilities
Characteristics of Mental Disabilities
Characteristics of Emotional Disabilities
Methods/Procedures for Learning Disabilities
Methods/Procedures for Mental Disabilities
Methods/Procedures for Emotional Disabilities
Behavior Management
Assessment of Exceptional Learners
Practicum in Instruction for Students with Emotional
Disabilities, and/or, Learning Disabilities, and/or, Mental Disabilities
OR
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5. If certified in one area (mental disabilities, emotional disabilities, or learning disabilities)
coursework is required in each of the two areas other than the teacher's certification area.

Characteristics 3
Methods in Procedures 3
Practicum* 3
OR

6. If certified in two areas (mental disabilities, emotional disabilities, or learning disabilities)
coursework is required in the one remaining certification area.

w

Characteristics
Methods in Procedures 3
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Practicum™ 3

*Practicum (three semester hours) may be waived based on two years' successful experience
teaching mental, emotional, or learning disabilities, as appropriate.

H. SEVERE DISABILITIES
This area allows teachers to serve learners with moderate to severe cognitive disabilities, which
include mental disabilities, multiple disabilities, orthopedic impairment, autism, traumatic brain injury,
and other health impairments.

1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Introduction to Exceptional Learners/Special Education 3
Characteristics of Severe Disabilities 3
Methods/Procedures for Teaching Individuals with Moderate 3

to Severe Disabilities
Behavior Management
Language/Communication Skills for Exceptional Children
Assessment of Exceptional Learners
Practicum in Instruction for Students with Severe Disabilities*

Wwww

*Practicum may be waived based on two years' successful experience teaching severe disabilities.
I. SPEECH LANGUAGE THERAPIST
(Included in Regulation 43-64 under Requirements for Certification at the Advanced Level)
IV. CAREER AND TECHNOLOGY ADD-ON CERTIFICATION
The following areas are included:
A. Agriculture
B. Business and Marketing Technology
C. Computer Programming
D. Family and Consumer Science
E. Industrial Technology
A. AGRICULTURE

1. Bachelor's degree
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2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
(a) Agriculture
Plant sciences (including agronomy, horticulture, and/or forest) 15

Animal sciences (including dairy or poultry) 6
Agricultural engineering (mechanization) 6
Agricultural economics 6
Agricultural sciences electives 18
(b) One specific Agricultural Education field
Agricultural mechanics 18
Animal science 18
Environmental science and natural resources 18
Forestry 18
Horticulture 18
Agriculture sciences electives (required for each of the five 6

required Agricultural Education fields)
B. BUSINESS AND MARKETING TECHNOLOGY
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Accounting 6
Business Communications 3
Business Law
Computer applications and technology (to include, but not be 9

limited to: word processing, spreadsheets, database management,
and Web publishing//multimedia)

Economics

Entrepreneurship

Hospitality, Tourism or Hotel/Motel Management

International Business

Management

Marketing

Instructional Methods for Teaching Business, Marketing,
Computer Technology

WWwWwwwww

C. COMPUTER PROGRAMMING (for Career and Technology Education programming courses)
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1. Bachelor's degree
2. Initial or professional certificate at the secondary level in any subject area.

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Computer programming (any combination of currently 9
relevant language(s) being used in business)

Note: Programming courses completed at the post-secondary level within the past five years may be
counted toward this endorsement.

D. FAMILY AND CONSUMER SCIENCE
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours
Child Development or Human Growth and Development
Computer Technology or Introduction to Computer
Consumer Economics and Resource Management
Curriculum and Evaluation in Family and Consumer
Sciences (FCS) or Instructional Strategies
Food Science or Food Composition
General Chemistry and Lab or Chemical Sciences and Law
Housing: Design and Environment or Residential Technology
Human Sexuality
Introduction to the Exceptional Child or Introduction to Special

Education
Marriage and Family Relations or Education for Parenthood
Professional Foundations of Family and Consumer Sciences 3
OR
The Professional and the Family Advanced Child Care and
Family Relations

WWWPArWWWWWW
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One of the following courses 3
Human Nutrition

Meal Management

Nutrition and Food

Quality Food Production
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One of the following courses 3
Clothing Design and Construction

Contemporary Aspects of Clothing

Creative Apparel Design

Essentials of Textiles

E. INDUSTRIAL TECHNOLOGY
1. Bachelor's degree

2. Initial or professional certificate at the early childhood, elementary, middle, secondary, or pre-K—
12 level

3. Minimum qualifying score(s) on the content-area examination(s) required by the State Board of
Education

4. Specialized Preparation Semester Hours

Transportation

Communication

Manufacturing

Construction

Computer Assisted Drafting (CAD)

New and emerging areas of technology such as bio-related
technology, computer technology, and designing and
problem solving

O WoooOo

V. SPECIALIZED ENDORSEMENTS
The following areas are included:

A. Adjunct Instructor

B. Fine Arts

C. Montessori

D. Online Teaching

E. Teaching Children of Poverty
A. ADJUNCT INSTRUCTOR
Eligibility Requirements

1. The individual must have earned a bachelor’s degree or higher from a regionally accredited
college or university, and

2. A school district in the state must be willing to employ the individual as a teacher on a part-time
basis in a content field at the middle or secondary school level, or in the related arts or physical education
at the elementary level.

Application Requirements

3. The applicant must
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(a) complete the application process for South Carolina educator certification, including an all-
clear fingerprint review;

(b) have earned a bachelor’s degree or higher with a major in the field of certification, or must
submit passing scores on the content certification exam(s) required for the certification area; and

(c) submit verification of five years of occupational experience within the past ten years in, or
related to, the content field of the certificate or which the individual is applying; and

4. The school district seeking to employ the individual must provide the following documentation to
the Office of Educator Certification:

(a) a request and justification for employment of the instructor,

(b) an assurance that the employment of this instructor will not displace a certified teacher already
employed, and

(c) an assurance that the adjunct instructor’s teaching assignment will be less than a .5 full-time
equivalent position and will not exceed two credit-bearing courses in an academic year.

Stipulations
The following stipulations apply to the South Carolina Adjunct Teaching Certificate:

5. The Adjunct Teaching Certificate is valid only in the sponsoring school district and is not
transferrable to any other school district or state.

6. The adjunct instructor must be assigned a state-certified mentor in the same general subject area(s)
in which the instructor is assigned to teach.

7. The adjunct instructor must be evaluated annually by the school district and must receive
successful performance reviews for the certificate to be reissued for subsequent years at the request of the
sponsoring school district.

8. The adjunct instructor must complete a minimum of 20 contact hours of professional development
approved by the employing school district each three-year period the certificate is held.

9. The salary for the adjunct instructor will be determined by the employing school district.
B. FINE ARTS
1. Teachers for advanced fine arts programs who do not meet the requirements for certification any
existing area of certification will be issued an initial teaching certification if all of the following

requirements are met:

(@) The school district has in operation an advanced program in the fine arts that has been
approved by the South Carolina Department of Education.
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(b) The school district superintendent requests certification for the prospective teacher in writing,
describing the situation in which the teacher will work and the exact nature of the proposed duties of the
teacher.

(c) The candidate has earned an undergraduate or graduate degree in fine arts from a nationally or
regionally accredited institution of higher education or an institution that has programs approved for
teacher education by the State Board of Education in the area of the fine arts that the teacher is to teach.

(d) The candidate presents evidence of at least two years of successful professional experience in
the area of the fine arts that he or she is expected to teach.

(e) The candidate presents an acceptable score(s) on the required teaching content-area
examination(s).

2. The initial certificate in Fine Arts will be issued for three years. It can be renewed in accordance
with Regulation 43-53.1.A. A total of twelve (12) semester hours of credit, which includes teaching
methods and psychology of learning in graduate professional education, will be required for professional
certification.

3. In addition to the graduate professional education requirement specified above, the initial
certificate will be converted to the professional certificate upon successful completion of induction
requirements, ADEPT, and the pedagogy examination required by the State Board of Education.

C. MONTESSORI

1. Levels of Montessori Certification
Primary (3K-5K)
Elementary | (Grades 1-3)
Elementary Il (Grades 4-6)
Middle (Grades 6-8)

2. Individuals who wish to add Montessori to an existing certificate must meet the following
requirements.

(a) Bachelor’s degree

(b) Initial or professional certificate at the appropriate level (early childhood, elementary, middle,
or pre-K-12 level *)

(c) Completion of a training program at the appropriate level accredited by the Montessori
Accreditation Council for Teacher Education (MACTE)

*A minimum qualifying score on the content area examination(s) required by the State Board of
Education for early childhood, elementary, or middle level certification is also required for individuals
with a prerequisite certificate in a preK—12 field who wish to add the appropriate Montessori level.

3. Individuals who wish to qualify for initial Montessori certification must complete a State Board of
Education—approved undergraduate or graduate teacher preparation program in early childhood,
elementary, or middle-level with a Montessori emphasis (i.e., includes all requirements for a MACTE
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training program) AND submit passing scores on the certification examinations approved by the State
Board of Education at the appropriate level.

OR

4. Verify completion of a bachelor’s degree, a MACTE-approved training program, and passing
scores on the appropriate certification examination(s) approved by the State Board of Education,
including the pedagogy exam. Additional certification fields may not be added to an initial Montessori
certificate under this option unless the educator completes a State Board of Education-approved teacher
preparation program in the additional field.

D. ONLINE TEACHING

This is an optional certification endorsement that is intended to enhance an educator's skills and
knowledge beyond that required for traditional teaching and to prepare the individual to teach classes
within an online environment. The online endorsement is only valid for educators to teach in their specific
content area.

Individuals who wish to add Online Teaching to an existing certificate must meet the following
requirements.

1. Bachelor's degree

2. Initial or professional certificate at any level

3. Specialized Preparation (required topics)* Semester Hours
Teaching Online Courses Effectively 3
Knowledge of Utilizing Online Learning Management Systems 3

4. Elective Courses (select two topics from the list below)*
Learning Web Tools to Enhance Online Engagement
Instructional Design and Assessment
Advanced Online Teaching Skills and Techniques
Internet Safety for Online Learners
Using Digital Portfolios to Measure Student Achievement
Differentiating Instruction and Assessment for Diverse Populations
Personalized Online Instruction and Development
Enhancing Online Course Design for Students with Disabilities

WWWWwwwww

Waiver Provisions

Coursework listed above may be waived and certification endorsement in Online Teaching granted for
teachers who have successfully taught three online courses through an accredited educational institution
or professional development program within three years of application . Verification must be provided in
a form prescribed by the South Carolina Department of Education.

*All coursework listed above will be offered online by the South Carolina Department of Education
(SCDE) for graduate credit in conjunction with selected colleges or universities. Courses are listed by
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topics rather than specific names of courses to allow for flexibility and for current technology trends.
Additional topics may be added as needed by the SCDE.

E. TEACHING CHILDREN OF POVERTY

This is an optional endorsement and add-on certification that is intended to enhance the skills of
educators who work with children and youth who live in poverty.

1. Endorsement
a. Bachelor’s degree

b. Initial or Professional certificate at the early childhood, elementary, middle, secondary, or pre-
K-12 level

AND
c. Six semester hours in the following courses Semester Hours
Living in Poverty 3
One course from among the following: 3

Language, Literacy, and Poverty

Teaching and Assessing Children of Poverty
Home, Community, and Classroom Partnerships in
High Poverty Areas

2. Add-on Certification
a. Bachelor’s degree

b. Initial or Professional certificate at the early childhood, elementary, middle, secondary or pre-
K-12 level

c. Specialized Preparation Semester Hours
Living in Poverty 3
Language, Literacy, and Poverty 3
Teaching and Assessing Children of Poverty 3
Home, Community, and Classroom Partnerships in 3

High Poverty Areas

NOTE: All courses must include a field experience component.



Title of Regulation: Regulation No.: R 43-63

REQUIREMENTS FOR CAREER Effective Date: 07/26/02
AND TECHNOLOGY EDUCATION
WORK-BASED CERTIFICATION

Constitutional and Statutory Provisions:
Section(s):

59-5-60. General powers of [State] Board.
Code of Laws of South Carolina, 1976.

State Board Regulation:

Requirements for Career and Technology Education Work-Based Certification.

A.POLICIES AND REGULATIONS GOVERNING CERTIFICATION

The policies and regulations governing the certification requirements for Career and Technology
Education educators as presented in this document replace all such procedures and regulations approved

prior to this publication, except as indicated.

(1) Certificates are issued in levels based on educational background and experience in the field in
which the certificate is requested. The level of the certificate is used to determine salary.

(2) Career and Technology Education Program Areas Covered in This Regulation

(@) Engineer/Industrial Technology Cluster: All courses in this program area are included in this
regulation. Entry level into teaching these courses shall be defined in this regulation.

(b) Family and Consumer Sciences Cluster: The courses covered in this program area are Clothing
and Interior Design, Culinary Arts, and Early Childhood. An associate degree is the minimum
requirement for entry level into teaching these courses.

(c) Health Science Technology Cluster: All courses in this program area are included in this
regulation. An associate degree is the minimum requirement for entry level into teaching these courses.

(d) Hospitality and Tourism Cluster:  All courses in this program area are included in this
regulation. An associate degree is the minimum requirement for entry level into teaching these courses.

(e) Information Technology Cluster: All courses in this program area are included in this
regulation. An associate degree is the minimum requirement for entry level into teaching these courses.

B.PERSONS REQUIRED TO HOLD A CERTIFICATE

(1) A valid South Carolina educator's certificate is required of each individual employed in an
instructional or classroom teaching position in a public school of this state.



(2) Each individual who serves in a position designed for the support of the instructional program is
also required to hold the appropriate South Carolina educator's certificate.

C. REQUIREMENTS FOR CERTIFICATION

(1) The applicant must meet all requirements for certification that are in effect on the date of receipt
by the Office of Teacher Certification, Division of Teacher Quality, of all required documentation. The
responsibility for providing accurate and complete documentation of eligibility is that of the applicant.

(2) Age requirement: A person must be at least 18 years of age before making application for an
educator's certificate.

(3) The Application

(a) The statement of qualifications or appropriate educator's application should be secured from the
Office of Teacher Certification, Division of Teacher Quality, State Department of Education, Columbia,
South Carolina 29201. The completed application should be submitted to the same address.

(b) The applicant will be informed in writing after the application is received what documentation
is necessary to complete the certification process.

(4) Documentation Required

(@) Verification of all work experience in the field for which the applicant wishes to be certified
must be provided (Forms available). Work experience completed while in the armed forces may be
validated by providing official military documents certified as true copies by a notary public. These
documents must show what the work experience was and the time served in that field.

(b) Two (2) technical references from employers in the area for which the applicant wishes to be
certified must be provided (Forms available).

(c) A notarized copy of high school diploma or state high school equivalency certificate.

(d) Official transcripts of any college or technical college credit must be provided. Transcripts must
be sent directly from the registrar and bear the seal of the issuing institution (Request form available).

(e) Copies of certificates of completion of any industry-sponsored training must be sent directly
from the sponsoring agency or company. Copies certified as a true copy of the original by a notary public
may be provided by the applicant.

()] Successful completion of the approved competency examination and basic skills examination
as approved by the State Board of Education is required

(g) Applicants in Cosmetology and Barbering shall provide copies of their South Carolina Board of
Cosmetology Licenses. These copies must be certified as true copies by a notary public. This
documentation is accepted in lieu of the approved competency examination.

(h) Applicants in Health Science Technology shall provide copies of active, nationally recognized
health professions licenses, certificates, or registrations. The requirements for the licensure, certification,
or registration must include at least two (2) years of formal postsecondary education in addition to the



program prerequisites. These copies must be certified as true copies by a notary public. This is used in
lieu of the approved competency examination.

(i)Applicants for certification must successfully complete the approved program designed to prepare
these prospective Work-Based Certified Career and Technology Education educators for the instructional
environment. The program components will include, but not be limited to, a two-week (10-day) institute,
training seminars, and professional development meetings. Successful completion of the two-week
institute is a requirement for issuing the certificate. Applicants are expected to meet the standards for all
Career and Technology Education educators as outlined in the guidelines which may include additional
preparation.

D.CERTIFICATION EXAMINATIONS

(1) Certification examinations are required of all educators certified under the Career and Technology
Education Work-Based Certification process. Examinations may include the following:

(@) Competency Examination

(i) The successful completion of a related competency examination is a prerequisite to issuance of
the professional Career and Technology Education certificate. The required examination and minimum
qualifying scores acceptable for certification in each area are determined by the State Board of Education.

(if) Applicants not bearing proof of competence (i.e., nationally recognized certification,
licensure, or registration) must pass a nationally recognized competency examination within two (2) years
of application. Refer to the guidelines for accepted certification, licensure, or registration.

(b) Basic Skills Examination

(i)Successful completion of the basic skills examination is prerequisite to issuance of the
professional Career and Technology Education certificate. The required minimum qualifying score is
determined by the State Board of Education.

(i) The exam must be taken during the first year of induction certification. The candidate will
have five years to successfully pass the examination.

E.EDUCATION AND WORK EXPERIENCE REQUIRED FOR CERTIFICATE CLASSIFICATION

(1) The classification of the educator's certificate is determined by the applicant's level of formal
education and formal work experience and the degree to which that education and formal work
experience are appropriate to the area in which certification is desired. An appropriate degree shall
include a minimum of 30 semester hours of course work appropriate to the field of certification. The
requirements for achieving these classifications are to be met in conjunction with the requirements
delineated on pages 1 and 2. The Career and Technology Education educator's certificate classifications
are as follows:

(2) Levels of Certification
(@) Level VIII- Doctorate

(i)An applicant shall have an earned doctoral degree in accordance with State Board of Education
regulations, shall meet requirements in an initial area of certification, and have at least six months of work



experience related to the area of certification and/or internship (at least 21 hours in a concentrated field of
study).

(i) The certificate is valid for a five-year period after obtaining a professional certificate.
(b) Level VII - Specialist

()An applicant shall have a master's degree in accordance with State Board of Education
regulations in an initial area of certification. Also required are thirty (30) semester hours beyond the
master's degree of which twenty-one (21) hours must be in a concentrated area of study. Further, the
applicant must have at least six months of work experience or an internship related to the area of
certification.

(if) The certificate is valid for a five-year period after obtaining a professional certificate.
(c) Level I - Career And Technology Education

(i)An applicant shall have earned a master's degree in accordance with State Board of Education
regulations, shall meet requirements in an initial area of certification, and have at least six months of full-
time work experience and/or internship related to the area of certification. The certificate is valid for a
five-year period after obtaining a professional certificate; OR

(if) Bachelor's Degree:

(@) Bachelor's Degree and eighteen (18) semester hours post-baccalaureate credits in an
appropriate field plus one (1) year of full-time work experience or internship related to the area of
certification OR

(b) A Bachelor's Degree in an appropriate field plus two years of full-time work experience
and/or internship related to the area of certification; OR

(iii) No Bachelor's Degree:

(@) Successful completion of three (3) years of college (ninety [90]) semester hours or
equivalent) in an approved postsecondary program plus three (3) years' full-time work experience related
to the area of certification; OR

(b) Successful completion of two (2) years (sixty [60]) semester hours or equivalent) in an
approved post-secondary program plus four (4) years of full-time work experience related to the area of
certification; OR

(c) Successful completion of one (1) year (thirty [30] semester hours or equivalent) in an
approved post-secondary program plus five (5) years of full-time work experience related to the area of
certification; OR

(d) Six (6) years of successful full-time work experience in the field employed to teach plus a
high school diploma or equivalent.

(d) Level Il - Career And Technology Education



()An applicant shall have earned a bachelor's degree and eighteen (18) semester hours post-
graduate credits in an appropriate field, have at least six months of full-time work experience and/or
internship related to the area of certification, and shall meet requirements in an initial area of certification.
The certificate is valid for a five-year period after obtaining a professional certificate; OR

(i) A Bachelor's Degree in an appropriate field plus one (1) year's full-time work experience
related to the area of certification; OR

(iii) Successful completion of three (3) years of college (ninety [90]) semester hours or
equivalent) in an approved postsecondary program plus two (2) years full-time work experience related to
the area of certification; OR

(iv) Successful completion of two (2) years (sixty [60]) semester hours or equivalent) in an
approved post-secondary program plus three (3) years' full-time work experience related to the area of
certification; OR

(v) Successful completion of one (1) year (thirty [30]) semester hours or equivalent) in an
approved post-secondary program plus four (4) years of full-time work experience related to the area of
certification; OR

(vi) Five (5) years of successful full-time work experience in the field employed to teach plus a
high school diploma or equivalent.

(e) Level Il - Career And Technology Education

(i)An applicant shall have earned a bachelor's degree in an appropriate field in accordance with
State Board of Education regulations and have at least six months of full-time work experience and/or
internship related to the area of certification, and shall meet requirements in an initial area of certification;
OR

(i) Successful completion of three (3) years of college (ninety [90]) semester hours or
equivalent) in an approved postsecondary program plus one (1) year of full-time work experience related
to the area of certification; OR

(iii) Successful completion of two (2) years (sixty [60]) semester hours or equivalent) in an
approved post-secondary program plus two (2) years of full-time work experience related to the area of
certification; OR

(iv) Successful completion of one (1) year (thirty [30]) semester hours or equivalent) in an
approved post-secondary program plus three (3) years of full-time work experience related to the area of
certification; OR

(v) Four (4) years of successful full-time work experience in the field employed to teach plus a
high school diploma or equivalent.

F.INITIAL WORK-BASED CERTIFICATE
(1) Induction Certificate

(@) A two-year nonrenewable induction certificate will be issued in the same five classifications
listed in Section E.(2) if the following conditions are met:



(i)Verification of full-time work experience as required for certification;

(i) Two references from person having firsthand knowledge of the applicant's technical
experience; and

(iii) An official verification of all formal education.
(b) Term of issuance-one year with the provision to renew for a second year.
(c) Employment as a full- or part-time teacher in a South Carolina public school.
(2) Three-Year Pre-Professional Certificates

(@) A three-year nonrenewable pre-professional certificate may be issued after the expiration of the
two-year induction certificate if the following requirements are met:

(i)Attain minimum qualifying score on the competency exam in the field for which induction
certification is held,

(i) Demonstrate competency in teaching methods as specified in the Regulation 205.1, Assisting,
Developing, and Evaluating Professional Teaching, and

(iii) Take the basic skills examination as approved by the State Board of Education.
(3) Professional Certificate

(@) Upon the expiration of the three-year pre-professional certificate, a professional Career and
Technology Education certificate valid for five years will be issued if the following requirements are met:

(i)Demonstrate competency in teaching methods as specified in the guidelines, and
(if) Attain at least the minimum qualifying score on the approved basic skills examination.

(b) Applicants who do not complete the requirements for a professional certificate during the five
years of induction and pre-professional certification must meet all certification requirements for a
professional certificate in effect at the time they qualify.

G. ADVANCEMENT OF CERTIFICATES
(1) Certificates may be advanced based on guidelines approved by the State Board of Education.

(2) Certificates may be advanced by:

(a) Providing the required documentation of indicating that State Board of Education requirements
for certificate advancement have been met;

(b) Making a written request to the Career and Technology Education Certification Section, Office
of Teacher Certification, Division of Teacher Quality, to have the certificate advanced; and

(c) Paying the required fee for advancement of the certificate.



H. GENERAL INFORMATION

(1) Correspondence Schools
If courses are in the area in which the applicant teaches or are in general education, upon
presentation of substantiating evidence correspondence courses may be accepted as renewal credit.

(2) Supervised Skill Update

Three hundred twenty (320) clock hours of work experience in the area being taught can be
counted to substitute for three (3) semester hours of approved renewal credit. Self-employment
experience is not acceptable. The proposed work experience must show that appropriate new skills will be
developed. This allowance is to be made only one (1) time during any five-year renewal period. Prior
application and approval is required for this credit. Applications may be secured from the Office of
Teacher Certification, Division of Teacher Quality, State Department of Education, Columbia, South
Carolina 29201.

(3) Approved Subject Area Work Experience Completed Five (5) Years Prior To Application
At least twelve (12) months of full-time work experience in the certificate area must have been
completed within five (5) years of making application for certification. Applicants with valid out-of-state
certificates with three (3) years teaching experience in the five (5) years prior to the application shall meet
this requirement.

(4) Part-Time Work Experience Related To The Area Of Certification
Part-time work experience may be used to meet up to fifty (50) percent of the work experience
requirements for any level of certificate.

(5) Semester Hours
All credits are computed in semester hours. (Three quarter hours are equivalent to two (2)
semester hours.)

(6) Out-Of-State Candidates
Out-of-state candidates holding valid, standard certificates from other states must meet the State
Board of Education requirement for full or initial certification. These certificates may be renewed as any
other.

(7) Continuing Education Units
Continuing education courses may be accepted when earned in the content area of the specialized
body of knowledge and approved by the Office of Teacher Certification, Division of Teacher Quality,
South Carolina Department of Education, Columbia, South Carolina 29201.

(8) Student Teaching
Career and Technology Education certified personnel are not required to do student teaching.

(9) Acquiring Additional Areas Of Certification
A person who holds a valid South Carolina Career and Technology Education educator's
certificate may, upon written request and payment of the required fee, add additional endorsements in
accordance with the following criteria:

(a) Verification of full-time work experience as required for certification;



(b) Two technical references from persons having firsthand knowledge of the applicant's work
experience, and

(c) Attainment of at least the minimum qualifying score on the required competency
examination.

(10) Certification For Individuals With Unique Occupational Training And Experience For Which
There Is No Competency Examination

The changing nature of business and industry and their employment needs require that school

districts be able to develop and implement new training programs to meet those needs in areas where no
competency examination is available.

(@) The applicant must meet all other requirements for Career and Technology Education
certification (except the competency examination):. Application for a certificate will be allowed in the
cases of new and innovative programs providing the following additional criteria are met. The applicant
must have:

()A bachelor's degree from a regionally accredited college or university in the area of
assignment and at least one year of related work experience in the area of assignment. The-certificate
level will be based upon the highest degree held and years of documented related work experience; and

(i) Documentation of outstanding achievements related to the area of assignment, which could
be used to verify competence in the field.

(iii) The district must submit documentation of the need (local needs assessment) for the new

program for which licensure is sought. In 1994 the State Board of Education called for the following
criteria for needs assessments:
Written documentation of the employment needs of new or expanding business/industries employing
graduates of the program(s), ... must be submitted and endorsed by the CEO, President, or Human
Resources Manager of one of the businesses in question and must include, as a minimum, (a) current and
three-year projected employment needs, (b) indication of business/industry involvement with the local
educational agency ..., (c) letters from the local Employment Security Commission, local development
board, or local chamber of commerce specifying the needs for graduates of the program(s) for which
licensure is requested.

. EMPLOYMENT OF INDIVIDUALS WITH INDUSTRY CERTIFIED CAREER AND
TECHNOLOGY EDUCATION TRAINING AND EXPERIENCE

(1) School districts shall be allowed to hire individuals with recognized eminence in career and
technology areas to teach in high schools and career centers. This employment provides districts the
opportunity to take advantage of outstanding expertise available where (a) programs and certification
have not been approved by the State Board of Education and (b) programs have been approved by the
State Board of Education but no certified teacher is available.

(&) School districts will be allowed to petition the State Board of Education through the Division of
Teacher Quality at the State Department of Education for a temporary certificate that will allow the
employment of an individual in an instructional position provided the individual meets the criteria listed
below. The temporary two-year certificates are nontransferable to another district and can only be
requested by the school district.



(b) An individual seeking employment under this provision will be issued a certificate that will be
valid for one year unless revoked at the request of the district. The temporary certificate may be renewed
one additional year. After two years the individual will be required to meet certification requirements
listed in this regulation.

(c) The individual must have at least four years of experience in the area of assignment. The
certificate will be issued at the corresponding level of educational attainment and/or verified work
experience listed in this regulation.

(d) Documentation of outstanding achievements related to the area of assignment can be used to
verify competency in the field.

(e) The individual must have received an "all clear" report from the FBI fingerprint process before
the two-year temporary certificate can be issued.

(f) School districts shall closely monitor teaching content and techniques utilized by such
individuals to ensure that appropriate instructional methods are used in accordance with State Board of
Education guidelines. The Office of Career and Technology Education will monitor course content.

J. GUIDELINES
The State Department of Education has authority to develop guidelines in accordance with provisions of
this regulation.



Title of Regulation: Regulation No.: R 43-64

REQUIREMENTS FOR INITIAL Effective Date: 06/27/14
CERTIFICATION AT THE ADVANCED
LEVEL

Constitutional and Statutory Provisions:

Section(s):
59-5-60(1). General powers of [State] Board
59-25-110. System for examination and certification of teachers
59-26-10, et seq. Training, Certification, and Evaluation of Public Educators

Code of Laws of South Carolina, 1976.

20 U.S.C. 86301, et seq.  No Child Left Behind Act of 2001

State Board Regulation:
Requirements for Initial Certification at the Advanced Level
Text:
43-64. Requirements for Certification at the Advanced Level
I. ADMINISTRATION
A. Elementary School Principal and Supervisor (Tier 1)
1. Master’s degree
2. Valid South Carolina Educator’s Professional Certificate at the elementary level
3. Minimum qualifying score(s) on the area examinations required by the State Board of Education

4. Verification of three years’ teaching experience, including at least one year of teaching in grades
PreK-8

5. Completion of an advanced program approved by the State Board of Education for the training of
elementary principals and supervisors Note: Eligibility for Tier 2 certification requires successful
completion of the Principal Induction Program (PIP) in the principal’s first year, as well as an overall
rating of Proficient or Exemplary on the Program for Assisting, Developing, and Evaluating Principal
Performance (PADEPP) evaluation instrument in the second year of employment as a principal.

B. Secondary School Principal and Supervisor (Tier 1)

1. Master’s degree
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2. Valid South Carolina Professional Certificate at the secondary level
3. Minimum qualifying score(s) on the area examination(s) required by the State Board of Education

4. Verification of three years’ teaching experience, including at least one year of teaching in grades 7-
12

5. Completion of an advanced program approved by the State Board of Education for the training of
secondary principals and supervisors Note: Eligibility for Tier 2 certification requires successful
completion of the PIP in the principal’s first year, as well as an overall rating of Proficient or Exemplary
on the PADEPP evaluation instrument in the second year of employment as a principal.

C. Elementary or Secondary School Principal or Supervisor (Tier 1 Alternative Route for Career
Changers)

1. Master’s degree

2. Verification of at least three years of successful experience in leadership, supervision, upper-level
management, or other position in a business, corporation, agency, or the military with responsibilities
similar to those of a principal

3. Recommendation for elementary or secondary principal certification (Tier 1 Alternative Route for
Career Changers) by the superintendent of a South Carolina public school district interested in employing
the individual as an assistant principal

4. Elementary or Secondary Principal Certification (Tier 1 Alternative Route for Career Changers. A
one-year certificate that may be extended annually provided that the following requirements are met:

(@) Year One: At the end of this year, the South Carolina Department of Education (SCDE) must
receive verification that the educator has completed a full year of experience as an assistant principal in a
public school, has received a passing score on the area examination(s) required for certification of
principals by the State Board of Education, and has received a successful rating on an SCDE-approved
evaluation instrument from the employing school district. Additionally, the employing school district must
submit a written request for a one-year extension of the educator’s elementary or secondary principal
certificate (Tier 1 Alternative Route for Career Changers).

(b) Years Two and Three: At the end of each of these years, the SCDE must receive verification
that the educator has completed a full year of experience as an assistant principal in a public school and
has received a successful rating on an SCDE-approved evaluation instrument from the employing school
district. At the end of each year, the employing school district must submit a written request for a one-year
extension to the educator’s elementary or secondary principal certificate (Tier 1 Alternative Route for
Career Changers). Also, by the end of Year Three, the educator must have successfully completed the
program of study (i.e., training program) approved by the State Board of Education in order to be eligible
for continued certificate extensions.

(c) Years Four and beyond: Upon meeting the requirements for Years One through Three, as
described above, the educator is eligible for a professional Tier 1 certificate and employment as an assistant
principal or as a principal.
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5. Elementary or Secondary Principal Certificate (Tier 2). In order to be eligible to advance to an
elementary or secondary principal certificate (Tier 2), the educator must have successfully completed all
requirements as an assistant principal for Years One, Two, and Three, as described above. Additionally,
the educator must successfully complete the PIP, receive an overall rating of Proficient or Exemplary on
the PADEPP evaluation instrument in the second year of employment as a principal, and receive a
recommendation for certificate advancement from the employing school district. If the overall rating on the
PADEPP evaluation instrument in the second year of employment as a principal is Needs Improvement, the
principal will remain on Tier 1 certification until the SCDE receives verification from the employing school
district that the principal has achieved an overall rating of Proficient or Exemplary on PADEPP.

D. Specialized Endorsement for School Transformational Leaders’ Academy
According to R43-62(V.), South Carolina educator provides for optional endorsements that are intended
to enhance the skills of educators. In order to enhance the specialized skills of principals leading turnaround
schools, the transformational leaders’ academy will prepare selected educators with a principal’s in
transformational strategies in order to lead their persistently low-achieving school in raising student
achievement.
Requirements for endorsement:
1. Current Tier 1 or Tier 2 Elementary and/or Secondary School Principal and Supervisor
2. Successful completion of the academy
Endorsement Grade Span: PreK—12
E. District Superintendent
1. Master’s degree
2. Valid South Carolina Professional Certificate at the elementary, middle, or secondary level
3. Minimum qualifying score(s) on the area examination(s) required by the State Board of Education
4. Verification of a total of three years’ experience as a PreK—12 or postsecondary teacher and two
years as a school or school district administrator, postsecondary administrator, or school business

administrator

5. Completion of an advanced program approved by the State Board of Education for the training of
school superintendents

F. District Superintendent (Alternative Route for Career Changers)

1. Master’s degree
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2. Verification of at least ten years of successful experience in a senior position(s) of leadership, such
as chief executive officer in a business, corporation or agency, military officer, or other position with
responsibilities similar to those of a district superintendent

3. Recommendation for certification by a local school board in a South Carolina public school district
interested in employing the individual as a superintendent

4. Submission of a plan of study by the local school board that the individual must complete within
three years to include, at a minimum, the areas of curriculum and instruction, school finance, and school
law. The candidate must also submit a passing score on area examination(s) required by the State Board of
Education for district superintendents within the first year of employment as a superintendent.

5. Issuance of an initial certificate for one year. This certificate may be extended annually for two
additional years at the request of the local school board based on verification of successful performance
reviews.

6. Issuance of a professional certificate upon completion of the specified program of study, and
minimum qualifying scores on the required certification examination(s), and the recommendation by the
local school board after three years of successful service as superintendent.

G. Vocational/Technology/Career Center Director

1. Valid South Carolina secondary principal or supervisor certificate and certification in one of the
following areas:

Agriculture

Family and Consumer Sciences
Health Occupations

Industrial Technology

Business and Marketing Technology
Career Technology Education

OR

2. Valid South Carolina secondary principal or supervisor certificate and three years of experience as
a director or assistant director in a VVocational/Technology/Career Center

OR

3. Master’s degree from a State Board of Education approved teacher education program in vocational
education, including fifteen semester hours in administration and certification in one of the following areas:

Agriculture

Family and Consumer Sciences
Health Occupations

Industrial Technology

Business and Marketing Technology
Career and Technology Education
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The fifteen semester hours in administration required above are to be selected from the areas listed below:
General School Administration
School Personnel Administration
Techniques of Supervision
School Law
School Finance
Human Growth and Development
Curriculum Development
AND
4. Minimum qualifying score(s) on the area examination(s) required by the State Board of Education

5. Verification of five years’ experience as a preK—12 or postsecondary teacher, school or school
district administrator, postsecondary administrator, or business administrator

Il. OTHER INSTRUCTIONAL SUPPORT AREAS
A. ELEMENTARY AND SECONDARY GUIDANCE
1. Master’s degree

2. Completion of an advanced program approved by the State Board of Education for the preparation
of school counselors

3. Minimum qualifying score(s) on the area examination(s) required by the State Board of Education
B. SCHOOL PSYCHOLOGIST
1. SCHOOL PSYCHOLOGIST |
(@) Master’s degree

(b) Completion of an advanced program approved by the State Board of Education for the
preparation of school psychologists

(¢) Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education

2. SCHOOL PSYCHOLOGIST II
(@) Specialist degree

(b) Completion of an advanced program approved by the State Board of Education for the
preparation of school psychologists
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(¢) Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education

3. SCHOOL PSYCHOLOGIST IlI
(a) Doctorate degree

(b) Completion of an advanced program approved by the State Board of Education for the
preparation of school psychologists

() Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education

C. SPEECH LANGUAGE THERAPIST
1. Master’s degree

2. Completion of an advanced program approved by the State Board of Education for the preparation
of speech language therapists

3. Minimum qualifying score(s) on the area examination(s) required by the State Board of Education
D. MEDIA SPECIALIST
1. Master’s degree

2. Completion of an advanced program approved by the State Board of Education for the preparation
of media specialists or school library media specialists

3. Minimum qualifying score(s) on the area examination(s) required by the State Board of Education.



Title of Regulation: Regulation No.: R 43-205

ADMINISTRATIVE AND PROFESSIONAL Effective Date: 05/25/07
PERSONNEL QUALIFICATIONS, DUTIES
AND WORKLOADS

Constitutional and Statutory Provisions:

S. C. Code Ann. Sections:
59-5-60 (2004) General powers of Board

20 U.S.C. § 6301 et seq. (2002) No Child Left Behind Act of 2001

59-50-10 et seq. (Supp. 2004)

Descriptor Code: GBBA

State Board Regulation:

Administrative and Professional Personnel Qualifications, Duties, and Workloads
. District-Level Administrative Personnel

Personnel employed as administrative assistants, supervisors, and consultants
having responsibilities for supervising instructional programs and student services
must hold a master’s degree and be certified in their area of primary responsibility or
must earn a minimum of 6 semester hours annually toward appropriate certification.
The district superintendent must request from the Office of Educator Certification an
out-of-field permit for members of the central staff who are not properly certified.

Il. Prekindergarten through Grade Five
A. Professional Personnel Qualifications and Duties
1. Principals

Each school with an enrollment of more than 375 students must be
staffed with a full-time properly certified principal. Each school with an
enrolliment of fewer than 375 students must be staffed with at least a
part-time properly certified principal. A principal’s duties and
responsibilities are to be prescribed by the district superintendent.
The district superintendent must request an out-of-field permit from
the Office of Educator Certification for each principal who is not
properly certified.
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Assistant Principals or Curriculum Coordinators

Each school with an enrollment of 600 or more students must be
staffed with at least one full-time properly certified assistant
principalor curriculum coordinator.

Teachers, Guidance Counselors, and Library Media Specialists

Each teacher, guidance counselor, and library media specialist must
be properly certified by the State Board of Education. Additionally,
teachers of core academic subjects must meet the “highly qualified”
teacher requirements specified in the No Child Left Behind Act of
2001, 20 U.S.C. § 6301 et seq. (2002). The core academic subjects
are English, reading or language arts, mathematics, science, foreign
languages, civics, government, economics, history, geography, and
the arts. The duties and responsibilities of teachers, guidance
counselors, and library media specialists are to be prescribed by the
school principal. The district superintendent must request an out-of-
field permit from the Office of Educator Certification for each eligible
teacher, guidance counselor, and library media specialist who is not
properly certified.

School Nurses

Each school nurse must hold a current license issued by the State
Board of Nursing to practice as a professional registered nurse or as
a licensed practical nurse who is working under the supervision of a
professional registered nurse. The duties and responsibilities of a
school nurse are to be prescribed by the principal in accordance with
the laws and regulations governing nursing in South Carolina. If a
school nurse works in more than one school, his or her duties and
responsibilities are to be prescribed by the district superintendent or
his or her designee in accordance with the laws and regulations
governing nursing in South Carolina.

B. Professional Personnel Workload

1.

(@)

(b)

Regular Education Teachers

The average student-teacher ratio in any school must not exceed
28:1 based on the average daily enrollment. The total number of
teachers must include all regular, special-area, and resource teachers
whose students are counted in the regular enrollment.

Each district must maintain an average student-teacher ratio of 21:1
based on the average daily enrollment in reading and mathematics
classes in grades one through three.
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(€)

(d)

(@)

(b)

(€)

Class sizes must not exceed the following student-teacher ratios:

Grade Level Maximum Student-Teacher Ratio
Prekindergarten 20:1
Grades K-3 30:1
Grades 4-5, English language arts and mathematics 30:1
Grades 4-5, all other subjects 35:1

Paraprofessionals may be counted in computing the student-teacher
ratio at the rate of .5 per paraprofessional if they work under the
supervision of a teacher and make up no more than 10 percent of the
total staff. Excluded from the computation are the following:

(2) teachers of self-contained special education classes,
prekindergarten and kindergarten classes, principals, assistant
principals, library media specialists, and guidance counselors;
and

(2) students in self-contained special education classes,
prekindergarten classes, or kindergarten classes.

Guidance Counselors and Specialists in Art, Music, and Physical
Education

Schools having any combination of grades one through five must
employ the full-time equivalent (FTE) of a school guidance counselor
and specialists in art, music, and physical education (PE) in the
following ratios for each area:

Average Daily Minimum Allotted Time
Enrolliment FTE Daily

800 or more 1.0 300 minutes
640-799 .8 240 minutes
480-639 .6 180 minutes
320-479 4 120 minutes
Less than 320 .2 60 minutes

Music teachers may teach a maximum of 40 students per class
period. The total teaching load must not exceed 240 students per
day. Exceptions: When band, chorus, and orchestra require
rehearsals of their entire enrollment, any number is acceptable if
adequate space is available.

PE teachers may teach a maximum of 40 students per class period.
The total teaching load must not exceed 240 students per day. If PE
and health are taught on alternate days by the same teacher to the
same class, the 40-student maximum and 240-student total are also
permitted for health. When health is taught as a separate subject, the
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teaching load is a maximum of 35 students per period and a total of
150 students per day.

3. Library Media Specialists
Schools with fewer than 375 students must provide at least half-time
services of a certified library media specialist. Schools with 375 or
more students must provide the services of a full-time certified library
media specialist.

4. Special Education Teachers

(@) The teaching load for teachers of self-contained special education
classes must not exceed the following student-teacher ratios:

Maximum Ratio
Based on Average

Area Daily Enrollment
Mental Disabilities (mild) 15:1
Emotional Disabilities 12:1
Learning Disabilities 15:1
Mental Disabilities (moderate and severe)
and Orthopedically Impaired 12:1
Visually Impaired 10:1
Deaf and Hard of Hearing 10:1

(b) Cross-categorical self-contained classes must not exceed the
following student-teacher ratios:

Maximum Ratio
Based on Average
Area Daily Enrollment

Mental Disabilities (mild) and Learning Disabilities 15:1
Mental Disabilities (mild), Learning Disabilities,

and Emotional Disabilities 12:1
Mental Disabilities (mild), Learning Disabilities,
Emotional Disabilities, and Orthopedically Impaired 12:1

When four or more students identified as emotionally disabled or
orthopedically impaired are enrolled in a cross-categorical class, a full-time teaching
assistant must be employed.
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(€)

(d)

(d)

The maximum teaching load required for resource teachers and
itinerant teachers for students with disabilities based on the average
daily enrollment is as follows:

Area Maximum Teaching Load
Mental Disabilities (mild) 33 students
Emotional Disabilities 33 students
Learning Disabilities 33 students
Mental Disabilities (moderate and severe)
and Orthopedically Impaired 20 students
Visually Impaired 15 students
Deaf and Hard of Hearing 15 students

When resource teachers and/or itinerant teachers serve students with
differing disabilities, the maximum teaching load must be determined
by the majority of the students in enroliment in an area of disability.

The maximum caseload for speech language therapists must not
exceed 60 students.

Grades Six through Eight

A.

Professional Personnel Qualifications and Duties

1.

(@)

(b)

Principals

Each school with an enroliment of 250 students or more must employ
a full-time properly certified principal. Schools with fewer than 250
students in enrollment must be staffed with at least a half-time
properly certified principal. A principal’s duties and responsibilities are
to be prescribed by the district superintendent. The district
superintendent must request an out-of-field permit from the Office of
Educator Certification for each principal who is not properly certified.

Each campus principal of a multicampus school with an enrollment of
250 students or more must comply with certification regulations
prescribed for a principal of a single campus school.

Assistant Principals/Assistant Directors or Curriculum Coordinators

In addition to employing a full-time principal, each school with an

enrollment of 500 or more students must be staffed with one
full-time properly certified assistant principal or curriculum
coordinator. An additional properly certified assistant principal or
curriculum coordinator must be employed for a school with an
enrollment of1,000 or more.
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Teachers, Guidance Counselors, and Library Media Specialists

Each teacher, guidance counselor, and library media specialist must
be properly certified by the State Board of Education. Additionally,
teachers of core academic subjects must meet the “highly qualified”
teacher requirements specified in the No Child Left Behind Act of
2001, 20 U.S.C. § 6301 et seq. (2002). The core academic subjects
are English, reading or language arts, mathematics, science, foreign
languages, civics, government, economics, history, geography, and
the arts, The duties and responsibilities of teachers, guidance
counselors, and library media specialists are to be prescribed by the
school principal. The district superintendent must request an out-of-
field permit from the Office of Educator Certification for each eligible
teacher, guidance counselor, and library media specialist who is not
properly certified.

School Nurses

Each school nurse must hold a current license issued by the State
Board of Nursing to practice as a professional registered nurse or as
a licensed practical nurse who is working under the supervision of a
professional registered nurse. The duties and responsibilities of a
school nurse are to be prescribed by the principal in accordance with
the laws and regulations governing nursing in South Carolina. If a
school nurse works in more than one school, his or her duties and
responsibilities are to be prescribed by the district superintendent or
his or her designee in accordance with the laws and regulations
governing nursing in South Carolina.

Career Specialists

Each career specialist must work under the supervision of a certified
guidance counselor. The career specialist must hold a bachelor’s
degree and must have earned either Global Career and Development
Facilitator (GCDF) certification or Career Development Facilitator
(CDF) certification. The guidance counselor may serve as the career
specialist if he or she holds the GCDF or the CDF credential.
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B.

Professional Personnel Workload

1.

(@)

(b)

(€)

(d)

(@)

(b)

(€)

Guidance Counselors

Schools with fewer than 600 students must provide the services of a
guidance counselor in the following ratios:

Minimum Allotted Time

Enrollment Daily

Up to 200 100 minutes
201 to 300 150 minutes
301 to 400 200 minutes
401 to 500 250 minutes
501 to 600 300 minutes

Schools with an enrollment of 501 or more students must employ one
full-time certified counselor. Schools with more than 600 students
must provide guidance services at the ratio of one 50-minute period
for every 100 students or major portion thereof.

A career specialist may be employed to provide career guidance
services.

By the 2011-12 school year, the student-to-guidance personnel ratio
will be reduced to 300 to 1 as funds become available.

Library Media Specialists

Schools with fewer than 400 students must employ a library media
specialist who devotes not less than 200 minutes daily to library
media services.

Schools with an enroliment of 400 or more students must employ a
certified library media specialist devoting full time to library media
services.

Schools having an enrollment of 750 or more must employ an
additional full-time person (paraprofessional or certified library media
specialist) in the library media center.
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(@)

(b)

(€)

(d)

(@)

Classroom Teachers

The teaching load must not exceed 150 students daily. No class may
exceed 35 students in enrollment.

Grade Level Maximum
Student-Teacher Ratio

Grade 6, English language arts and mathematics 30:1
Grade 6, all other subjects 35:1
Grades 7-8 35:1

A maximum of 40 students per class with a total teaching load of 240
students per day is permitted for music and PE teachers. If PE and
health are taught on alternate days by the same teacher to the same
class, the 40-student maximum and 240-student total are also
permitted for health. When health is taught as a separate subject, the
teaching load is a maximum of 35 students per class and a total of
150 students per day. Exceptions: When band, chorus, and orchestra
require rehearsals of the entire enrollment, any number is acceptable
if adequate space is available.

When a teacher’s daily schedule includes a combination of academic
subjects and nonacademic subjects, the maximum daily teaching load
must be calculated on the basis of 30 students per academic class
and 40 students for each music or PE class. (Example: 3 classes of
math with 30 students each = 90 + 2 classes of PE with 40 students
each = 80. The teaching load totals 170 students. The teacher is not
overloaded but does teach the maximum allowable.)

Maximum teacher load requirements and individual class size limits
are the same for minicourses as any other classes.

Special Education Teachers

The teaching load for teachers of self-contained classes must not
exceed the following student-teacher ratios:

Maximum Ratio
Based on Average

Area Daily Enrollment
Mental Disabilities (mild) 18:1
Emotional Disabilities 15:1
Learning Disabilities 18:1
Mental Disabilities (moderate and severe)
and Orthopedically Impaired 15:1
Visually Impaired 12:1

Deaf and Hard of Hearing 12:1
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V.

(b)

Cross-categorical self-contained classes must not exceed
following student-teacher ratios:

Maximum Ratio
Based on Average
Areas Daily Enrollment

Mental Disabilities (mild) and Learning Disabilities 18:1
Mental Disabilities (mild), Learning Disabilities,

and Emotional Disabilities 15:1
Mental Disabilities (mild), Learning Disabilities,

Emotional Disabilities, and Orthopedically Impaired 15:1

the

When four or more students identified as emotionally disabled or orthopedically
impaired are enrolled in a cross-categorical class, a full-time teaching assistant must

be employed.

(€)

(d)

(e)

The maximum teaching load for resource teachers and itinerant
teachers for students with disabilities based on the average daily

enrollment is as follows:

Area Maximum Teaching Load
Mental Disabilities (mild) 33 students
Emotional Disabilities 33 students
Learning Disabilities 33 students
Mental Disabilities (moderate and severe) and

Orthopedically Impaired 20 students
Visually Impaired 15 students

Deaf and Hard of Hearing 15 students

When resource teachers and/or itinerant teachers serve students with
differing disabilities, the maximum caseload must be determined by

the majority of the students in enroliment in an area of disability.

The maximum caseload for speech-language therapists must not
exceed 60 students.

Grades Nine through Twelve

A.

Professional Personnel Qualifications and Duties

1.

(@)

Principals/Directors

Each school must be staffed with a full-time properly certified
principal/director whose duties and responsibilities must be prescribed
by the district superintendent. The district superintendent must
request an out-of-field permit from the Office of Educator Certification

for each principal/director who is not properly certified.
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(b)

(@)

(b)

Each campus principal of a multicampus school with an enrollment of
250 students or more must comply with certification regulations
prescribed for a principal of a single-campus school.

Assistant Principals/Assistant Directors or Curriculum Coordinators

In addition to being staffed with a full-time principal/director, each
school with an enrollment of 400 to 499 students must be staffed with
at least one half-time properly certified assistant principal or the
equivalent.

In addition to being staffed with a full-time principal/director, each
school with an enrollment of 500 or more students must be staffed
with at least one full-time properly certified assistant
principal/assistant director and a properly certified assistant principal
or the equivalent for each additional 500 students.

Teachers, Guidance Counselors, and Library Media Specialists

Each teacher, guidance counselor, and library media specialist must
be properly certified by the State Board of Education. Additionally,
teachers of core academic subjects must meet the “highly qualified”
teacher requirements specified in the No Child Left Behind Act of
2001, 20 U.S.C. § 6301 et seq. (2002). The core academic subjects
are English, reading or language arts, mathematics, science, foreign
languages, civics, government, economics, history, geography, and
the arts. Their duties and responsibilities are to be prescribed by the
principal. The district superintendent must request an out-of-field
permit from the Office of Educator Certification for each eligible
teacher, guidance counselor, and library media specialist who is not
properly certified.

School Nurses

Each school nurse must hold a current license issued by the State
Board of Nursing to practice as a professional registered nurse or as
a licensed practical nurse who is working under the supervision of a
professional registered nurse. The duties and responsibilities of a
school nurse are to be prescribed by the principal in accordance with
the laws and regulations governing nursing in South Carolina. If a
school nurse works in more than one school, his or her duties and
responsibilities are to be prescribed by the district superintendent or
his or her designee in accordance with the laws and regulations
governing nursing in South Carolina.
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5. School Transition Coordinators
When a school-to-work transition coordinator is employed, the
coordinator must be certified in one or more occupational subjects,
have at least a bachelor's degree, and have two years’ work
experience. In lieu of these requirements, a qualified person with an
employment background in business or industry may be employed as
a school-to-work transition coordinator if the person possesses at
least a bachelor's degree and five years of business/industry work
experience in the fields of personnel or administration.

6. Career Specialists
Each career specialist must hold a bachelor's degree and must have
earned either Global Career and Development Facilitator (GCDF)
certification or Career Development Facilitator (CDF) certification. The
guidance counselor may serve as the career specialist if he or she
holds GCDF or CDF certification. If this person is to provide
classroom instruction, he or she must be certified.

B. Professional Personnel Workload

1. Guidance Counselors

(@) Schools with fewer than 600 students must provide the services of a
guidance counselor in the following ratios:
Enrollment Minimum Allotted Time Daily
Up to 200 100 minutes
201 to 300 150 minutes
301 to 400 300 minutes
401 to 500 250 minutes
501 to 600 300 minutes

(b) Schools with enrollments of 501 or more must employ one full-time
certified counselor. Schools with more than 600 students must
provide guidance services at the ratio of 50 minutes for each
additional 51 to 100 students to the extent that the total school
enrollment reflects a minimum of 50 minutes of guidance services for
every 100 students.

(© A career specialist may be employed to provide career guidance
services.

(d) By the 2011-12 school year, the student-to-guidance personnel ratio

will be reduced to 300 to 1 as funds become available.
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(@)

(b)

(€)

(@)

(b)

(€)

(d)

(e)

(f)

Library Media Specialists

Schools having an enroliment of fewer than 400 students must
employ a library media specialist who must devote not less than 200
minutes daily to library media services.

Schools with an enroliment of 400 or more students must employ a
certified library media specialist devoting full time to library media
services.

Schools having an enrollment of 750 or more students must employ
an additional full-time person (paraprofessional or certified library
media specialist) in the library media center.

Classroom Teachers

The maximum daily teaching load for teachers of academic classes is
150 students. No class may exceed 35 students in enroliment.

A teacher must not be permitted to teach more than 1,500 minutes
per week.

A teacher must not be assigned classes requiring more than four
preparations per day.

A maximum of 40 students per class with a total teaching load of 240
students per day is permitted for music and PE teachers. If PE and
health are taught on alternate days by the same teacher to the same
class, the 40-student maximum and 240-student total are also
permitted for health. When health is taught as a separate subject, the
maximum teaching load is 35 students per class and a total of 150
students per day. Exception: When band, chorus, and orchestra
require rehearsals of the entire enrollment, any number is acceptable
if adequate space is available.

When a teacher’s daily schedule includes a combination of academic
and nonacademic subjects, the maximum daily teaching load must be
calculated on the basis of 30 students per academic class and 40
students per music or PE class. (Example: 3 classes of math with 30
students each = 90 + 2 classes of PE with 40 students each = 80.
The teaching load totals 170 students. The teacher is not overloaded
but does teach the maximum allowable.)

In calculating teaching load, the number of students supervised in
study hall by a regular teacher must be divided by 4 (example: 60
divided by 4 = 15). Study hall students must not be placed in an
instructional class.
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(@)

(b)

Special Education Teachers

The teaching load for teachers of self-contained classes must not
exceed the following student-teacher ratios:

Maximum Ratio
Based on Average

Area Daily Enrollment
Mental Disabilities (mild) 18:1
Emotional Disabilities 15:1
Learning Disabilities 18:1
Mental Disabilities (moderate and severe)
and Orthopedically Impaired 15:1
Visually Impaired 12:1
Deaf and Hard of Hearing 12:1

Cross-categorical classes must not exceed the following student-
teacher ratios:

Maximum Ratio
Based on Average
Area Daily Enrollment

Mental Disabilities (mild) and Learning Disabilities 18:1
Mental Disabilities (mild), Learning Disabilities, and
Emotional Disabilities 17:1
Mental Disabilities (mild), Learning Disabilities,

Emotional Disabilities, and Orthopedically Impaired 16:1

When four or more students identified as emotionally disabled or
orthopedically impaired are enrolled in a cross-categorical class, a full-time
teaching assistant must be employed.

(€)

The maximum teaching load for resource teachers and itinerant
teachers for students with disabilities based on average daily
enrollment is as follows:

Area Maximum Teaching Load
Mental Disabilities (mild) 33 students
Emotional Disabilities 33 students
Learning Disabilities 33 students
Mental Disabilities (moderate and severe) and

Orthopedically Impaired 20 students
Visually Impaired 15 students

Deaf and Hard of Hearing 15 students
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(d) When resource room and/or itinerant teachers serve students with
differing disabilities, the maximum caseload must be determined by
the majority of the students in enroliment in an area of disability.

(e) The maximum caseload for speech-language therapists must not
exceed 60 students.



Title of Regulation: Regulation No.: R 43-205.1

ASSISTING, DEVELOPING, AND Effective Date: 06/28/13
EVALUATING PROFESSIONAL
TEACHING (ADEPT)

Constitutional and Statutory Provisions:
Section(s):

59-26-10, et seq. Training, Certification and Evaluation of Public Educators.
Code of Laws of South Carolina, 1976.

State Board Regulation:
Assisting, Developing, and Evaluating Professional Teaching (ADEPT)
I. State Standards for Professional Teaching

Teacher preparation programs and school districts must address, but are not limited to, the performance
standards for Assisting, Developing, and Evaluating Professional Teaching (ADEPT), as specified in the
State Board of Education’s ADEPT implementation guidelines.

Il. Teacher Candidates

A. All teacher education programs must adhere to State Board of Education regulations governing the
preparation and evaluation of teacher candidates.

B. Each teacher education program must develop and implement a plan for preparing, evaluating, and
assisting prospective teachers relative to the ADEPT performance standards in accordance with the State
Board of Education’s ADEPT implementation guidelines. ADEPT plans must be approved by the State
Board of Education prior to implementation.

C. By July 1 of each year, teacher education programs must submit assurances to the South Carolina
Department of Education (SCDE) that they are complying with the State Board of Education’s ADEPT
implementation guidelines. Proposed amendments to previously approved ADEPT plans must be
submitted along with the assurances and must be approved by the State Board of Education prior to
implementation.

D. Teacher education programs must submit information on their teacher candidates, as requested
annually by the SCDE.

E. The SCDE will provide teacher education programs with ongoing technical assistance such as
training, consultation, and advisement, upon request.

I11. Induction-Contract Teachers

A. Teachers who possess a valid South Carolina pre-professional teaching certificate, as defined by the
State Board of Education, may be employed under an induction contract for up to, but not to exceed, three
years. The employment and dismissal provisions of Article 3, Chapter 19, and Article 5, Chapter 25, of
Title 59 of the 1976 Code of Laws do not apply to teachers employed under induction contracts.



B. Each local school district must develop and implement a plan to provide induction-contract teachers
with comprehensive guidance and assistance throughout each induction year. District induction plans
must comply with the State Board of Education’s guidelines for assisting induction-contract teachers and
must be approved by the State Board of Education prior to implementation.

C. On or before the date that the district extends offers of teaching employment for the following
school year, teachers employed under induction contracts are to be notified in writing concerning their
employment status. Teachers who complete an induction-contract year may, at the discretion of the school
district, be employed under another induction-contract or an annual contract, or they may be released
from employment. Teachers who are released may seek employment in another school district at the
induction-contract level. The maximum induction period for a teacher is three years, regardless of the
district in which the teacher is employed. A teacher who is completing a third year of induction is eligible
for employment at the annual-contract level.

D. School districts must submit information on all teachers employed under induction contracts, as
requested annually by the SCDE. Available flow-through funds to school districts will be provided on a
first-year induction teacher basis.

E. By May 1 of each year, school districts must submit assurances to the SCDE that they are complying
with the State Board of Education’s ADEPT implementation guidelines for assisting induction-contract
teachers. A copy of the district’s proposed induction timeline must accompany the assurances. Proposed
amendments to the district’s previously approved induction plan must be submitted along with the
assurances and must be approved by the State Board of Education prior to implementation.

F. By June 20 of each year, school districts must submit end-of-year information on teachers employed
under induction contracts and on the employment contract decisions made for the following year, as
requested by the SCDE.

G. The SCDE will provide school districts with ongoing technical assistance such as training,
consultation, and advisement, upon request.

IV. Annual-Contract Teachers

A. Teachers who have satisfied their induction requirements may be employed under an annual
contract. Full procedural rights under the employment and dismissal provisions of Article 3, Chapter 19,
and Article 5, Chapter 25, of Title 59 of the 1976 Code of Laws do not apply to teachers employed under
annual contracts. However, annual-contract teachers do have the right to an informal hearing before the
district superintendent, under the provisions of S.C. Code Ann. Section 59-26-40 (Supp. 2012).

B. Teachers employed under an annual contract must be evaluated or assisted with procedures
developed or adopted by the local school district in accordance with the State Board of Education’s
ADEPT implementation guidelines. These procedures must include the development, implementation,
and evaluation of an individualized professional growth plan for each teacher.

C. Teachers must not be employed under an annual contract for more than four years.

D. During the first annual-contract year, the annual-contract teacher must, at the discretion of the
school district, either undergo a formal performance evaluation or be provided with diagnostic assistance.
The term “formal performance evaluation” is defined as a summative evaluation of teaching performance
relative to the state standards and evaluation processes, as specified in the State Board of Education’s



ADEPT implementation guidelines. All formal evaluation processes must meet the general technical
criteria of validity, reliability, maximum freedom from bias, and documentation. The term “diagnostic
assistance” is defined as an optional process for providing individualized support to teachers who have
demonstrated potential but who are not yet ready to successfully complete a formal performance
evaluation.

1. An annual-contract teacher who has met the formal evaluation criteria set by the State Board of
Education, the requirements for annual-contract teachers set by the local board of trustees, and the
requirements established by the State Board of Education for the professional teaching certificate is
eligible for employment at the continuing-contract level. At its discretion, the district may either employ
the teacher under a continuing contract or terminate the teacher’s employment. If employment is
terminated, the teacher may seek employment in another school district. At the discretion of the next
hiring district, the teacher may be employed at the annual or continuing-contract level.

2. An annual-contract teacher who has met the formal evaluation criteria set by the State Board of
Education and the requirements set by the local board of trustees but who has not yet satisfied all
requirements established by the State Board of Education for the professional teaching certificate is
eligible for employment under a subsequent annual contract, with evaluation being either formal or
informal (i.e., goals-based), at the discretion of the local school district. At its discretion, the district may
either employ the teacher under an annual contract or terminate the teacher’s employment. If employment
is terminated, the teacher may seek employment in another school district at the annual-contract level.

3. An annual-contract teacher who for the first time fails to meet the formal evaluation criteria set by
the State Board of Education or who fails to meet the requirements set by the local board of trustees is
eligible for employment under a subsequent annual contract. At its discretion, the district may either
employ the teacher under an annual contract or terminate the teacher’s employment. If employment is
terminated, the teacher may seek employment in another school district at the annual-contract level.

An annual-contract teacher who has demonstrated potential but who has not yet met the formal
evaluation criteria set by the State Board of Education and/or the requirements set by the local board of
trustees is eligible for a diagnostic-assistance year at the annual-contract level. This diagnostic-assistance
year must be provided, if needed, at the discretion of the employing school district, either during the
teacher’s first annual-contract year or during the annual-contract year following the teacher’s first
unsuccessful formal evaluation. A teacher is eligible to receive only one diagnostic-assistance year. At the
end of the diagnostic assistance year, the district may either employ the teacher under an annual contract
or terminate the teacher’s employment. If employment is terminated, the teacher may seek employment in
another school district at the annual-contract level. A diagnostic-assistance year must be followed by
formal (summative) evaluation at the annual-contract level during the teacher’s next year of teaching
employment.

4. An annual-contract teacher who for the second time fails to meet the formal evaluation criteria set
by the State Board of Education will have his or her teaching certificate automatically suspended by the
State Board of Education, as prescribed in Section 59-5-60 of the South Carolina Code of Laws, 1976,
and in State Board of Education Regulation 43-58. Subsequent to this action, the teacher will be ineligible
to be employed as a classroom teacher in a public school in this state for a minimum of two years. Before
reentry into the profession, the teacher must complete a state-approved remediation plan based on the
area(s) that were identified as deficiencies during the formal evaluation process. Remediation plans must
be developed and implemented in accordance with the State Board of Education’s ADEPT
implementation guidelines.



Following the minimum two-year suspension period and the completion of the remediation plan,
as verified by the SCDE, the teacher’s certificate suspension will be lifted, and the teacher will be eligible
for employment at the annual-contract level. Upon his or her reentry into the profession, the teacher must
be formally evaluated. If, at the completion of the evaluation process, the teacher meets the formal
evaluation criteria set by the State Board of Education, he or she may continue toward the next contract
level. If, at the completion of the evaluation process, the teacher does not meet the formal evaluation
criteria set by the State Board of Education, he or she is no longer eligible to be employed as a public
school teacher in this state.

E. Each school district must develop a plan to evaluate and provide diagnostic assistance to teachers
at the annual-contract level, in accordance with the State Board of Education’s ADEPT implementation
guidelines. District plans also must include procedures for developing, implementing, and evaluating
individualized professional growth plans for annual-contract teachers.

F. School districts must establish criteria or requirements that teachers must meet at the annual-
contract level. At a minimum, districts must require annual-contract teachers to meet the ADEPT formal
evaluation criteria and all other requirements for the professional teaching certificate, as specified by the
State Board of Education, in order to advance to the continuing-contract level.

G. By May 1 of each year, school districts must submit assurances to the SCDE that they are
complying with the State Board of Education’s ADEPT implementation guidelines for evaluating and
assisting teachers at the annual-contract level. A copy of the district’s proposed formal evaluation and
diagnostic assistance timelines must accompany the assurances. Proposed amendments to the district’s
previously approved ADEPT plan for annual-contract teachers must be submitted along with the
assurances and must be approved by the State Board of Education prior to implementation.

H. By June 20 of each year, school districts must submit end-of-year information on teachers
employed under annual contracts and on the employment contract decisions made for the following year,
as requested by the SCDE.

I. The SCDE will provide school districts with ongoing technical assistance such as training,
consultation, and advisement, upon request.

V. Continuing-Contract Teachers

A. Teachers who have met the formal evaluation criteria set by the State Board of Education, the
requirements for annual-contract teachers set by the local board of trustees, and the requirements
established by the State Board of Education for the professional teaching certificate are eligible for
employment at the continuing-contract level. Teachers employed under continuing contracts have full
procedural rights relating to employment and dismissal as provided for in Article 3, Chapter 19, and
Article 5, Chapter 25, of Title 59 of the 1976 Code of Laws.

B. Teachers employed under continuing contracts must be evaluated on a continuous basis. The
evaluation may be formal or informal (i.e., goals-based), at the discretion of the district. Districts must
develop policies for recommending continuing-contract teachers for formal evaluation. Continuing-
contract teachers who are being recommended for formal evaluation the following school year must be
notified in writing on or before the date the school district issues the written offer of employment or
reemployment. The written notification must include the reason(s) that a formal evaluation is
recommended, as well as a description of the formal evaluation process. Continuing-contract teachers
who are new to the district must be advised at the time of their hiring if they are to receive a formal
evaluation.



C. Each school district must develop a plan, in accordance with State Board of Education’s ADEPT
implementation guidelines, to continuously evaluate teachers who are employed under continuing
contracts. At a minimum, district ADEPT plans for continuing-contract teachers must address formal and
informal evaluations and individualized professional growth plans.

D. By May 1 of each year, school districts must submit assurances to the SCDE that they are
complying with the State Board of Education’s ADEPT implementation guidelines for continuously
evaluating teachers at the continuing-contract level. A copy of the district’s proposed formal and informal
evaluation timelines must accompany the assurances. Proposed amendments to the district’s previously
approved ADEPT plan for continuing-contract teachers must be submitted along with the assurances and
must be approved by the State Board of Education prior to implementation.

E. By June 20 of each year, school districts must submit end-of-year information on teachers employed
under continuing contracts and on the employment decisions made for the following year, as requested by
the SCDE.

F. The SCDE will provide school districts with ongoing technical assistance such as training,
consultation, and advisement, upon request.

VI. Teachers Who Do Not Have Sufficient Opportunity to Complete the ADEPT Process

A. A teacher who is employed under an induction, annual, or continuing contract and who is absent for
more than 20 percent of the days in the district’s SBE-approved annual evaluation cycle may, at the
recommendation of the district superintendent, have his or her ADEPT results reported to the SCDE as
“incomplete.”

B. Teachers whose ADEPT results are reported to the SCDE as “incomplete” are eligible to repeat their
contract level during the next year of employment.

VII. Teachers Employed from Out of State

A. Teachers employed from out of state who receive a South Carolina initial teaching certificate based
on reciprocity are eligible for employment under an induction contract.

B. Teachers employed from out of state who receive a South Carolina professional teaching certificate
based on reciprocity are eligible for employment under an annual contract. At the annual-contract level,
teachers may receive either a diagnostic-assistance year or a formal evaluation. Teachers who undergo
formal evaluation and who, at the conclusion of the preliminary evaluation period, meet the formal
evaluation criteria set by the State Board of Education may, at the discretion of the school district, have
the final portion of the formal evaluation process waived. Teachers must successfully complete the formal
evaluation at the annual-contract level before they are eligible to receive a continuing contract.

C. Teachers who are employed from out of state or from a nonpublic-school setting and who are
certified by the National Board for Professional Teaching Standards (NBPTS) are exempted from initial
certification requirements and are eligible for continuing contract status (S.C. Code Ann. Section 59-26-
85 (Supp. 2012)).

VIII. Career and Technology Education Teachers, Candidates Pursuing Alternative Routes to Teacher
Certification, and Teachers Employed on a Part-Time Basis



A. Teachers certified under the Career and Technology Education certification process must follow the
same sequence as traditionally prepared teachers in terms of contract levels (i.e., induction, annual, and
continuing) and ADEPT evaluation and assistance processes.

B. Candidates pursuing alternative routes to teacher certification must follow the same sequence as
traditionally prepared teachers in terms of contract levels (i.e., induction, annual, and continuing) and
ADEPT evaluation and assistance processes.

C. Teachers who are employed part-time and who receive a teaching contract (i.e., induction, annual, or
continuing) must participate in the ADEPT evaluation and assistance processes.

IX. Teachers Employed under a Letter of Agreement

A. Teachers who are eligible for an induction or an annual contract but who are hired on a date that
would cause their period of employment to be less than 152 days during the school year may be employed
under a letter of agreement.

B. Teachers employed under a letter of agreement do not fall under ADEPT. However, districts must
ensure that these teachers receive appropriate assistance and supervision throughout the school year.

C. The employment and dismissal provisions of Article 3, Chapter 19, and Article 5, Chapter 25, of
Title 59 of the 1976 Code of Laws do not apply to teachers employed under a letter of agreement.

X. Teachers Who Hold an International Teaching Certificate

A. Teachers from outside the United States who hold an international teaching certificate must follow
the same sequences as traditionally prepared teachers in terms of the beginning contract levels (i.e.,
induction and annual) and ADEPT evaluation and assistance processes.

B. Teachers from outside the United States who hold an international teaching certificate may remain at
the annual-contract level but may not be employed under a continuing contract.

XI. Teachers Employed in Charter Schools

A. Except as otherwise provided in the Charter Schools Act (S.C. Code Ann. Section 59-40-50(A)
(Supp. 2012)), charter schools are exempt from all provisions of law and regulations applicable to a
public school, a school board, or a district. However, a charter school may elect to comply with one or
more of these provisions of law or regulations, such as the provisions of the ADEPT statute and
regulation.

B. Charter schools that elect not to implement the ADEPT system may assist and/or evaluate their
teachers according to the policies of their respective charter school committees. Certified teachers in these
schools will accrue experience credit in a manner consistent with the provisions of State Board of
Education Regulation 43-57 (S.C. Code Ann. Regs. 43-57 (2011)). Teachers in non-ADEPT charter
schools who hold an initial teaching certificate are eligible to advance to a renewable limited professional
certificate, as specified in State Board of Education Regulation 43-53 (S.C. Code Ann. Regs. (Supp.
2012)).

C. Charter schools that elect to implement the ADEPT system must comply with all provisions of the
amended ADEPT statute (S.C. Code Ann. Sections 59-26-30 and 59-26-40, to be codified at Supp. 2012),
this regulation, and the State Board of Education’s ADEPT implementation guidelines. In fulfilling these



requirements, the contract between the charter school and its sponsor must include an ADEPT provision.
All certified teachers in the charter school must be assisted and evaluated in a manner consistent with the
sponsor’s State Board of Education-approved ADEPT plan for induction, formal evaluation, and goals-
based evaluation. The ADEPT provision must address the charter school’s responsibilities for ensuring
the fidelity of the implementation of the ADEPT system. The provision also must address the sponsor’s
responsibilities in terms of staff training and program implementation. At a minimum, the sponsor must
agree to disseminate all ADEPT -related information from the SCDE to the charter school and to report
charter school teacher data to the SCDE. The provision must be included in the sponsor’s ADEPT plan
and approved by the State Board prior to implementation.

XII. Teachers Who Hold a Limited Professional Certificate

An educator who holds a valid South Carolina limited professional certificate is eligible for
employment in a “regulated” South Carolina public school at the annual-contract level. At the annual-
contract level, teachers may receive either a diagnostic-assistance year or a formal evaluation. Teachers
who undergo formal evaluation and who, at the conclusion of the preliminary evaluation period, meet the
formal evaluation criteria set by the State Board of Education may, at the discretion of the school district,
have the final portion of the formal evaluation process waived. Teachers must successfully complete the
formal evaluation at the annual-contract level before they are eligible to move from a limited professional
certificate to a full professional certificate and to be employed under a continuing contract.

XIII. Reporting Requirements
Failure of a teacher education program or local school district to submit all required assurances or

requested information pursuant to this regulation may result in the State Board of Education’s
withholding ADEPT funds.



Title of Regulation: Regulation No.: R 43-206

PROFESSIONAL PERSONNEL Effective Date: 1976
RESIGNATION

Constitutional and Statutory Provisions:

Section(s):
59-5-60(5). General powers of [State] Board.
59-25-150. Revocation or suspension of certificate.
59-25-160. Revocation or suspension of certificate; "just cause™ defined.
59-25-530. Unprofessional conduct; breach of contract.

Code of Laws of South Carolina, 1976.

State Board Regulation:
Professional Personnel Resignation.

Any teacher who fails to comply with the provisions of his contract without the written consent of the
school board shall be deemed guilty of unprofessional conduct. A breach of contract resulting from the
execution of an employment contract with another board within the State without the consent of the board
first employing the teacher makes void any subsequent contract with any other school district in South
Carolina for the same employment period. Upon the formal complaint of the school board, substantiated
by conclusive evidence, the State Board shall give notice to the said teacher by registered mail to appear
before the State Board of Education to show cause why such teacher’s certificate should not be revoked
or suspended, the notice to contain the information that the teacher is entitled to counsel if he so desires
and to bring counsel with him to the meeting. If the teacher fails to appear before the State Board, or if
the teacher does appear and the said Board rules that such teacher did not have sufficient cause for
terminating the contract, the said Board shall suspend or revoke the teacher’s certificate, for a period not
to exceed one calendar year. State education agencies in other states with reciprocal certification
agreements shall be notified of the revocation of the certificate.

The term “teacher” as herein used shall include all school personnel required to be certified by the State
Board of Education.



Title of Regulation: Regulation No.: R 43-207

HEALTH EXAMINATION Effective Date: 02/84

Constitutional and Statutory Provisions:

Section(s):

9-1-1540. Disability retirement.

9-1-1570. Reexamination of beneficiaries retired on account of disability;
consequences of refusal to submit to reexamination.

42-15-80. Physical examinations; facts learned by doctors are not privileged,
refusal to submit to examination; autopsy.

44-29-150. Staff of schools and child care centers to be evaluated for tuberculosis
before initial hiring.

44-29-160. Health certificates for employees in schools and other health care
facilities.

44-29-200. Attendance of teachers or pupils with contagious or infectious diseases
may be prohibited.

59-5-60. General powers of [State] Board.

59-67-410 Control by State Board of Education of school bus transportation.

Code of Laws of South Carolina, 1976.

State Board Regulation:
Health Examination.
All personnel shall be screened for tuberculosis as required by Section 44-29-150 and Section 44-29-160

of the Code of Laws of South Carolina, 1976, as amended April 24, 1979. Guidelines for screening of
school employees for tuberculosis are available in each county health department.



Title of Regulation: Regulation No.: R 43-209
NONPROFESSIONAL/ Effective Date: 11/28/03
PARAPROFESSIONAL PERSONNEL

POSITIONS, QUALIFICATIONS AND

DUTIES

Constitutional and Statutory Provisions:

S. C. Code Ann. Section(s):

59-5-60 (1990) General powers of [State] Board.

59-19-270 (1990) Trustees may employ medical,
technical and clerical personnel.

20 U.S.C. 86301 et seq. (2002) No Child Left Behind Act of 2001

Descriptor Code: GCB

State Board Regulation:

43-209. Support Personnel/Paraprofessional Personnel Positions, Qualifications
and Duties

A. Support personnel positions for school district superintendents and school
principals

1. Secretarial services shall be provided.
2. Custodial services shall be provided.
B. Paraprofessional personnel positions
1. Each teacher of trainable, orthopedically, emotionally, or visually
disabled pupils in a self-contained classroom model shall have a

paraprofessional full time, provided that the class has a minimum
membership of four pupils.

2. Each teacher of a kindergarten unit shall have a paraprofessional full
time.
C. Paraprofessional Personnel Qualifications and Duties
1. Paraprofessionals helping with classroom instruction or programs shall

meet the following requirements:

a. All instructional paraprofessionals must be at least 18 years of
age.
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b. All instructional paraprofessionals must have at least a high
school diploma or state equivalency certificate.
C. Instructional paraprofessionals who work in a Title | school or a
Title | targeted assistance program and who were hired after
January 8, 2002, must either
() hold a two-year associate’s degree from an accredited
institution, or

(2) have completed two years (60 semester hours) of college
coursework from an accredited institution, or

(3) have passed a state-approved examination of content
knowledge and pedagogy.

d. Instructional paraprofessionals who work in a Title | school or a
Title | targeted assistance program and who were hired before
January 8, 2002, must meet the requirements listed in C.1.c. by
January 8, 2006.

e. All instructional paraprofessionals must work under the direct
supervision of a certified teacher.

f. All instructional paraprofessionals must participate in preservice
and inservice  training programs  for instructional
paraprofessionals.

2. The State Department of Education will maintain an electronic registry

of instructional paraprofessionals that indicates whether the
instructional paraprofessional has met the requirements listed in C.1.c.
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